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No.E(P&A)I1/2025/Bonus-1 New Delhi, dated 10.10.2025

The General Managers/CAOQOs (R),
All Indian Railwayvs & Production Units.

Sub: Grant of ad-hoc bonus to the Group ‘C’ RPF/RPSF personnel for the financial year
2024-25

The President is pleased to decide that all Group ‘C’ RPF/RPSF personnel, may be granted ad-
hoc bonus equivalent to 30 (thirty) days emoluments for the financial year 2024-25, without any wage
eligibility ceiling. The calculation ceiling for payment of ad-hoc Bonus under these orders shall be

-monthly emoluments of ¥7000/-, as revised w.e.f 01.04.2014 vide Ministry of Finance (Department of
Expenditure)’s OM No. 7/4/2014/E.I1I(A), dated 29™ August, 2016.

2. The benefit will be admissible subject to the following terms and conditions: -

(a) Only those Group ‘C’ RPF/RPSF personnel who were in service on 31.03.2025 and have
rendered at least six months of continuous service during the year 2024-25 will be eligible
for payment under these orders. Pro-rata payment will be admissible to the eligible
personnel for period of continuous service during the year from six months to a full year, the
eligibility period being taken in terms of number of months of service (rounded off to the
nearest number of months).

(b) The quantum of Non-PLB (ad-hoc bonus) will be worked out on the basis of average
emoluments/calculation ceiling whichever is lower. To calculate Non-PLB (ad-hoc bonus)
for one day, the average emoluments in a month will be divided by 30.4 (average number of
days in a month). This will, thereafter, be multiplied by the number of days of bonus
granted. To illustrate, taking the calculation ceiling of %¥7000/- (where actual average
emoluments exceed ¥7000), Non-PLB (ad-hoc bonus) for thirty days would work out to
Z7000x 30/30.4 =26907.89 (rounded off to 26908/-)

©) All payments under these orders will be rounded off to the nearest rupee.

(d) Various points regarding regulation of Ad-hoc/Non-PLB Bonus are given in the Annexure.

(e) All the Group ‘C’ RPF/RPSF personnel, regardless of whether they are in uniform or out of
uniform and regardless of place of their posting, shall be eligible for ad-hoc bonus in terms
of these orders.

3. This issues with the concurrence of the Finance Directorate of the Ministry of Railways.

X p‘lo Zd

(Manoj Kumar)

Dy. Director/Estt.(P&A)II
Railway Board

Tele No. - 011-47845113
Room No0.406A, 4th Floor
Email ID: manoj.rb@gov.in
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No.E(P&A)I1/2025/Bonus-1 New Delhi, dated 10.10.2025

Copy to: -

1. The PFAs, All Indian Railways and Production Units.
2. Deputy Comptroller & Auditor General of India (Railways), Rail Bhawan, New Delhi.

™

=S

For Member (Finance)/Railway Board

No.E(P&A)I1/2025/Bonus-1 New Delhi, dated 10.10.2025

1. The Commissioner of Railway Safety, 16 Ashok Road, Lucknow
2. The Principal Chief Security Commissioner, All Indian Railways/PUs.

3. The Commanding Officers, Railway Protection Special Force: -

1) No.1 Bn/Lumding. (i)  No.2 Bn/Gorakhpur

(iii))  No.3 Bon/Lucknow - (iv)  No.4 Bn/New Jalpaiguri

(v)  No.5 Bn/Tiruchchirapalli (vi)  No. 6 Bn/Payabasti, Delhi.
(vi))  No. 7 Bn/Secunderabad. (viii) No. 8 Bn/Chittaranjan.

(ix) No.9 Bn/Jagadhri. (x)  No.10Bn/Dhanbad.

(xi)  No.11 Bn/Gehrara. (xii))  No.12 Bn/Thakurli.

