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Che Gazette of India

1.3, 2. T, -37,-28112025-268036
CG—D]’?—‘EX- g @25-268036

XX

STETETLT
EXTRAORDINARY
AT II—EE 3—39-90% (i)
PART II—Section 3—Sub-section (i)

grfers ¥ THfaa
PUBLISHED BY AUTHORITY

|. 766] 75 R, e, Ta=T 17, 2025/FT00F 26, 1947

No. 766] NEW DELHI, MONDAY, NOVEMBER 17, 2025/KARTIKA 26, 1947
T HAT"
(SEEIS))

g fReefl, 14 Faw%, 2025
qr. %11, 852(37).—TgH, e F == 309 F TEqH FIIT T ATHAT T TTRT
=TT |
1. GTErE AT 3T ITES.-(1) = Rt =7 |t a9 T 4T (g 9 Torrett # srefie 3T
T ") fFaw, 2025 7 |
(2) T 1 AT, 2004 FF TG T GHA AU
2. AT EMT- =4 Il | =T IUaterd o, T a9 1 S=a<r, 2004 7 7 ITF THT
I FATA H A T G g T et o7 SO 02 I gAqT (AT FAqF TOTAT HT HATFAIA)
=7, 2025 ] g &, 9% AR g

I UH e T A o 29T H, SrEeht 991 % Z90 g7 81 ATl g 7 e [Hierhar 2
= LT HAT F ZETAT SITAT & AT a8 SALTFAAT g1 o FHTLT HATHIT grdl g 3T fore ¥ |4t

7673 GI1/2025 (1)
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2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

(YereT) fATe, 1993 AT IoT AT (IATYROT Uered) g, 1993 & 31l f@demer grea
Hlel o foIT YoT Far (ASET UL YOSl &l Hhrleadsd) fg#, 2025 & &9 10 &
QU 71w fereq 1 yer fRar Ut 38 39C @ Wb 3od fATHAT & egEr fhar
S|

3. g - (1) 3o fAuaT &, o9 d 6 deet @ teger nfaa 7 @), -

() "orEr RN H, I FT TUT TAT TellghR IT VH 37T TORRT Sieg Tord
1S ganr 3w wau 7 fagwa frar sme sifua €

(@ "IEffd" @ T ¥ de AN §, o AT B & Herd W AT Ul
THRY AT refed fFar o= §;

@) 3T IR @ 3 INET IR AN 8, S HEH 7 & HFgErR
auTiRd &7 919 8,

(@) dfgdr ¥ ARG Yo T S@fgdar 3favd §;

(3) IReeEr @ Fua 6 F gafafise aRafsuwr sfaa §;
@ U ¥ 57 AgAr F Foer gwT AT &

(B) "R T FET TSR AT §;

(3 "WER M’ ¥ [IH 45 F FufAfise vew wfEva

(F) 39 A gl Al & 3T @eI Faagid 3ue R Fcg 3uer
afFAfard g;

() IR YHE @ AAYT TH @ AeUEG ISR g, B Syl
TR HERT GaRT FATed Y 8i¥d fRar Sw iR 5@ 98 3eg
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[\ I—%TE 3(1)] RIEGEEIRIS EE S R IEU 3

(2)

4.

wiRrerT a1 safed ot afFafad §, 8 Fgiea el s@ ger @fdse
H;

"IaER" @ T AfFT AT §, A 3roRg a¥ Fr 3y W A H g

“36h AT ¥ Hded W I{ X IAT 3IAT $r 35 VAT FAar 39T g, S

g ATAT & FNA AT 39Sl & HeF & Yol & fow 9w & o
STaa;

"V Waw " AT TR § AHAYT § S ¥ AT H FEET § AT YT &S
& garafae AT & 3t IS gg aRoT FRar § 3R sHe 3rewer iR
ALY FEAGRI HTUGRT, T (74d) a1 Y0 SIS & Fe&T HT YquR
afFafad g, 598 W waafas Aaser & 3t Rt dar a1 ug )W 33
{qar IT 9g, S Ie9d SIS o TTIeh ga0r 7 Agr g, & forar «w forar
AT AfFTE Felgy A1 Afed dfFAfad 787 & 3R

QT GRETRI Teh QAT eFarael (e a1 Seleelioie &9 #) § e dardw,
e A1 @), aied Aar @1 3R gar

ST ereal a1 9at & F§i Sl gged & AR aRenf¥a #d § fvq dfgar ar ¥
JAT (TSET YT YUTTell & hiTeadsT) e, 2025 F gRem™a &, a8 37y
glar St 3% 3 FuaEr F 3% &1

e |
ATYROT eret
39SI & gral &1 RAfAgds- (1) 39 &1 ®1g oY garn, 39 9879, 99 3o

aeh FJUTEATA, FaTlegd gl & AT Yarlergd Y AT SI1ar § a1 Qareerd T fear
ST & AT 30 AAT & IGART Fel BN Il & Al § AT 3T Jg & A &,
U9 31 AT & 3u«el @y fafaafaa foear sreem|
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4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

(2) o8 Tt Yo o, FUTReAfd, HaTfgd giaT § a1 3§ daifega & feam sirar
& A YargeFd A AT ST § AT 3 AT @ GcdNT Bl BT & Sl g,
38% HE @ AAH & A Swean 3R Yo g T Hog 1 dRiE o H @
f&er AT SuEt

5. 39T Nehel HT ASEUTA &1 HAFR- (1) TSI 3T T qoid: a7 37erd:
Uehet, 3N PR &I HIRA fordl Ul Gl gl T qUIA: AT A 3Ua # 4
I A P ACA ol T JARR 3T <@ H 9o 917 IRI&AT @A § S A
dash & FaT # |d §U, WY H T R faunie a1 Faride wrdaredt 7
Qariigd ¥l daeh & IR # Ig 91T A0 & g8 379a7 Qdrehrel H 3R 3aar a1

398 &I SIS &7 &

W 30 ad & el useufa garr 15 o 3ifasr 3meer aid e o & qd
Y ik TaT 3TAET & g fFar Srwe|

(2) (@) 3ufeas (1) & RAfEse Fsmi sRiarfEarn, Yo daF f darfaghr & g2,
=g s & el Y FaRar gash soeh 3k 9 33 wfter garr, oas
AT T IR Fr a5 Af, 38 fa & I & Freett 3k 3¢ 3ifasr § fear srea,
HATAT g Yol ddeh HdT # a7 @7 8

W O T ATHGT H, STET Aseuld & IEfAey Wity qany fasei sdarfgar
H#feya &1 ST, del 9 WREN e fosest @ sfafafed = gr v R
Tseafd T T M|

(@) 39 e (1) § Aftse [Qamia ar ==aRs sarfgal & @ g 8 d% 3R
38 3ifae et & 9Rd FT I a6 I Ade A IS UG T T A8l |
(3) sgafa fordTr off &g, TAURom & I1 Fegar Al o & fder@r & AT
ehdl § 3R 31 THT@AT & el fhw arw fordly off 3mmeer shr gordietr &Y Fehd © 3N
3TERN T giSe, IUTERUT AT HURET L Hehd § AT HATHAS @l fohdll TSy ol Ig
fader & gU faud o Fahd & & a8 3T Sirg Y, S 9 Aee H aRREfaat

H 3UGFd FAST AT WF 3T A TR F Fohol ¢ oI 6 Sleh FHAS:
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[T II—3UE 3(i)] T T TSI © STETLTI0 5

W AU a1 Jedred & S arell 3YCl $T TohA H gefs el dlell g e
Ter foham STUaT|

(4) O aRYAFSRY ruar [y gRTEAfaAr S Afdeised & fav agida 3mur
¢ AT IS A T AT @1y, S8 qAUEmHi e & 9id fhU S & 'HY
SEId A6l fRAT ST T AT AT 39y o6 Ar AR S AAS & F&&T #F gRadeT
P T THG IW@AT § & A H 3o AT AT A 0T, Teeafa frar off ga9,
TIUROT @ AT I=JAT o1 fgaAt & 3efeT aiiRer fondll 3meer o etfdellehel Y Hehcll
&

W fauRa a1 geargd & S arell et &l IhA H gefel el dlell g 3MEer
Tel fohaT S|

(5) 39 [T & 96T & e -

(@) emefr sRafRar 39 a1, fSTa 3R #T FUT I Jad AT JATHEN
I SR foRaT arar § 37Yar afg 3o das e @R alie ¥ eifad & f&ar amn
%ﬁﬁ?ﬁam@aﬁ,ﬁﬁaﬁgéaﬂgﬁamﬁ;aﬂ?

(@) e sRafea—
()  cifSeh Hrdarfgal HT gen #, 3§ a@ & orasr G giord s
$r Repraa a1 RS, ST Aafoeee Taa &=ar &, i 715 &, 3R

(ii) fafaer safiRar &1 gen #, 38 aE & SHe! aeus Fa—reT # 99T
forar Sirar g,

sreaT i
aRerferar 3R sftwa aRefeuan

6. aRefear .- (1) 3 ATar & 3l T 3ue & A & FTURT &

SRt & T aReRuar & HRaT 1303 & @8 (i) ¥ TURIRT e A HEIT
¢, o Yo7 Yaw IO YR § O g A IO Heg B A B ¥ @ A 3R
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6 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

gHH grsde YfFed & deo & Rfdcar 3Rer w1 Ay frar arar Sy & smr o
gfFafaa gl

TISEHROT 1: 58 3UHIH & Wlelel & U, UG $H HIUET & v gefareey
ddeTge ™ @l IR fsR™T AT SIrea|

FICERIUT 2: dleleh T o 'Adel ded’ H GRATSU™T &1 HIOET & folv T adel 1
gaqel gfaerd off dFAfad g

(2) SRl HIg T FIh I JATAGR & 3Har FaT # I §C {G & 8 04
Sl { Huleyd o1 a1 Wl gedt T At forees fav gedt aae @ § ar i
fohT STl & gRATT AT T TATEIOT U 9T SgTer Y f&2m a1 o, ar & aRerferra
St 38 a9 fHercl STo 98 oholed @ HeIATeUd & @7 glal AT Toeifad o foham arar
8T, 30 IH & waeE & fov gRafsirr ghef:

W 3ufaad (5) 7 Afése daagefa @ @eet ada 7 Fe gefa S avqa: o &
TS @Y, 3TH gRefserdt @1 Hrer A€ g