(xiii)) No. 14Bn/New Coochbehar (WB) (xiv) No. 15Bn/Udhampur (J&K)

(xv) No. 16Bn/Asansol (WB)

- 7
(Manoj ;\"ma 'D‘M
Dy. Director/Estt. lP&A)II
Railway Board
Tele No. — 011-47845113
Room No.406A, 4th Floor

Email ID: manoj.rb@gov.in

No.E(P&A)I1/2025/Bonus-1 New Delhi, dated 10.10.2025

Copy to: -
i.  The General Secretary, AIRF.

ii.  The General Secretary, NFIR.
iii.  The Members of the National Council, Departmental Council and Secretary/ Staff side, National
Council, 13-C Ferozeshah Road, New Delhi.
iv.  The Secretary General, FROA.
v.  The Secretary General, IRPOF.
vi.  The Secretary General, All India RPF Association.
vii.  The Secretary, Indian Railways Class II Officers” Association.
viii.  The Secretary, RBSS, Group A Officers’ Association, Rail Bhawan,
ix.  The Secretary, Railway Board Group ‘B’ Officers’ Association.
X.  The Secretary, Railway Board Ministerial Staff Association.
xi.  The General Secretary, Non-Ministerial Staff Association, Rail Bhawan.
xii.  The General Secretary, RB Secretariat Stenographers Services Association, RB
xili.  The Secretary, Railway Board Group ‘D’ Employees Association.
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xiv.  The General Secretary, All India SC/ST Railway Employees Association, Rail Bhawan
xv.  All India O.B.C. Railway Employee’s Association.
0l

——— -

lo]fo g
For Principal Executive Director/IR
Railway Board

Copy to_: PSO/Sr. PPSs/PPSs/PSs/PAs to :-

MR, MoSR (S), MoSR (R), Chairman & CEO, Member (Finance), Member (Infra.), Member(Traction
and Rolling Stock), Member (O&BD), Secretary, DG/HR, DG/RHS, DG/RPF, DG/Safety, AM(Staff),
AM/HR, AM/R, AM/PU, AM (F), AM/Works, AM/RS, AM/Traffic Transportation, AM(CE),
AM(Budget), AM(Mech. Engg.), AM(T&C), AM(Telecom), AM(Plg.), AM/Revenue, AM/Signal,
AM/C, AM/L&A, AM/EnHM, AM/RE, AM/Traction, AM/Marketing & Business Development,
PED/Chg., PED/TTM; PED/Bridge, PED/Signal, PED/SD, PED/Accounts, PED/EE(RS),
PED/Trg.&MPP, PED/Health, PED/Vigilance, PED/Infra, PED/Safety, ED(Plg), ED(A), EDF(BC),
EDCE(B&S), EDCE(G), EDCE(Plg), ED(Chg), ED(CC), ED(C&IS), ED(E&R), EDEE(Dev),
EDEE(G), EDEE(RS), EDE, ED(EEM), EDE(RRB), EDE(N), EDE(Res), EDF(C), EDF(E), EDF(S),
EDF(B), EDF(RM), ED(EEM), EDF(X)I, EDF(X)II, ED(H), ED(LM), EDMIS), EDE(GC),
EDT(MPP), EDME(Chg), EDME(Frt.), EDME(Trg.), EDME(Dev), EDME(W), EDPC, ED(PP),
ED(Proj)-DMRC, ED(RE), EDRE(S&T), EDRE(S), ED(Safety), ED(Sig), ED(S&E), EDRS(C),
EDRS(P), EDRS(G), EDRS(S), EDRS(W), ED(TD), ED/Track(M), ED/Track(MC), ED/Track(P),
ED(T&C), ED(CP), ED(PM), ED(PG), EDT(R), EDTC(FM), EDTT(M), EDTT(S), EDV(A),
EDV(E), EDV(S), EDV(T), ED(W), ED (ERP), ED/Traffic & Comml. (EnHM),
ED/Elec./Transformation, ED(NFR/TC), IG/RPF(HQs), IG/RS, IS, JS(D), JS(E), JS(G), JS(P),
DE(N), DF(CCA), DF(A/Cs), DE(G), DE(N), DPR, JIDE(G), JDE(D&A), JDE(L), JDE(LL), JDPC,
JDE(W), JDF(B), JDF(E),JDE(N), JDE(Res), JD(MPP), JDE(GP), DS(G), DS(Parl), US(A), PAO,
DDE(D&A), JDE(RRB), DDE(Sports), DDE(N), DDE(LR)I, DDF(E)L, II, & III, DD(H), DDE(R)II,
DDE(W), DDPC-VII & HRMS, DDE(Trg.).