(3) TGl IS Yol [ah, 37eH JATAGRT F 37dT JaT # [ §U g § &% I
T gedl R, S fow gedl ade d@eT 8, fhdl Tumedes 3ryar el gfaad
# g 3TaR giad aTRd el & 9ard =ell a1 AT, g6 Wl 3Taa) fogied
W ol a5 gRefeedt f ggiaur shael dslt & Sreelt, Sia g8 gAoIT & fear S
fo Ife Yo Gaeh Tt WX o 11 glam @l 98 3euck HgFd 9 F=r Bl

(4) STET FIE ¥ Aah HUN JarfAgiy d dar F T g A A Ok g4, Hded
T IETURYT Pedl W U T A7 37¥ar 0 foifad @1 o1 fob 37 & &
IUTAT Gl & & H AT g1 Foholl ol & IRATSE™T, S 38 T Pedt W S & A1
feifad fhe Ser & & qa A W1 oY, 30 e gaieel & fow aRefser=n giem:

(5) STEl IS YT qaeh Il VarlAghd & 3rar Hog & S qd, Fa1 A B T,
AT I IR P&l W AT 3R 38T ddederar o dr off, St qebr w181 a8 o
dr Ul AIgEe el 1 aEdd: & o IS g, 3! TRl T @7 gram:
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[T II—3UE 3(i)] T T TSI © ST 7

W I§ A9 Sidfeh ddadeid Teh At i foaT @ it & 3ifoid 9edr & @y
& e, a1 Sl Ul Bl Te d i o & 3f¥e g, a8t v e gedt &
g UH d fiFg AT & R, 31foa &r a5 ot

(6) healT THR & fhdl g fasmmer 3 HRAT T gail # giafagfea @
& §U YT Hash @RI fordm aar dder IReferrar Arar Sream|

(7) fader Qa1 & W& §U X Yoo @RI foram a1ar ade IReAfAm «7gl #elr srean
3T 98 IaaT S 38 TER & 3T forar giar Ife gg @y dar & 7 IrAr giar,
FHad 38 URATSTAT ATAT SATTIT|

(8) SIET HS UWRHAANET ST WHRT (@ FaT A YAASId fHar smar § AR
geAferatee W s ada & @ #1fds 9o & 3afRes @A wA & & S g,
JET 3T ATAS YA FT dg 37U S 3% ddad T HF ST AT AT §, IRATsaAT

HTAT ST

7. 3t aR@frT - (1) sa @At F g & o, daa aRaferan, o
daeh &1 JaT & AfAA g7 ARG & GRIT 38% GaRT off I3 IRefeudr & gfafager
T rauria &1 STl

(2) T8t IS Tol Yaeh U= FaT & 3HIAH @ A & SN, g @l gedr
W IIRY U7 [58s fIT gedl ddel @ ¢ a1 [Aelfad v S & geard dar
T FHAIGIOT gV T SgTer Y feam amar om, 9 aRelfsuar s 38 a9 fAerdr s«
g8 el U IHIREIA o T giar A1 fFeifad & fhar arn g, siea aRefsuar
3aUIRa e & fov o & o e

W 3ula#d (4) # [Aicse AT gefr @ Boel ddsT # HI$ def¥ S a&dd: off &
TS @Y, SHHT IRATSUAT FHT AT FET gl

(3) ST&T Ush YT Haeh Y= HaT & 3HITH SH AE & STl hcled H IATURYT Tl
W AT TgT AT, 3UaT W fAeifaa T or foh 3wk rafy Fr o Jar &
9 H AGT 8T Fehcll, Tl Pl i YT ¥eleleT i qaferd Iafer &1 3 gRfsuat
T AOAT T H agelel HT & ST MY qH AE Y9 H 3 & 9
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8 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

afFAfad & & Sreel 3R SigT #ES & 39e0T S SNST SAar §, dJifeh U QT HGIT
o7 ST, 39 WAl & foIT Ig AT Swen o T Al & g o &1

(4) STgT IS Tel Qaeh U=l AT & IHTAHA &8 AN & e 3ad gedl 9 a1 3R
o s O adeTgefer ifoia T dr S Aehr 8T 1S ofr, TEY dcfergefer ool & aedd:
o o % g, 3itaa aRafeust 7 afFafaa s o s

W IE d9 Safd Id=geiy ve @ AR dw e @ 3w s oedt & aefd
& R, ar Sigl W gedl v d@f i o @ e B, g8n odr Jfoid gedr &
g T Ot T AT & aler, e & g o

gy IV

e Qar
8. 3T¢w WaT FT UREH.- 3o [ATAT & 3uaell & 3MeheT W@ §U, ¥ Yaeh &1 37Eh

4T 30 dRI@ ¥ IRFH geft, oad a8 39 9g &7 FIAR AT AT ¢ o W}
9§ TSRl ¥ & AT FAIel AT IEARN ¢RI #H Tgell IR fgerd g3m om

W ¥E dd ST TAAGee] IT IEARY FaT & 91T 38T 3@ fhdl 37 dar &
ye & JfUserh fAgfed caaur IR &7 7 g% 8

9. 3 od o® i Far 3gw A &- (1) YT Tass i Jar a9 dF ’EF AT
gl ST T 38 holed 3 3GAT ddeT THN GaRT AT THN GaRT auTia 2rdi
& 3theT fafaafaa 7 & few Il

FGSEIHIT - 39 39-TTT & YAl o olw, "dar AHcdFd § PR & 3T
$r a5 AT Far IfAva § e v el 38 @R ganT MRd & @AfRd
S # & 3rYar 30 SR GaNT RIAd Rl T @i # | 61 S gl

(2) T TR & fRdAr 07 Jof Agsh & gar A, T8 fRdT o dar a1 gg
o8 I e oy g1d §, TR &9 @ SAEART Rar Sir §, Juiedfd, 39 o7
WER & T TATeT A1 e 2f¥aa & 7 a1 Tenar darn, Ife | @y,
e geard cHay e §9 & fOsorly YT g9 & YA 3H WHERX &
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[T II—3TE 3(i)] T T TSI © ST 9

T TUTATTe AT 3FURIT §fAad & $r 98 oFIaR dar 31§ gl

10.  9RdleTT 9T Y € Far &Y Ao FEr gg W gRdem W) i I Far &,
afe 38% ueard 38T AT R 3w ug W gfSe @ S § A e g

1. 98] & & & A 7§ Far Y A0raA- A& & §I F HT IS FAT 35S qar
el HATAT STuafr]

12. B¢ 9 eFdld #r 7 HafAt A Ao @ar & aRier off S Oelr |l
gl #1, Toras Tav 9edl ddd Wed § 3R e gAvMS 9 Ho & 713
el THTYROT FE&T T 0T g AT & & H I S0

R R JHATOTIT WX FHoR T 1S IETURT el A fHeed ATeRoT gt &
a_ll & fAGfFd el arem WftehRT Ol Sedl AR id THYT, 30 Tdl fiY Iae
I 3geh AT & &G #H VAT fhT STl ST 3eTaA1 & Thall TG VT Tl IoT A
T oy S A -
(i) =R HWEM & HROT HEAAN AEOT il AT Tol:AGUT il H IHA
FFATAT & FHROT; AT
(i) YoId TP & ATHRT FHacd & TAdgd H 3UIEN JHST S arell 3Td
FETTT A o [T,

13. 9faTor @ e 3rafial i1 AT (1) TWEHR 3T earT, Jg AfERad &
Thall & 30 AR & It FHE ‘& I T '@ U¢ R Wgiead & S @i
dad GaRT UTAETOT H TG Hr g A & 0T Hgeh AaT & ®9 H I S0
a1 =g

2) WHR & T Fog T g W AgFad & &h qa 3o daeh a@rT giRiefor &
ST T 5 Haf &I I0TT 3geh HAT & ®9 H ahl STQIT|

(3) W "@Ag T HAAN St fav, HAfAd e wWaendt @ 99 s 8@
et fasrmef gfrefor o 3raferd g, 9iefor & 3@ # 3uee & fav g
qar AT ST Fehen, I GRAGTOT & R a1 AgFT A Sl § AR g T
HAITRIT I RA ITAT B, el & HeTtd ITAFIRAT T 9 &l IdAAHATT o
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10 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

fe=m arar g foheq AT o fear rm &l
14.  foacee $r saflat # o (1) 39 A9 o S 3af 3R 1 S g

ash fAead @ §U Td T B, IR IV, ST WA @ S W, dgi 3Eh
Jar & 9 H FHr A0, F@T R

(@) 38 QU RE ¥ qIvHFd T feam amm §; &

(@) I dIF I AT MREd T TS & AT

(31 feiee @ quid: 3=araqol SgRrET I ¥

(2) 3T A H, s HT 3G FHr AT a9 dE TG H S JAT ab R
Y AFGT A RS W gt A & 3refiT ey g =a & v e
IR 38 AT TASC 9 & Jg Oiffd o &I foF 3THT IM0TAT shael 3T AT dh
T STweft TSR givoT Tt Iy Y|

15. ge=gfd 3ryar gel QU S 9X daT HT AUV - Il ash & fhdy dar ar
ue § yeegd U e a1 gl QU el & 3qehr faord dar HAqYgd g Sreed|
16. SgTell 9T fAerd @ar Y A0EAL- (1) T IoT Aaeh, ST QaT @ geegd & fear
IGT & 37YaT A &7 § g o f&dr 91w g, fohe 3dier X 3rar Geifdeliehel
W SgTel Y feam arm 8, 319el faerd Jar & VT gk AT & &I H A I
gheR Bl

(2) FUTEITA, Je=gfd, v S a1 3fAay Qarighd 1 g dur sgrel $Hr
@ & & AaT # TS 3 HT AU g3 8, 3§ A AR FeiweT H, Aty
A5 8, AT Fr MU G d 3EH AT & T H oAgl I AT, T dob 38 39
wifereh Y &, foreer Sgrel 1 3meer aid famar o, Tt fRfafdse sneer garT wdex
3yar gedl & ¥4 # AfAgida ¢ w e S|

17. 9SART F 9T Q4T T FATEIO- (1) fRdY Qa1 A1 9 F TSNl Fled WV,
e & ara fqara dar @Aqvgd g Swel Sd gidd oiel ard IIfEehR earT
SNehfgd & VAT TecTeT aiqd ol &7 el & & Sl gl
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[T II—4TE 3(i)] T T TSI © ST 11