FIHAT A FETAT giE, fas b, 7€ Rt - 110002
COFMOW Railway Office Complex, Tilak Bridge, New Delhi — 110002
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No. E(P&A)I1/2025/Bonus-1, dated 10.10.2025

Point

Annexure

Clarification

Whether the employees in the
following categories are eligible for
the benefit of ad-hoc bonus for an

Subject to completion of minimum six months
continuous service and being in service as on 31%
March, 2025.

accounting year.

(a) Employees appointed on purely | (a) Yes, if there is no break in service.
temporary ad-hoc basis.

(b) Employees who resigned, retired | (b) As a special case only those persons who
from service or expired before 31 superannuated or retired on invalidation on
March, 2025. medical grounds or died before 31% March, 2025

but after completing at least six months regular
service during the year will be eligible for the ad-
hoc bonus on pro-rata basis in terms of nearest
number of months of service.

(c) Employees on deputation/foreign | (c) Such employees are not eligible for the ad-hoc
service terms to state governments, bonus to be paid by the lending departments. In
U.T. Governments, Public Sector such cases the liability to pay ad-hoc bonus lies
Undertakings, etc, on 31% March, with the borrowing organization depending upon
2025. the ad-hoc bonus/PLB/ex-gratia/incentive

- payment scheme, if any, in force in the borrowing
organization.

(d) Employees who reverted during | (d) The total amount of bonus/ex-gratia received for
financial year from deputation on the accounting year from foreign employer and
foreign service with the the ad-hoc bonus, if any, due from a Central
organizations indicated in ‘c’ above. Government office for the period after reversion

will be restricted to the amount due under ad-hoc
bonus as per these orders.

(e) Employees from state | (¢) Yes, they are eligible for ad-hoc bonus to be paid
Government/U.T. Admn./Public by the borrowing departments in terms of these
Sector Undertakings on reverse orders provided no additional incentive as part of
deputation  with  the Central terms of deputation, other than Deputation
Government. Allowance, is paid and the lending authorities

have no objection.

® Superannuated employees who were | (f) Re-employment being fresh employment,
re-employed. eligibility period is to be worked out separately

for re-employment period, the total amount
admissible, if any, for prior to superannuation and
that for re-employment period being restricted to
the maximum admissible under ad-hoc bonus
under these orders.

(g) Employees on half-pay | (g) Except in the case of leave without pay the period
leave/E.O.L./leave not due/study of leave of other kinds will be included for the |
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Point

Clarification

(h)

)

(k)

leave at any time during the

accounting year.

purpose of working out eligibility period. The
period of E.O.L./dies non will be excluded from
eligibility period but will not count as break in
service for the purpose of ad-hoc bonus.

Employees under suspension at any | (h) Subsistence allowance given to an employee

time during the financial year. under suspension for a period in the financial year
cannot be treated as emoluments. Such an
employee becomes eligible for the benefit of ad-
hoc bonus if and when reinstated with benefit of
emoluments for the period of suspension, and in
other cases such period will be excluded for the
purpose of eligibility as in the case of employees
on leave without pay.