(2) Y9SN & I QdT I GHYGIVT T8l g Al VAT YecAqwT, FHRI il
T, 0 TR & 3T 9T Sl 9ar g gl &, AR 9 & IT TR
9 &, B AgfFd T80T e & o famar amar g

(3) 39fATA (2) & 3T A arel fohdl ATHAS H HAT HI ¥aure, S ar AfFe
TUEN R AYFAIt & HROT g 9= g1 AR S TAATROT & At & 3refe
AT HIIHAR-TEUT A T AT & 31 o g1, 3T Adeh I 3Hb HRIHFd
glel &I IR &l WMeT TohET 8T TR T 7RI Ho dHleh 31YUar 38 AT
de o8 d& g 3afe 38% e s @ qft o gicdl g, adar Haroa
CanT JoaRer §9 & ATH Hieh gy HY f&ar Srearn|

) et Agfed Wil garT Yo dar (TSET S gutrel 1 wrifeaae) FEe,
2025, @ 37T fohdll ITFA @l 3HPT YecdWT I ool 3R ToA: HRIITGOT
F T A TR f&ar Srar &, I8T g ST SATeem o U 3meer H Jar
H el cTaETeT &l ATh el HT NG M §, foheq cgaersr & 3@f™r 35s
Jar & ®9 H I0AT H AGT o STCA|

(5) fTF 32 & gao & v QU 910 ggcamr &H TR & 3refieT fr a8 faera
AT &1 FAIGIOT 6T EHM|

18. WAT H SYGUTA &T YHE- (1) IoT Jdsh HI JaT H gau ¥, fFeaAforad
AT & {arg, 3dr Qe Jar IH9gd gF SIuai:-
(@) IR T UIfthd Tl
(@) AT T IIfthd Tl & IfhdA H IS FqafEAfd Tk S ds
HAATEIT I T 9e TSR &7 & o & fordn e,
@ Tololdst, Il 8T 38" Sk 9dard 34T UG H a7 TR st Ug & Sgreil &l
IS &, AT TET el Yol Jah GId g Srar § A7 fAelfad T gU 30 Jdrferqa
glet fear Sirem § sryar feaf¥ar 7 31y 9red # o W ariaga Y fear
ST §;
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12 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

@ THR F fAgaomehs fRd Tamaar F R g dar & suaraRen, afe ow
TUTATAROT T 37T TETH IITURRT o cllehied H f&am &

(5 HREAGYT AT ST g8 Teh Ug @ Tohdll g g W TUTATAROT W gl

(2)w—ﬁuﬂ(1)ﬁyﬁ|ﬁwﬁ7&ﬁméﬁm§aaﬁ,ﬁ§%aﬂﬁwm,
M eanT, eAr gt & Igufeafa i 3af@al 1 YR gl & A
e garad & aRkafdd T Tl

19.  @ar # sgau # A% FAr - (1) q91 @ # daviaed B
fAfRfdse dha & 7 g W), Rl Yo A9 @RT WHR & el i 15 R_fYe qar
&, foas 3idea &1 a5 0 RAfae dar o § oae da 8T dar urheeer a1 39
reFeheld O fohar arar &, e 39Oy & i o1 cgaure, Tad: & A% fFar =—r g83sT
ST 3R aelel-qd Aar 3igeh {aT FHASH Swaf|

(2) 3ufeiza (1) 1 IS a1 FAT  TGET, geegid IT U Sflel AT el gscrer #
HT ol & HRUT 3cTeod U ST I oTe] &gl gt

(3) 3ufrmH (1) & fAfcse cuauer $r 3@afer fr quEr 36w Tar & 9 H JGT A
SITTa |

20. yfafagfada #r srafe.- fhedl Yo Qae carr facer dar W oRd & a1 facer &
I g AT IHUAT HIeFd USC AT Tohod! 3Heg HaTSET Haroadr # gfdfegiod @
$r I AAT, 3UCHT o foUw 3¢ Aar gt Ifg 3od 30 & faw 3uee $r amed
32T ¥ YT Has AT g fAAerdr garr foar s B

FGSEIAT - 3H A & WAl & [T, 3UeeT & Al & YAlekl & [T s
AT & ¥ A 39T HT 30T & fAT FASTA A ST, ¥ AFGT GaRT AT ALY
W SR fHT T el & gaR Afaafaa v s

21. 375RE a¥ T AT F AT TYT AT@gfa & 91T ¥ qd 34eF aT FT HcATIA-
(1) YT Vg% CaRT {aT & 3HORE a9 R A 9 3R 3ffEariar fr afig & ga
g a¥ $I AT AV IEd & Tcdeh AR W, HIATAATETET, oI @l TSR I RHAY
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Hh TeHAT 99T HIAT & AR, TE YT dash G@RT I IS daT &l Hedrdel
LI, 37Eh JaT T JTYROT T 3R SH YR ITUTRAT 3igeh AT $HT 3afT g&q
1 & 38 agRad S|

(2) 39fEA (1) # eafase fhdr s & gld g o, Sl fohel Yol das A
IEART fasrmer @ fordy Asmer & aRa & fear arar § 3rar 59 fumr 7 ag
ggel HAT X I@T AT 38k &¢ @ Sl hl T H HYAT 38 UG o, [O0d dg URT
$T |1 AT AT ST T f&T S hr gor A, IFHr AT H A9 dd ThAT
ST Sid AT geaT gedr gl

3) 3u-famd (1) 3R (2) & 3T fFar aar carasr 3ifas A Swen 3R 39 )
e de Yo faanr 787 far Seen S s R U el @, TS el dar
39CIT & foIT 316 gIdT 8, eMfid el arel foheal 1Al 3R 3Meelt # geardadr
frdr aRade & SROT TAT HIAT HTTTF A g

AT V
darfagiy suee 3R Feg sueE &1 Rfagse

22. FafAgiy 3UCT A1 A 39a- (1) Teh I Haeh, o080 ureg a¥ &7 315 dar
o &Y o § 3RS, -
(i) JTTRGAT &I 3 9Ied gl W AT 3RAEFAT glel G Garfogiad giar §; 37T
(i) HARAT YT TUTIT Figdr-foeg 11 (1987-HEH0T) & 3EqT 18 AT o HaT

(TS G2 YOI I Hdleade) gd, 2025 % gH 12 & 3R 3feafar
& I3 ¥ qd Garfagd gt arer § A1 Qarfagd @ Srar §; 3rgar

(iii) 5" 9fasaT # gg qar & (@7 U7, 3H AT g9ivd fFr I =|),
HUAY HAIRAT 1 FRos Fafgid & AT Ay w&os qdaiaghy

AT T [Ahed Sar g 37Yar

(iv) Tordll 08 T ar &uslt # a1 38« el S quia: a1 9aiead: $eard
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R A7 Rl To @R & TaifAca a1 @307 A § a1 &g @R A1 T
WHR carT AT a1 faaanfva fhedr e 7 a1 3a refer fher dar ar
g H MATIAT T St i 3T U S W), Iotehr Qarfaigfad W, arfagha
39CTe Ho fhaT SITTer ST 31geh HaT I Tcdeh YR YA S 3a™ & o
gl aReIfeel & Teh-TiUrS & sRIER g9, fhed I 3Ucrel 3gahl aRefeudt

I 37T & 3T 162 T[T g
2) Il R FaRd YT dAdsh 1 FHcF & S § A 385 Fgad A [AIT 24 &

39 s (1) # 3ueida AT @ Acg 3uae M i arofr & & a8 F w
SATTaM, 37ATd:-

|Roft
F.5. aéF Jar B FafYy Y 39ET B W
0 TH a¥ H g aR@fsuat &r ar ar
(ii) T ¥ a7 3 fheq ara aRelfetral 1 ©F e
I H =
(iif) g gy ar HiEw  feeq aRerfeerat &l aRg I
TRE a¥ q 7oA
(iv) TYRE a¥ AT I foheq aRerfserat &1 i AT
99 ¥ § g
(v) &g av a1 3f¥s ek Har i q TS gAF
SHTET A F forw gt &
e, fhed 3fehad aRafsea
& i I & 31efleT TEd gul

W 39 A9H & 3T TAT-TAY W FMAT Heg Qarfadid 3uerel AT Jcg
3UCleT I Tha fohdT off gem & I o 9T & 38 =Agr gefr (G@ 31.05.2024
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aF EE&AT 2016/TH(E)111/1/(1)/8, & ded Bl & o HAA & HJHR 3UGlT Teedig
G TUU I 3Tk Agl gl ATgv):

Wd I8 3R & Se7 Qarfagia a1 oy 3uer & 3ifad &9 @ IR*fad &a |
TUT T 3720 & dgT 3 39T 3=Uc &IC H quiifeha fmam Soem|

(3) 39 THE & IS IJTAT 3Ue & GASl & v aRafermn, f@aa 6
& 3MTER HIOTA hr Swah:

Wq I Tt I dde & aRefSdl 3qhr dar & A eH Fgl & N,
MTATIETT & fFT A T 3TAT FH R & a5 § o @I 7 7 gufAfese
3taa aRefsrar #&ar sreem:

W I8 3R T FfEufa, Qareigha a1 Hcg & dRi@, $ IF]AT FAgIs 7ar oy
s0 g & gy aRefeuar AT Sreem|

(4) S8 S ¥ A, S AAgRd IUSH &1 919 g1 AT ¢, AT FarfAdid,
forad siadta enfearas et aarfegfr off & &1 alim & 99 av & R
federa grar & 3R TSET e yumel & el O ari¥hy & A7y, Ife S A,

g & WAY 3Uh AR a&dd: TIod I 7S UeRIRN, SUTHA (1) & 3T 3egaig
darigi 3uere Higd, 3Hhr TRTeUAl T IR T A & HA g, dl 38 Hal
& S afse 3uere fAgd 24 & 39-FA (1) # 39cfda Afa @ 39 Fda
ol f&ar S Fehar|