Employees transferred from one | (i) Employees who are transferred from any of the

Ministry/department/Office covered Ministry/Department/Office covered by ad-hoc

by ad-hoc bonus orders to another bonus orders to another such office without break

within the Government of India or a in service will be eligible on the basis of

Union  Territory  Government combined period of service in the different

covered by ad-hoc bonus orders and organizations. Those who are nominated on the

vice versa. basis of a limited departmental or open
competitive exam from one organization to a
different organisation will also be eligible for the
ad-hoc bonus. The payment will be made only by
the organization where he was employed as on
31° March, 2025 and no adjustments with the
previous employer will be necessary.

Employees who are transferred from | (j) They may be paid what would have been paid on

a Government the basis of emoluments in ad-hoc bonus covered

Department/organization covered by department for the entire year less the amount due

ad-hoc bonus orders to a as productivity-linked bonus. The amount so

government calculated may be paid by department where he

Department/Organization  covered was working on 31% March 2025 and/or at the

by Productivity — Linked Bonus time of payment.

scheme or vice versa.

Part time employees engaged on | (k) Not eligible

nominal fixed payment.

Rkkokok -
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.5 (ft de ©lr2025/aW49-1 7% fReehY, fRerier: 10.10.2025
AGIHE & /T (1) ,
vt i W& iR SeTeA TRl
Ry srofiaw/scficaas F ayg 1wt & &= a8 2024-25 F forg aef 99 1=<w
FEATI

Trgufa St T @y Aftew frr g & srofios/scfiteans & asft aqg w1 wrfist
HSTLT qrAaT it €T % AT A aw 2024-25 F forw 30 (@) R fy aRafsaat F quges agf 9w
ST AT ST = e & sfava q@f a9 & A & o omr e 700090 fi AviaE
ufafed grft sar & A Jamem (saw fawmT) % faams 29 swrq, 2016 & &A@ A9
T, 7/4/2014/3 11(T) % T&T 01.04.2014 F q&a denrtera fBmam = m)

2. g oty Faferfera Feaw wa oqt & steaefier e g

(F) T AT H AT A & T A TCF /AN THTF & G T/ T Had o HIIHS 1 R
ST 31.03.2025 T 4T § F AT Rrgiv a9 2024-25 F I FH-T-FH @ WIg 1 [ qar
2T gl 9T FITHAT 1 T ATg § A T TF a9 % a1 1 T8 a2 qar1 srater § 997 & 919
& " (S Arg & Mecaw d@ear § quiitha f6am s &t 9rear s@ate F e
JATAITT HATT 2 g

(@) TR-IOTERdT Ta9g qHe (T ) & iy i o e sRafegs /ot Hir, S
T %7 g1, % ST 9T i AT T 3T F A-IAT=ahal 994 a9 (q2f aa) it ao=r
& T s w18 Y i afiateadt &7 30.4 (UF |18 § &1 o e gwear) & ot faar
ST S6e 919 39 TeAT & {U T Fr9w & Rl $it 9= & o 5w S S &
o, 7000/- AT FT 0T HHT (SET ARG A® A Tty 7000/~ FIT F ATEH Y)W
gC T AT #7 IR-IeAeHhar €ag aWg (TIF T96) 7000 x 30/30.4 = 6907.89 =, (6908/-
& § qurtfha) g

() T AT & A gt g Reeaw w9 § qorttaa feu STaarn

(F) T/ {T-IEHAT GG 99  [Afaae & qatead Bty 9 sqeg o R g 2

(F) T ATQETT o AT T G T/ AR TTH /S TCHTE HTHF, A T TSA A gl AT AT H A
B 3T IRt JATT 3 w1 9 e fou faAT aeef amw % g urr g

3. TH I {1 & A ey i agafa & s & ST =y g

—~2pr)
(v e 21
39 R /emET (frds o) I
EGEKIS
TOATY H&4T - 011-47845113
F G&AT - 406A, TrefY wforer
AT AMES- manoj.rb@gov.in
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4.3 (ff de ©I202579-1 75 Reeht, fReie: 10.10.2025

whaferfa: -
1 e O AeTeAR, qt w1 T a7 Seared $hRrEAi|
o WTXd & SYMAEAH UF qgrerar aie®  (3) , W 9o, T2 fewedl)

C:\
%9(53‘ 1) 8

Fa e (o) /a9
4.5 (ff e ©I12025/A79-1 7% fReehl, fRmrie: 10.10.2025

1. XTEETAEE, 16 o9& U, 9@
2. T HET GLEAT Agh, T} AT ol /3qTe SehTeA
3. =TSN enftes, 3o graaT fadw o« : -

(i) 7.1 Ferfeae /amtET (11)  F.2 Ferfem/TER

(1ii)  F.3 gerfemw/a@qTs (iv)  F.4 FerformeT/ U=

(v) 7.5 Ferfery /fAerraedt vi)  d. 6 FerhEw/zaesr, et

(vii)  &.7 gerfema/fRebeaare )(viii 7. 8 FErRrE/BraRsE

(ix) 7.9 It /ST (x) 7. 10 ST+ /gqaTa

(x1) 7.11 "Etferaa /T (x11)  F.12 weTlcra/stHt

(xiii) F 14 flua/g gafagr (afzm (xiv) & 15d0a/3gAIT  (TFL-FLHIY)

AT )
(xv) 7 16duA/srEAETd (T S9TTeT)
—E
- “ !o']n‘?A
v FreersemaeT (fr e v) I

WA e

TIATY &AT - 011-47845113
T G6AT — 406A, ATt Wi
AT TSI - manoj.tb@gov.in
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4.5 (ff U mIr2025/\9-1 7% feeeht, Reis: 10.10.2025
wfafaf. -

(1)
(ii)
(iii)

(iv)
(v)
(vi)
(vii)
(viii)
(ix)
(x)
(x1i)
(xii)
(xiid)

(xiv):

(xv)

AL Yohedl, TASIHALTE

ST b, UAUEHATESL

T i/ fAanita oo F a9t geer ofix andiy uRue & g, F#H9r 9e, 13-

&, fRawag A, 7 e

Yohedl TELA, THIALAT |

el ST, STSIMHTATE |

ARt ST, i ST HTU® THITHTe|

qeger, TSAT TS FATH - || AR THITHTLAI

afa, afttaug, o v " weafReeE, W owee, 9% e

qfa, WaaE g fi e e

afee, W@a 9 fafReRae wmw i)

TgMEE, Wa ae i-TRefae wre v, @ se

ST Fhedl, Y A1S aieETe et der v, o wa

qf=a, @a € TSI TS T

ST Aohey, I AT THE) /THE TAS FHAT TEHITHULT, T A

A sfear ar. & |, @ TrueiEs THIHue| QJ:\ i
e

(o flo 20207

Fd TG FEAPA fAeas /s a9y
RGEE IS
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T.g(fd=w)I/2025/4v9-1, RR=i%: 10.10.2025
GG
e TASIF

1. ¥ Aufafem @i § #Erh G e gz A & amaR &6 F 9 g $i 31 9
JET-a9 & forg g 199 919 & fow 917 gl 2025 & T H I F Teqefi|

(F) T TR T aoqd aF AR W Ay (F)  shrgt, aRaamad s awaEn
FHATH

(@) ¥ FHETY e 31 WiE, 2025 & | (@) 997 AR F w9 & Faw 9 =1t S 31
T2 AR ¥ R Y, danfagw & T &t | 99 2025 H TB ATAAfQr avA A At g oereran
roraT Y g & T & l%ﬁﬁfﬁw AT T AAHAT % FILT FATHGT g &
FIAT Hg T g T 9 99 § FH F FH Fg
HTg & AT §a1 T F A 2T, F qar1 & Adveaw
WA & FEAT & AT H aF TAY a9 F 9T gh