(5) 39 faTe 3R ATe 23, 24, 25 3R 26 & yAISAT & AT, Y0 96 & 9y
§ gow, ¥ PeATaRd YT &
() 9O YT Gaeh I &M A, oot AT Gfcerdn, THA =AR-Aehel: GUThcd Yool AT
afeerar o &,
(i) & YT Qaeh HT g A, gid [S@H FaR¥end: gUehd: 9fd o §;
(i) 7, T e daer 97 3#R c@F qF o
(v) srfdarfea giEn, oo siaeta dider gfam 3R o gier o &
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(v) Tatrar ar derenger g, Siefe Aideia didel g 3R ade giEar o €

(vi) Tar e 3ided 0 aigaar f1 g &, S T [ gawagor &
37T &l &,

(vii)y ATAT S 37T 0 FiFaat Hr ger H, T T [ edwmagor
317 Sl

(vii) 376RE ¥ & &A I & A5, T 3ided dlaer a5 o §;
(ix) 3faarfed sga 3 fAwar sgo, o 3dea iaeh sga o &
(x) faarfea g, AR
(xi) & AT T H FAA|
FISHOT - (1) 316 AT HTel T IA0EAT e H a¥ 1 TAT H19T, S el AH

& SRISR AT 38 3HTh g1, I YR SHGT AT AT ST 3T IHehI IT0TeAT
3¢ AAT & & H H ST

(2) oY YT Qdeh GaRT TcHGAT el T a2l H Y Fcg 39l 31e]=1g ghar|

23. dAHAAERMA- (1) ¥ Qo fRdT Far A1 9g A 39+ IRIFS geeaHor ©W 98T
2 A, U AAAEGIS Fn, TEH FEd 22 & el §eF qarfagiy 3ueer gred
Hel HI ATASR T IT HAS gfFaar & vea fhar Soem:
W AATAEAT FA FHY, -
() I I qdh FT A Fga § o, AAGFEA 3qH Fgd & e 4
et Rt cafea a1 afeaar & gar & sEr ghem; 37ar

(i) T YT Aaeh T A F¢ gl & o, AAAGLT Fhely afFd a1 it
& AT, IIg dg AT & ar 7 &Y, & geT A AT T ot gl

(2) STgT HI Yol A& 39-fF97 (1) & FaTd e & 3fs afeaar &1 aafadere
FIAT § o g8 ATHFET H AAFERIT H T I T AT U I T&H 5T JhR
IfAfese FEm F 3g+ 3T 3uea fr gy &H 37 AT

(3) YT TP ATHAET H Ig 39T F FhaTl,-
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@) for & fordt faffése AATIERITT $r araa Sadhr Jcg 30 das § g
g1 81 STU 3rar el #cg Yol dash T Acg 8 Sl & Uedrd, foheq 39T &
@A ged fRu e € @Y S ar 38 AAfGERIfT @ ved afteR R o e
e & gelr e o AraAfades & [fafése fhar s

W Ife AATAENT A THAT IoT Aadeh Ydeh HT Hls 0T Hgd & oad wh 4
e FeEd gl of 38 YR fAfAfdse afdd 3d% $a & deeg @ Foat HI5
cgfeFd =gl gIam:

Wed I§ 3R o ogT B el Yo Vs & 39l Fa A dad U & Ifad @
IR AR 3T & et #F foar Ar @ a8l 39 Qs fhdr 3T afed ar &
giFaal & et & &l #, =g a8 TIAT 8T AT oF &Y, Helhodl ATHGTAAT AT
ATATAGTATAAT T ATATAGAT Il & Tl TadA g,

@ F 395 & 1 FE 3HAATT F gfed @ W g8 A\fAds wff®EsT &
SITETT|

4) 0¥ FE 3T A9F g@nT, e AAIG Fd AT FIS Fea o g,

TN AHATAGLST HYaT 3U-[7H (3) & WS () & gfacdid W & FEfeT 3T dash

CaRT 3d el #, Safdh 3u% Fd # Tah & &g g, fohar arar aAAder, 39

el # HATAT g Suen 59 38 Yo @deh &I, JUIMEATA, 96 H &S Fga @l

ST 3{YaT 38% Fed # H$ IR Fe&T 31 SAv|

(5) o7 o, HRATEATEIET FI If@d oo #s e AAfAgers e off 993 g
Y Hha:

T 96 U T & WY, 30 A & 3egER R a amfaderT dete

(6) U AHATAGAT Fr, ST a1 3u-TATH7 (3) F W3 (F) & T ATATAEA
A IS AT 3uay Ag1 fRAr R §, A gl & 3ryar 0 H$ "ear wfed g
W, TS HROT AATACS 39-AIH (3) & Ts (@) & AR AATATS g7 ov,
YT Yaeh FIRATATEET &l Ueh fAT@d Faar doren fSrasd ag AAfAderT & g &
o AR @y & 30 A F AR AT R A9 AmfAde der am|
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(7) () 39 A & 3T 3 d9d carT fhar 1 ar gcds AAfAGe e
AT 3HF WCaahol, A HI1S 81, & v & a8 yAs gaer off &, sraieraregs
FT AT ST,

(@) SrATerRTETeT T AATFE T WIftd W, qid I§ FcdIad HW & 3o daeh
ganr frar s Awfadee s0 e & 3udul & 3gar € 3R IfY I daw @

S Ped §, dl TAH 22 & 3UHIA (5) H JUMATCSE Fgd & Teh IT Toh F HAh
TEEAT & U&7 # AHAAEAST fFar =7 § 3R 33% 91, sraTaaregey uriead v
WWW?WQHWHGS%N&N T 3R 3T e fdweT
TE:

T HEATCATETET, IRTSTITIA Tel Adehl o ATATACUA F T&AT T FTIEEATER el
& faT 3oer 3rtfierey Teaid JfRRRET & wiftehd & dhdr &)

(a1) ATHTAERMT HT UMCT & IR H 3UPerd] JTATSe FFaey I Qdeh Sl Gar Grecent
H &1 ST

(8) ¥T VIsh caRT far T gl ATAfAS 3R Wgahor & faw & =iy gy

I, 38 OAT d O d& ag [dftdAeT g, 39 altg @ gerdr gl o
i@ 1 98 FrATIATETET I UIed 8T &

24. ¥ afFd O 39T WeT &- (1) (F) H 22 & 3refisT ¢ 3ueeT 0d
TFd AT giFdar &1 fear Srwem, S 39St Ured s &1 R @I 23 &
3efieT AATAGUS GaRT e foham a13m &,

(@) Ife TOT P ATATAET et & a1 i fovar arar AdREes 3ifdca & a8
g, ar 3ueE, A 3uelia AfF & Rar sweem, sreia:-

() I A 22 % 3u-fea (5) @s (i), (i), (i), (v) 3R (v) & gufaAtése s
F UH IT U O TOF e&T 3a3aidr gf daf 0F T Jeral il sTel-se
3felt #; 3k

() I 3u-@ug () # FufAEAESE Fga & W IS o Ty 3G =& &,
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foheq @ 22 & 3u-fagar (5) s @s (vi), (vii), (viii), (ix), (x) 3R (xi) & FUrafoia
Ueh IT Teh 3O ST 3aiaidr § df 0 ) el ol sRIeR-sRIa
37 H|

) I YT g f Hog GarAga & geurd, HIA 22 & 39-HAIHA (1)
& T IHFAT 39ara Wit fhu 9= & g S § A 39ara 39-fIA (1)

# 3uelid T & $a 1 FfaaRa w3y g7 srwam|

3) I Hah &, [TEH Fcg AT H A §U AT JATAGRY & geATd & STl
€, Ped I fhell T TeTy, 3Yar 3 o FHAART & Rl oS ok e & T
A H G & PR W 3 AT H FHIG gl I3 S IoT Adeh A g &
TR 3R IS & HUeT 3HA T YIed el ¥ Yd dg T TG a8 T ofchl §
3YAT IATIATE FX oAl § YA IS ARG ¥ HT 3 Trod HY oiel

(4) m%mzzémwmaw%?gq & T 3aaT s &
SIS 39l HoX ThaT S dgT a8 39 HaaqEh AT AR @ EI&TH A TG G|

FTSEIHYOT 1: AATH & 39T & I HT I, HITEh & AHeh HI&Th &l
fopar Sreer, Ife g g, 3 R AT @t & o gl WX, 37aIEE & 3Ucr
% 37T T HICATT 3H i I AT SITTIT ST FI&ThAT T FHOTIT TEJA Sl
gl

Fgsdiaor 2: fondt At TeTHh & o gled X, 37aIEH & 33Ul & U & a1
wfcIere &1 faTclel EI&Tehdl YAV U9 GEdd [T e, foheq 9T & & arfagfd
SUTT GEJA el T HIETH BT fhAT ST Febal § 3N 3aTEF & Iuc HT AV

Tohe TIEThdT THTUT IF T el T TETh I G gl

FGSEIFOT 3: Fed 1 HS AT [Sahr Hcg & IS & A1 S g Herd red
$lel T Ugel UM g IAT g, I T 39clel ol 37, 97 24 & 39-fag7 (1) &
s (i) & AR Fgad & AY FexAT & ST S 3AT H FieT e

FGSEIFOT 4: FIAROT MSHRT Hcg AT Qg 3YCled HT drEdideh Hard el 4
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qd I gARad H3 f $gad & @8l Fcey S ga7 d Tlipfd oy 1 15 o,
49y g1 afe €1, AR afe 3o @ ey i of ey &) 915 8, A $ga & AV Fewdt
& uel # HART Tlplad Tl et & [T 5§ 2T & Faar FTdhid T Hiel
arel WY &l deehlel &1 STl |

25. fdl afFa &1 3uge gred & § Rasia- (1) 87 & #18 afdda, s aar
@Il # Yol Qdeh &l Hcg gl hr o &, [AIHT 24 & AR Ul UICd el H
7T &, IT A9k T §AT FIRT A & 90T & v ar 0@ 7Y 39wer sia
el & GERUT & TIT IR fhar am § ar 39ered & @ 39aTT 3 9o el
T 3TET GiaT 38k [avey ARYUT gifssh HAAeAl S FATCd doh faaiad Iga|

(2) @ & 397 faga (1) 7 @cse qifses sRiagal 1 aaftd w, deey cafad,

(@) YoT Qdeh I §eAT HINA el & TIT AT §eAT T GEIVOT I & fIT ey
SEUAT ST & aF 39eid & & 39T 372 Ued sy & 9 Qafera &7 fear
SITQaT ST hed & 3 Ui HeEdr H1, IS HIS 81, HGT gIam,