() 31 | 2025 F AT R, 9 (1)  UH FHAE F20@7 @AHRT g7 q2F 99 &

i FLHTL, AraSfAT & F SURAT arfe § | A e S % o ar A8t g1 UE Ay § adf

gt/ facer aar i aaf = TrHHar TFg ]| A [ serar s F asd
I /Tt /qqag/edTgd WA JeET,  T(R
FIE B, & AT ATRTAT T3 6T 2

(F) I HAAE AT AGT a9 & 09 ST | (F)  Rawds & vg@, d@r av F fow & aar

W AT weAt # e far & aRifRgte & R &y e /ague & g9 i siv 39 saty

|3TW3TTQ'§I & o 3T aeard FatET 7 @ e 9y, iR
FIE G, a8 39 MR F ATEE < 99 & {qiq
7 Tfer 7 &Y Hifwa @

(F) ST qIEEIA/TT RG99 TUTET/ (F) St g, T FHARE 3T AR F g § rar
ardsfa® & F IUHAT F T FAAN 7 hx GRG0 37 T 99 F 9= § g7 wfAfAgie s

FRTH Rag giafRgite 92 g F garar yRfgts & 9 F =7 F F:E afefw
TreaTed 7 far =T 2r siv g'rar Nyt s e
Arafa 7 g

() yfraftar amw w9 o wiAafsg (3 gaEasE 38 {8 & fr, @EiHEase

[ERIKEIET srate & T qran srafe &7 s § Srher R s

=1feu i faret qafdnfSa srafey & g g1 srgaw
T &1 39 AR & A qfIFay qqHT HHT T
ENecREDIE I

(B) FHAM, ST a9 ad & W ey ot (®)  Faa @97 399 & g2 F AW & qaay qe
AT A A9 ggr/ T.A.uA/ wAfoq ggt/ | TEE A gieat f st v avran A1 st F e
HETAT ATHTY I i & v fae Bara & forar srom aef 999 &
| forw .3, ud. /o Ra| #1 qray 4 sEfy &
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TR Y fRRAT ST v SR O AT 7 3

&7 H TEI &t AT
(3 FHAE, ST R ad F dow GRS () w@r v & afy § el e e e
T efaa ghl @ Ry wu fRefe @ @ uRafegat & &7 ¥

| TRl AT ST Tl gl TAT FHART J@F a9 &
. a1 & g o gfe 39 fadew & safar &
*

o afafeaai & o9 & |90 Gge f&Far Sar
g, AT o= WSl H UHT dAfF A 9TAQr &
| 39 & forw amge wr s sar & ffer a9

) FHAH ST e ST SmRET F IR oo
ft e /Remr/aatey § 99t #

(37) aed g Areey ¥ TrEX W oy A

qICd TR FT &9 UG G2 HIHE 6 | At [T

T/ AT/t & qed e areet | AT 9% F wE T ovr wmiaw § ermaia

F FOTa AW AT o AW o) e % B osd €, 9 RiYw Ewredr § far &1 9y

MY T AW aTel T HUATd| qafr F T 9T I il FHART ST TH oA
¥ et smx dwew # Hfifve fawrfia ar gt

| gfaeell odem ¥ e X Area g, ¥ off |
ﬁﬁaﬁw%ﬁvwﬁlwww‘
@ T fhaT ST Sigt 9§ 31 9™, 2025
T& [Afee o1 ok soe fow fUse e &
qIT FE U aTF T80 8

—

(1) qef aE aRet gRT #a% U wmw | (S Ie IET AL e S S @ ad

T FA9TT/ 5T 4 SeTTewaT Heag a6 g a7 ai9E g0 Fax e 1u e F 999

FSAT G Fa T U =y framr/arey | ST 9 AT ST o, ST SeATeehdl Hag S 8§

| sroraT e H Tia i A HH g1 TH TR TOMET AT TE LA BT AT I fawmr
o ToRaT SO STgf 9T 31 HTH, 2025 3= /3erETm
AT o THT HE g

(z) AT R T W R st (9) T TE 2
FHAT

(A FETET IR, faas faw, 7€ Resfi-110002
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