(@) ¥ Faeh H §AT HIRA FA AT §eAT 1 GEUTOT I o IRIT § IV
FT AT J1ar § ar 3USTA T IFHT U 3V ST & SATTI|

(3) 39 Tgd (1) 3R 39 @9d (2) & 399y Fa#7 24 & 39 FI#A
(2) A ST&se AfadaRa 3uere &1 8T &9y giet|

26. Qarfagier 3uerT AT Heg 3UCT HT TGN g~ S8l b fhal I daeh
P FZ FAT A T §T AT AAIMAGRT o TRATA 39clT BT YA 9ed fhe fo=m &1
(F) 3T FIs ATATAGAS a1t fhaT §; AT

(@) 3% @R fRaT 1T ATATAEIA dca & =T g,
g8l W8 ¥ Fash & d6d, WgH 22 & el §eT Farlegid 3uer A1 Hcg
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3Y9CTT I ThdA TIhR I cTYITd g ST
W Hcg 3UeTeT AT YallaAgid 3uetel &l Ioha 38 AfFd & Teg gl i qat

9

A ey ganl f[aaRHs 3ueid & H#9Y A 3R JAUYT el fehar

IRAT T

27. faafar suge- f@ge 22 & HER AT 39 WF JoT Gash &l
veTel Thar Seam St 3iftrafdar v 3myg gred el ) Aarfrge g3 & ar afs
Yol Aaeh &I {aT H JaTlAgid & geerd faearRa fhar arar g, ar siftafdar #r
Y & IRIATT HaT & fAedRd 3afer v gaArfed ) gerer fhar smeen|

28. AFT UG- AIH 22 & IR WG ¥l ddeh &l 3RS 3UYGlA Tl
fFar ST @RI ST YT TaT (ASET UL YUTell T SAeadd) f&9a, 2025 &
e 16 & 7R fohdy AIRe a1 ARAS HAFIAr & HROT, S8 a8 dar
& T TR &9 @ 3EAY g1 A0, Farfedd & Sar g 3R foes [@eheT &
AT foRar a1 a1 fSrash Al F ISEIT UL YuTell & 37efe RdemsT o & forw
39 fgar & Fae 10 & 3t B%ree AaeyT &

W STEl b @®ig ¥ G, Saer Ao &1 gl fhar ar a1 Gas Ads &
I ar (9erd) f@a, 1993 a1 Yo AT (3ATUROT dere) g, 1993 & 3refier

RemsT o & foT Yo dar (IS 9 YoTrell &7 Sdeads) fa#d, 2025 $r
gRT 10 & 37T Bwiec Aed & 3R TOs AFs & feeanaa 3ff«sR

HTRATATA, 2016 (2016 T 49) T URT 20 & 3US 9] ST &Il o, [hAT AN
AT ATTHS 37AFAAT & HROT ST 38 AT & o TR &7 & @AY X &l g,

arieigd g1 SITal §, PrATaATegeT anl JATREATd, o {ar (Yere) =aH, 1993 &

YT QT (IETYROT Yere) fTH, 1993 & 3[aR Fcmedt & AfaeRor & faw 3mar
$r FRIarEr Hr U

29.  garfaigid 39erel -QAT ¥ ddeh, Sl HRAT I TUYAT digar-@s ||
(1987-TEHIOT) o AT 18 AT Yo7 JAT (TSErT YT YUTell T dhdeaded) g,
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2025 & fAg# 12 & I@R, IFRAGAT &7 A 9red aa d ggol darfage gl
¢ 37¥ar Qarfeigd fhar Sirar 8, S 379e GaRd 9idserT & fou ey aifvd
fPT I W, @ 4 3[MEd, 2004 & I3 HEIT (4 TS U)|-2002/31REN-1, HHAI-

AT W IUTENTd, 3N wAARAT & AU GOl wdfeow darfagla A
T TG AT &, TH 22 & I7efeT 3e]o1T 3UCTeT & gehaR |

30. faErd Qarfagfa @ 39eE- (1) e & &9 & Qa1 @ fAga fhe v
Teh Yol Adeh I, VAT AET IFERITUT et & ToIw @etd gifersRr earr, Ot &3
W S, 38 @R fAard dafaghy f alm @t e 3uee & ar-faers @
FH AL Qe 3UETeT I FHoT & ST Fehef|

(2) ST fordT o Ao &7 G H Tsgafad VAT HIS G (g 98 A TS &
T 37dTel RN BT AT Yeifdeirchad ATFA T TN FI §T HIS MG &) IR
A & TOdH s @l & 3l 3eged QU 3Ue @ & 3uekl f&dr S g
e QHT 3T IR el ¥ qd HY olleh {aT T & WA Fhar Srwar|

31. We=gid AT g FT YHE- TF Y ddsh HT g A, 50 dar & gegd
fRam arar § A7 ger foam =m §, 3Uerid §HYEd &6 SITue:

W 38 AAT @ Te=gd Bl AT §elol & [T HaTH Wy, IfE ag ATHen
o g P 39 W Y AR fRar 31 Ihar & an, ae 22 & 39-fFae (1)
# 3feafd T w F@afOrT Farfaghy 3uere & ar-fdgrs @ 3t fegehar o7am
FSR X Fhamm|

32. & @9, Su a1 AT J I1 39F el AT Fv I W BrIer

- (1) UH ¥ g & aR H, 58 AT 07 9T ar suer 7 a1 3qs 314, S
quTd: AT qATCdd: e TR AT Ao TN & FMiAcT AT =707 # g, 3r2rar
FeaT WHR AT Tod TER ¢arT HaEa a1 fJaafa fFear Femr & ar 395
HefeT Tl Gar a1 ug A &7 A INATIT T ST N g & & S B, W

A H TG F JaT § fAGT g3 FHAST NI 3R 39-FA7dA (4) F Heqe,
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a8 VAT A gl W @0H 22 & 38R T A 1 g d g dar
& MUR R Falfaigd 39l HR TRefe¥=T 9rod el 71 919 glam:

WG W e A1 Fel a1 e @ dafagi g W, WeR F e
6T IS Far IR W RAIH AT HUAT AT Fpray F Fr I8 VAT F S9d 3UST Y
$ol A § S g1 gPl S 38 THI HAF gl Iie ¥ Yaeh ¥ qar A
§oT T 3R 38T dde W FarfaAde giar Sit 38 39 e a1 suell ar Her
a1 AT @ Farfegia 9 gred R

) 33U (1) F 3UEY 3 Yo Yol W 1 o) g9, Sieg dged & &
A 3UHAT A AT U ST AT 3 & & IS ¢, S qOTd: Hedld TAR
3R UoT WEHRT HYAT Y TohAAT & HgFA AgFor H § 3ryar ar Av ar 4
S T WHRT AT Y Ao & Il HIF0T H g

(3) (&) ST&T [ PS5 YT Addh dehlel AT & ITUR W fFar e ar susr
T APTT H HRIAR TE0T FT &, HRAAGT ST 589 3 # SR fhar smeean
IR FRAAFT A A 39 AT USRI fhar S Sas iy Yo dash
F HAITH AT HIT AT AP F HFRITGUT AT 819

W UHT 3@l & HRIFAFT el arel TTAHRT GaRT o AT & ferz=or
T I8 & HRUT & v [Jeaa &Far a1 g, 58 f@a &9 & R ar
ST |

(@) FR—FFT S aG IR TH AT w9 AT HAhT H BRI TAGUT A I
it & d B T H T TEd B T BT AT R ST
AR Ife Y @i AT Pedl et g, v AT ol HTRUT Bedl I 3T Gl
frafaa fear s Fem|

(1) FREHFT FA AT ISR, FATAgRT demsl dr FEdiesia HI FHam!
A O qd, FerH A1 Fuelr a1 g A Y309 Gas gaR’T FRIAN 0T el A
dIE AR WM AR FREAAR TE0 A H g § qdadi drhii@ § 3o

Adeh T AREYT TAIRR L]
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(&) PRAHFT FA arel [T & I Adeh &1 Hig f URUNTSSR 187 @ SATvamm
IR e a1 FueT I1 AT 7 3TST AT gl W TR & 1T 3T T
HEY FHATCT g STuar|

(4) I Fa TR AT Tod &R ean, fafE3a ar faaaiita Femr #,

HEH YT daa 3Efad [RAar S1ar &, 3 I o 37 3UcleT Aretar & A
3UCle Alotell HlSg § df a8 foleel [dehod &1 YANRT & I §eha) B9, -

(@) 39 A (1) & ITAR Teld & IrefieT T 918 Qa1 & TIC GarfaAgia Eaemsi
Pl 9Tcd el & foIT; aAr

(@) ¥a & 3efT ¥ 715 Jqar F 0T 3T TR F 9T F fOw FRa F A
(5)  Ha WHER TT T TR carT IfFd a1 faaaiida s & smAfea
T ST WX, T8 YT Jah 3UTITH (4) & TS (@) & 3T Awed &1 96T
AT §, PN A 3UCT ST il Al Uhael el & ®9 H Tehaed

A HT Herd FXh HN AR 30 I # 38 A & 3o & dig
deh dr a1 & T Farfagia 3uer &1 GEhard Hog FiFEAfad gl

(6) 3T HT ARG ol JaT (AISEIT UL YUTTell bl wA=adl) a#d, 2025
& fAa\ 15 & 3uaHl & MIaR IJTUTRA Hr S|

FGSEIFIT - 30 A & gl & v, fer fcafdd @ T Harr ar S
o aifdoa Bl

33. &T9dT IeT A9® Y T # 3USHT FT Hed- (1) 56T F s I g 9dr
gl ST § a g dafaa gfad a7 Risprad gof &an 3R gfow @ g5 Rae
wTee e foh gford garT fhw v Hefl GATET & STasle Yo ddeh AT Il SAel
ST ST HhT AT JUH Fo=r Ruie A sl ar aAey sl giafse s
FIS 3a RAE g dahelr B

2) 9o & R gof = & ©F AF & 9RuUTd $ed Jdliagid Ul Hr
FU & AU 38 Hre+, S8l ¥ das o 3T dar & o, & SRITeAregst &t
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U&T 4 H 3TdEd T ahdTl gl

(3) farafaf@a foaReant &1 aoa & & a5 G&6faa Jaag ar Q[T
CaRT YaTfoIg i 3UGreT Ediehe fohdl ST Hehall g, 3UTCL:-

@) FEfARET F & Yo 9% & d@eau 7 gfow 7 o Rwrd 3k gfow
CaRT & IS ‘Tl AT AT S Fehr' RO T §; 3R

(@ I GaF & AHGSRAT AT AT § ABHA-T H Teh affaqfcd seuay forar
SiTeaT o Qarfagiar 3uere &l MeT HerT & favcy gaArAfod fohar seem arfes
dg 91 H 3 &g gar o X ol

4) () PrATIATEYLT VAT UG Pl HoX el & T 96T 5 F HETe-F
IR |

(@) e &1 ai@ § dd 77 & fidk Fgd A FAAgI TS FT Herd
forar STweT 3R fRET o R & T g @ ger H, dte sfasy [ W) e
glal aTell et & sATST T T fhar STwen 3R HFH 44 & 3R faee & fav
3ReTcd fad fehar S|

(@) HG 3Ue AR QAT 3UC & d & IR H HEGT ddeh H Hcg
& favlias &9 @ giSe gl & grard a1 gfow RO & alfi@ & ard a¥ H
e S FAMCT W R

(5) FATIATETET ¥T Jadh & THY Johrar At &1 FAURorT HEm dR 3uesT
& Herd fT Tlpld @ qd FH 45 @ & TR 3ol aafell ar|

3T VI
39S Y IHA FT JTUROT AR wiFa frar s

34. 39CH & HaT ¥ AT Frer-wAl 1 AR - Y AF SR 38 aNE
8, TS Yol qash AAIar ) Adifigd gl arell 81, Teh a¥ qd 37¥ar 39
drE @, fSHe a8 AdIfagia qd gedl W dell Sdr 8, 3944 @ S o uge @,
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URT 6 H 3UGHT H HoN & T FHET-Ial I dIR e AT S HAH &
cam|
35. 'dETRY YHATOT 9F' SR FRA F IR A FEUeT Ay a1 @aftd wrived

g7 TS F FAOT FHETETT FT TAGT - (1) FRATFAETET, 0 I Ada I, g
Feol H PIg Yo AaE Afed TSRT 3 a1 a1 § (o9 598 @& 9arq
ATl @hgl 97 §) Harfagha & qaigAtiid $ drRig & wH § & Th ay

qd, ¥ AT (AT U YOIl 7 hrdieadst) e, 2025 & e 22 & 3eqan
TFgeT fACATET &, AT TS HATe, IT I ATATH & ATHSA H, Jo1d & datad
ST I, e H arfigiad & 36 A qa@ & 3G & IR #A dareh
AT 9" ST fhT S & fore fordem|

36. FaI¥ar W 3ug & T F AT FrErar-war &1 AN F gHvw - (1)
FrateraregeT FIH 34 # Afdse I fr v v i 39 Fr Feafaf@a e
ghAl #7 fasiora am, 3raTa—

() TGl YhH — aT &1 FcATST - (i) HATAATETLT I Haeh shi Gar Yiecent
FI QI 3R 94T Tg FATYT H o9 o g 21 & 3rehead geag dar fr
qeTdadl dar & A9l & YHOT 34 FAfar@d & ar =18l

(i) TET & AT THTT AT THEN AT S9d, 98 JATRATT, Jar & 39 JHTT
T 3 IHEN @l ddel 9o, [Edror 9fS gt a1 39 gaerd ifderar 3 &
HfAH Ade JHATOTAE, 3 A Hr ddel gt St qdadt fad a¥ & fow dar &
FAT 1 i g, & IMUR TR HAMAd WM IR Far Redar & 3maedesh
AT fRfAT e,

iy Ife fopel 3rafer & Jar &1 39-wus (i) 3R 39-w@vs (i) #F _Ffafese Hfa
SH PRUT HcATYT el [hAT ST HHAT & T 39 AT 7 I dh o fhdr 3=
FTATerT AT T A Far Fr o O FraTeraTege, Sas 3T YT da aaH T
A HIRA 8, 3" ST &, F9d Yo @dsh & I H Jg AT r g % 38
39 T A Jgl a1 1 o HRATRATETeT H ATHAT AT & AT & v
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fafése R,

(v) 39-@s (i) # WfEse dqgaean & JFwita W, 39 Fed ar fGamr &
FrATATETST 39-@s (i) A afafese ffa @ 0 Jar & gsmer ar gHEN Hr
g &, 3R T Rt Adyr & gt gl fr I @ ar A & R
fAfese e aTel FATIATETLT HT GLTS YHOTIT HSAI:

W QT AT AT & FANAT AT [hT ST Hebol T g2 H, 30 Afdse e arer
FIRATIATETET o ATl H AT SATUIT;

(v) STl & 39-Ts (iv) & Afése gag d@ar & fiaw IS SO grea g0 giar
g, ar ggr ot 3afe a7 3afear 3uee & AT 3rge gash sl

(viy STgT % Fdr o oy, I8 9rm Srar & o seareTe a1 3y getad

arfereRryy @ar Fr fFEr off 3reTde 3afy & dgTer & A A% | A, A
TRMHTeeh HATerd AT fAmT 1 @i 0dlr Fgaer 61 fov o & fov 3aerR@ca

a3,

wii)y 39@s (i), (i), (iii), (iv) 3R (v) 7 AfAEse afmar Yo g Hr 3fafar &
dRIE & 3776 A g4 g AT SATee;

(viii) STET T YT Adeh EaRT &I IS TAT & fhdl JHT &I 39@s (i) IT 39ES
(i) IT 3U@s (iii) 1 3UWs (iv) A1 3U@s (v) # Afafese Afa a acfa a8 fFar
ST ThT & A 98l Y0 Ada H Teh AT & Hax e Ferel W T fad s

FISA el & T gl SATeaN, fFTH 98 Ig 9a1een & 39 aread § 39 37afSr
H Far Fr Y 3R FUT & d H Ig 39 §d & Idie TEET 0 9IvonaT )

YT GEATER I o 3§ FUT H Sl $S Fgl 3T & 98 Tl ¢,

(ix) FrATerATETeT 3uEs (vii) A Afese ffaa a1 & ffr v gzaf ww IR
FT ol & IIT HAT & 38 YHNET & I H Ig TR HIM T 9g dar 38 ¥
Jdeh & YT T VT & JATSTaAT & fow $iT a8 Far g; 3R

x) I IS YT QaF FAAGSI FIS Tedd ATHNT & U TraT ST g S
3T AT 0F B T §FeR SodT g, forgeT 31JUT 98 gFheR el ardr, ar
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sH&T Y FHR FTIR & T H ST AT

(@) @R Ushd - QaT GiEdehT & oGl &l qfd - (i) T & A9 & JGHATOTIH]
I HATETT id FHY HRATAATETLT 38 0§ oidl, Fedt ar HiAGr & ofr aar
I, ToedehT 39cTT & v gRafseal 3R 3gs Tar & 39uRor O demr ey
X

(i) @S (%) # gufafafése, dar & Feame & Q@ & 3R 3u@s () 7 Fise
o, Feat 3R wfAt w1 Q@ A F v g g R Sea;

(i) OF &9, I a1 wdr 9F qu o fhar S @ qur dar f 3@y GEs
I A T Qdh A HIS HYUT YT 6l [haAT §T TUT HaT HT g8 TIET ST {ar

giederr & @caid fe@mar =r ¢ 3R o @3 (%) & fResiyd gfear &
AR AT FAT TG AT §, I UL Sl SATCeA 3R Far GReashr &

SlafSeal & AR W 39el & v 37geh QT T AR fhar Srear,

(iv) 3irag gRafeaat i o s & TAST 8, HraTeTegeT ddr & faH
<H AT H ol a7 AT o STel arell IReATRET &l IGUdT, dar qiEdehl & Feamdd
AT, 3T

(v) IE GERYUd &l & faT 6 dar & A gF A # aRefsudi dar
qReder 7 SiF YR ¥ AT IS §, FATGATEAST, {ad Yad H darfergha A
dRIE & qd hadl didrg A T @i T aRefeudt i qeudr w1 JeardsT
WM 3R 30 d@ & qd A R 37afer & IR # g0

(@  NET THH - S & GET ThA QU BT 8, The ¥l e T QariaAgi
I ARG @ HA d A S A Jd, HATCRATETET, -

(i) Qarfegd gl drel ¥ Adeh I 39l & TAloled & AT FHer &I S
arell JEATdd 37geh Har & Ay HR Faregid 3uerT & HIAUET & fow
TEdTiad aRefeedt 3R Mad aRafedt & @69y § U JAYT TEJT T,
3R

(i)  AATAGT gl aTel YT Adeh I fAqer om o Ife 39 Fraverarezey ganr
Jr 39T gAOg ¥ar 3R aRafew &er 87 &, a 3@ 399 g9 &
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FASA # FHIA STl GaRT AT IEIhid & HROMN @l e A & e,
FIATTATEAST I TEId FLAT graT|

37. W¥9 6 & HTT | & QI HIAT - IH 36 & 3UAIA (1) & e 3 arel
ATHGT H, FrATIETET ¥l Aash T Al H TG @ F7 q 7 I AH
qd, %9 6 @ HAET | 9 e 3R fRafar @ e sroi @ Qarfaga g
drel Yod Adeh &l GT H, FIATAATEALT Yo7 daeh I GaTlogial & T &l AT
& X 9*Y 6 1 HTIT | T |

38. 3UGH & WA & AT 939 6 3 YT 7 FWS-UAT &1 @ ATARR &Y

AYOT - (1) FFH 36 3R FH 37 6T UL &7 3HeJdTelel T Yehol & IRETC,
a:mﬁwmawémaﬂmfrﬁmmﬁmgmm&m7ﬁw—w
Hﬁﬁﬁ&q¢ﬁa+q¢wﬁﬁ§éwwwm,ﬁ@m
SEaTasl 5l X 39 TG & A9 & fov 9Rar fFar s &), 33T |

(2) HREATIIATETET UIT 6 3R UTT 7 &I Teh Ufad AU SFrRATT JAF@ & v
TG o]

3) 39-fags (1) # FAfese gvu Yo g & yfarar fr adg @ &7 O F7
IR A 94 3R 3Rariar ) darfagha @ @ Al & Yo dae T aragia
$r IG F 9T af ATH & HaX @r HARHRT F 3EA™a fwam sean|

39. fFdl ¥HY geaT & IR A, EHT 3UGH F HaY § @ ARHRT F gATIAT
- 38T & 39eiT & o o foIv g%ul & orar fOaRT & J97 ¢ & 92d1d,
IS VI TeaT el & ToIHeT Y 3] e & A & g a 5§ azg &
RAIE raterareer garT o@r HfSRT # qid @ S|

40. <@ FAFRA Fr GITHRR aeAt i [AfATeT i 79T - (1) FIeT 45 &
fou v Eerr eedt @ aRfAREd 3R uiRa e & geard srTeaeat
3oTchr fAfAITSeAT or@r 3™ &1 9%9 7 & &am|

(2) STeT for 3ufaga (1) & el or@r AR & TR et fr Jfafeat $r
JATTeIT ol & UATd His fARFT TERT MET HIATAATETET I SATThRT H
AT § ar T et i oEr HUSRT HF Rl REIE & S|

41. i a1 safR{® sEafRal @ @iea FRoN & fav sEfasw 3uenr - (1)
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Stel for foigd 36 # Tf¥T gfshar &1 TaRor aa W o, FraTaareger &
foT g I9a 7 & f& F9s 38 & 3ufags (3) & Afafese @™ & iR 3ue=
JTal &l o@r JfSRT Y FT T@h, AT g & garfafafiese @ & ofiaw
3Yelel & Herd o faIv weul & of@r 3R 1 #S1 917 g1, fohed o@r 31Ty
GaRT 3YSTe el 7S ST el § qd 3 31 Setprl grod &det & faw
srATorATEgeT H 939 el QU 9w gl 3R s fAgAr & sudut & IgER W
dash & 39l Iiadd &7 & FuiRa 3R a7 few S« & 9a 38 ddri-igd g
T gHTTAT B, PRATTIATETE VHT FATHAPRT U AT HWM ST TR 3fFe@r
A 39erst g1 3R e faeld fhu efad Qarfadia 3uerer & &hd Iraumid
LT |

(2) RERar @ e fedr FROT § Qarfgid gl &I g #H, S dedh A
Yarfagha 3uere & 3ifdd &9 @ fFuRor =& g7 Siar srRiaaes o AW &
MR 3eAfad Qarfargia 3uereT &I Hlr &am|

(3) 1@l #Y vt T A [Furia a1 =Re FRiarfeal @ @ea reer RO
T TR T8l hT ST b, hrATR=ATETET, —

(@) YT ATATH I Wl o Il o AHT H 39T &l A gfaerd fFumma &
gU 3R TPRY Medt & A & AU g8 gfderd 3ue faeRa ad gy,
ST 3T 39S & Tl o Il SIeehT & 37TdT § 2T 3fdAfdd 39e1d &
w7 A A 9fdrd 39eTe IS A §U QT IUHRT FI JTAT Teh Fo I
SIRT M 3R 3HHT Ui Yo/d Adeh T JSSifehed Ham|

@) fFEH 40 & 3UEIA (1) & N 39T @ qHell AT A Aol 97 |

fAfése & 3R ws (%) A Afése Al ux Il F& & g, FrRATEITeIay
s (F) H AfAfdse @a 3R 0O oredt i weldr o, afe #1581, o g
45 # AfAfese g, 3fad 3 1 a 380 T I [ 59 ger w29
& ddeT 3R & el ST Bl

(4) 39fA (2) A1 39fATA (3) & 3T ST 39S hl THA I, Iig ETH
g1, 3ifdrer@l dr faegd ader g e 9X gAdeTor fahar S|

(5) () I ¥ Qg T QAR I TG § ©F A S FANCT & g9 3ifad
3YClel &1 TohA T HAURUT HATGATETET @Rl @l IS & WHT &
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fear ar=r &, ar J@r SR HraTaregeT I, R et &I, Ifg HS an, o
3ATdH 39Sl &l HerT TohT STl o YATd STelehil H T gl, AT hie]
& U, 3UTITH (3) & W3 (@) & 31T ded 3ifad 3uc IR 3Afde 3uee

T THH F 3dT FHT 3TEL0T 3 AT FT &1 facer ¢am; 3R

@) (i) sTer for FraToaTeger ganrT 3ufad (3) & e FfaaRa & 78 =fas
3UCrel I TohA IHidH &7 & Ui oA & 38 § o daregd T dae, d
g 3TUETT oAeT shl SITuell Y 98 aredd H 3ITH Tfaaid 3™ IHA &1 JiaerT
|

(i) FraTerTETey I8 FARTT Hen & 3ifad §9 & @uiRa suee &1 &a @
I &H & IfAIROT & A FF T FH & 3R 30 e & T 3aerR
gerdl AfAHST & AGR gidrl

(6) S8t for 3u-fagsd (5) & @3 (F) & fAfcse og A & 3@ & i) 39T
1 AfAF IHA FT HTURTT FATAITETET GART A& UFRT & WA & 8T
forar arar § o orar ISR Afaw 3uee @ 3ifas A 3R g9 o AW
I 37afer I FATCT W R WITAHR 3T SIRT |

(7) @ ISR GaRT 39fAITH (5) & TS (F) IT 3UTAIA (6) F 3T T
YA ST T W, FIATAATETET 3U-TAIH (3) & W3 (F) & 3efisT [Fena 3uee

Fr THA T, 37 TIPRT AEAT HT FATASTA P & UM, Sif 3UHIH (3) &
s (W) T IATAH 3USH & HaF & YA AN 7 3T §, Herd Garfarge
IT AdH T |

(8) STeT o Yo Qaeh EIHNT HTary Flawm &1 A & a1 on, fQurid & &
T I AT & fAea 3T TIHRY 3aME & a9 H el ey a1 gafaa

FRATT T "SR JATOT 9" ITCd el R AT YT AT o Y H Jold & Jeread
FRTET ' RiGFT TATOT 93 greg gl 9 fohar S|

42. 39l FT AW AAFA c@rr wiitFa R SEn- (1) &) @@ 38 A
fAfése 3IueT & TS & v ygul fr gt W J@r ARy 3nfaa s

ISl MM, YT 6 & HET 2 H AW HAWhel ITATATET e 3R 3uereT H
A THUTRA LT qur FTRar¥ar & 31y wied a9 3 dae dH dariaigha
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T AN § A G HA Tk A g9 ISR 99 SR 3@ 3R

(@) JIFTREAr $r 3 9T Hwd § el FROMT § Garfagia gl v aer A,

G AHUSEN 3ATAd ST ISdrel WM, J¥T 6 & HET || I Q@ AWM, 3UGT
fr aE ARG FEm, eat w1 FUIRT FET gUr HRERTEIeT @ 39¢ &
ST & TIT 9&AT & 9Ted gl &I di@ 4 did A9 & Hfay IR 99 aRy
cxenl

) @ IfER garRT 39-AIA (1) F TS (F) & FhT JUT IFURd 3uer
T THH FrAaTIaTeTeT 59 feoyol @fga gATOg Hr Fwelt fF a9 Ta @
3T 1 v e A9 3UTd T A FATGTATLTET caRT fentell ST Fehall
g dur 3aH ¥ e 45 d RAfAfdse e ey, afg |15 g, &1 FgASeT
el & AT, AdTfaAgd Il ddeh &l HIAART H ST Fehell B

W g I Agehi, S Y0 @ A WA § AR S QarAghr ar dar f
AT gl W 8 U0/ 37arH & lell dAdl Fd &, & HAHS H JT HGrH &
HEfd Aed T agelr & YAl & faw 3mer & Hiars Fad 46 & 39-faaa
(9) & 3MTHR = ST

(3) I 46 & 3ufays (5) & 3t AuTRa 3uea $r A FTearegsT
AT HF9eT Aoy A1 Hefd FrAford garT FAd dehrar gaAca © e &

ARSI $ Sue AR AfAAT F, I wS @, Aarfega Yo A9 #& ufder
[ERURCILEN]
43. gfafeged ¥ 9% - (1) 3T A Q9 AT A H, ST 3§ FAT FaATfaAge

Il § 9 @8 dheald TR & [ohdl g fasmer & gidfeigerd g, 3uerl Jitiehd
el T HRART HT [aHNET & ST GaRl 38 @aH & 3uael & AN
T ST

(2) 39 YT qash AT A A, S 39 TAT FAfAT gl § oI g8 fhdll I
WHR # A1 facer qar & yfafaged g, 39 Iasd F dT FAdRT 39

FIRATATEALT AT HIST TSN & gany, foTds T R a1 fager dar & fav
gfafAgFd & Aol &1 &, 39 A & 3u€l & 36]aR Hr Srea|

3) Tafeear FATAT a1 fHET & T Fea PR & FAATRAT & ATHT H,
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St 39ell Aarfadiar & AT Yod H giAfAgeFrd gl 30 3veld AHcT H HqoT
AT AT f8meT arT fAversT fhar swer Sgr @ 4 gfafaygfea @ m 3

44. 39 & fadfad @@ W sO=r - (1) 0 I AHAT & g 3Ucre &l
e, Har M gt f @ i geardadt aie ¥ aifted A S g,
o ftarar @ seaar darfagd ge & AFd o d@iFAfad 8, 31T I8 wuse
7 ¥ fdgy g oirar § & e A es vemafas sRoi ar g & FHROT AT
T AT, S R FET-gAET R SR el & AR ol wfasy i A &
fT Fur omp X ) AR oA A A <7t G TR sirean|

WJ I§ d9 Sidfeh e # fdod ¥ Adeh ¢aRl 3Uclel & #e & v

HETT- Tl & YhAUT & T PR c@rn IFfARAT Ifshar & efareled &
TPl & HRUT Fré"rgm gl

(2) 3UeT & Qdfad e & 9ds AFS W), {09 a9 & ATHS A, 3yegeT
Td A& HRISRT HUDRT, Tord &5 qur, JUriedfa e T&iAed shsal, star

i AT g, & U AR/ S THE fauR e, 3R ST SADT T§
AT g ST § o 3uered & Harg A faoa germafas Rl ar g & SRoT
g3 o, dr 98 STTST & TSI S STIEAT FHleT &l A 9 3R U & Seifad
T WX ST & AT & fov 3y 9iRa aer &7 ofed et off fAeaax
ITRT I 16T Aol hr S|

(3) UH T ATHAT H 8T sITST & HEIT & ST &A1 I1ar §, Yo0d 39 I
daeh IT Adehl &1 3 Acd [T WM ST 3eTehl IR @ GRS b & HROT
3YCld & Her # fIdd & 3TRERY Ut Sid § dUT 3o A%y eqRmafas
HRATS |

(4) STgT for QaTIgid 39CH & Hard #H ATRNAr W Gar=igia &1 aie & e
ﬂmﬂmwﬁﬁagma’r, gl THI-TAT W dies ATasy A ey @«
AH] &X W ST &l Herd fohar Srear|

(5) 39ETT & T H Tadd 3R 39+ oI sI191 & e T 3aURUT Feataiad
afa I fRar srwem, 31ATa:-

(@) UF Teld Qael AT a2 A S ey Qar=gia 1 alfig 1 et
I A1 FHAaedr died ¢ 3R THA @9\ (5) & IER wrdrigdr &
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AT deh 349cra faurRa forar = g, -

() o6l f ¥ @ash w @l IRAT @ aveFd R feAm amm § ik oE
FHIAGIRAT HI AT W 3USTT I eI AT rar g, vdr g2 #, JgT & 3uee
T HeTT IFHI AR AT AR & fled AT & 9edd I foham amam g,
QarfAgid H a@ & I A & §ig AT EfT & for gEg-aa g WodAe

sifasy AT fAeal W o9 eX W sATST & HeTd AT 3711 & ST Fehall;
(i) S8l T srqerafaed ar s SRl & &fdd T & SR 3d dds
I HG Bl & HRUT eIRMHIAh AT ~qT Ak HrAdIgaAT da Y & Sar g,

ST #, ST 39eTel T T Fcg i @ & did AT & IR Iiftrpd foham
ST 8, {cg A dW @ fiel A & §le & fadfad e & v a@g-aaqg

W e wfasy A feial o ] eX WX SISl & Herd sl 3Hefalr & S Fehdll;
(i) T T Yo Qg &1 eqenafae ar =aride sriarfgal f At o qotd:
QINHFT g TohdT SITaT § AR STeT HaTH WITUehRI 3Uele & AT &l el &t

T AT ofdr g, UEY g2 H, Sigl foh 3UereT &1 derd, J&7H IRl ganT 39am
T 3T ST fohT St &l dRiE & ofied AT & 9T Wiitiehd fohdT ST &,

UET T H, F&TH Wil @Rl 3WIed A I IR &l alki@ & died
AT & 9 T [Fdfad 3af™ & oT gag-gag @ ais Jfasy [Afa [eay v
] &X W SISl & HeTd HT 37IAT & ST Fehall|

(@) HRERAr @ et SRUT & Far=gid gl W - Yarfeigid & T A
HARAT ¥ TATTAT Tigdr - oo |l (1987-HFHIOT) & &A™ 18 AT Tl Hal
(ST 9T TOTeIl &l Sileade) f&aad, 2025 & f&aeT 12,13, 16,17 41 18 &

e gier 3R 8 A H, 58T 6 3USe # HaT Qg Hr ale § o
A ¥ IAF 9y & AU felfad g, Farfagia fr dhiig & o8 A & 9l
T faoifad 3 & AT FAT-TAT W ol Jiasy A &Heal W om) a7
SATST & Herd T 3= & S Hepall|

(@@ WA H T §T I IH DT Hcg el W - ST Fcg 39aT H e, Fcg
f alE & oF AW A 30F 3™ F Qv Fefea @, 9w g7 & aw I
O A & 91 Fr Aefad 3afdr & v gAaT-g77 ) die sfasy A et
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W AE] & W SIS T Hard frar siwen 3R IfE fhe AEe A Hog 3uare
$T TSI Th ¥ HASF SEAERT & ad & HRUT A &7 J1ar &, O T A,
Sel TR & IHJAR SATS & WA & foIv T A9 G giar 3R Fefepr AU
YT 3R derasel wearor fasmeT & urEey & fRar S|

@) ol & @& Y@ dgw f Qafagfa & ale @ @ f adw @
aRefeedl & dMYs 3Yar 3ueld § A «ANfd # Feelld & FROT g9 d ded
3YCTel I ThA H Jef™ 8 SiTdl § 3R T8l foh 3uere & 3 &l Herd, TRelistrt
B TAMRAT e I1 AT & gRadT & ST IR gl A IRE T T A1
T Ffw 3afr & v fGdfaa &, ar aRafst & gafta e ar @t &
IRadT & 3T SR gl T aRE & di A1 & a1 $r Aeifad 3@ & fov
TAT-TAT W o Afasy AT f[eel W am) X R a1t & ded $r 31
&r S Tehat|

3 ST [ TR AAET a1 3T ohdl H1eT FT Adaliaies 819 & 3Usha AT
A AT H FIRAAT gl IR g FATATAROT o AR hel Adsiieien
& & 3YhH IT TAHA HhT H I dAdeh & TART AHAT gl W)X, AR 3uere
HT HGI VG A T dRE 8 O A ¥ 3% 39 & fav Fefed &,
TGSl & & 3UhH IT TOT AT # 08 TURY HHdT H ai@ & g
A" ¥ 916 FT Adfed 319 & Ow gag-ga79y ) die oSy @A &l )
M) &Y WX SATST & Hard &l 37laAl & ST Hehall|

45. IR AT A N 3 FARSA - (1) FRATGATETET HT TE FHAcd g
foh a8 AATAG 8ol aTel YT Adeh GaRT ¥ TSR Med fAfARTT 3R AeRa
F

(2) YT AT TIHRT ME, ST wRATaATeTsT ganT AfFfaRaa ik Fuia feo
ST 8 AR ST ¥ Gaeh &l Adrieigiad sl dRig e Jehrl g, Hdliegid 39areT
$r IHA ¥, 99 dg T¢I & oY, FAEIOId [T SATdar|

TISEEROT - (1) 39 a7 & v & forw, * (6a a7 @R eeg” UG &
3T Aefaf@d A § -

(@) Yo AT GIHNT A F GG e S E e AT HeAed B &
ST ART-ATY e HT FATfighd Sl dRI@ & 9T 3 AT & qiG
TN 3mary & e & v g, afg #1g 8, o &
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(@) Y AT WHRT A § @EOd Med § ead ey, 3 g f@amor
3ryar @Ay A1 fhd 3eg I #r AAAY, dcfed 3R Al HT AT Pl AT @

sfader 3R 3ma-a7 AT, 1961 (1961 &7 43) & 31T TT W &I I
arell 3TA-hY ohl FhrT|

(@) AT goATS THRI # A el AR SR & HaAl § GO Fehra|

FTSEIFNT - (2) Fael TTEEOT (1) 7 AfEse Yoa a1 't e & darfega
I Qdeh &I HeT FallIgid UGl @l ThA & FARIGT U Swar 3R 3T
AMeT ST 3oFd FASEHIOT (1) & Hedl # WA M g §, Qarigha 3ugre
AT ThA F I Ag fhU ST

46. WIEHR AT ¥ AT & Faftra aveat &1 gARS AR agel - (1) 3 Qar

[T YA YUTTell & HrAleade) faad, 2025 & &FId 22 & 39f@gd (1) &
37T ST THOTIT ST e FT d9d HRATAATETST ¥ YT T 9ifiea gl
R, AT fAcemery a1 Tafla sateg 37U 3ifderal v ddrer aem iR ar
A & IR SrAToATede] 1 Ig Faor o & e @ 3udhr daragha &
316 A qd I At S ded Hig HefeAicd BrE agell A § o1 g1 3R I
Fraforares F Fad AW & THERT IFATT B H ar H qwd Hig
TATIAT ITCT gl glcll § ol Tg STURCM AT Seslr o7 nefech & 3aehr qarfagha
I IRIE & 36 A qd T AT FH GGd HI AT B gl AT g
g dur ®I5 o 3ueia fauTRa AgT T@r STweT|

(2) FraToraTEge Ig FARYA BN o 36T HS A & AT AT B
AT Jrefed f Farfaghy f d@ d& gaATd BrF e & add 3R
ool A Q IfAAE I AT ST g

(3) SteT b 3uferar (1) # afvia 3afr & aiod gl AT I b H
I HUGT TG AT HTHd ShrATeld SaRT AT &l STl § T8T ShrAToraregel
g AR LM foh ThrAT A B A& & o] adel AR ot & 4
foredl # agel &I ST § 3R STgT ade 3 ot @ qft ThA g A1 I ST
¢ del ATAAY &1 3Ue HA & 3HHI TG Titehd el & qd agel fhar Srean|

(4) §9eT TASRATerd A1 Hfd SRt Jrafed i qarfagha fr afiw & g
HAAT AT & AT TERT I & IAUReT & v igarca Hra dr o
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HIATIATETET T FAad PN AR SRATOAETST 30 HeJicad BrE digd a¥el o
ol I T IeJTCT B T, Ife HIS B, S 3ulH (3) H aftia §, dAS
3UGleT T ThdA H I |

(5) STeT for fordlY fadw ATHer A Fuer ey a1 gefaa sateT & v gom@ar

e B #1 FUROT Sl @Ha Ag g, o oo/ d@dfd srierd
HIRATIATEAET T FIAT &I foh IS 1 g8 Ufaerd il QU S e faemia
@1 S|

(6) 3TAITCd e (STgT Huar HAceer a1 Hafd Friterd & fov g@r gafed
B T fTeRUT SHTeT Fora 81 §) ATRGA-ATY FJehdrel (3Tl dhr Farfegia @
ARG & §l AT HAf § AR TWHRT HE & Feol & f0) FHr agelr
Hoer Aoy a1 HTtd HraTerd & fFFAeRT gl Aarfagd glel arel ey,
g% et A TIHRY 3EH g, F 3UfId7 (5) & 3rehiT faenRa e &1 der,
THRT AT T IEAT H WToll hlal & TAT HYGT ST IT Jatad HraTed

Q"I JHTOTIT JEJ el TR Xl T Sirear|

(7) Fuer Agenes a1 Fafd FRTeT I8 gRitad H6T F aenr dmEw @t
Tl el T aEdde dRI@ T dicg &ar &1 31af™ & Hidy Yo ddeh I "SdTeh!

JATOT-gF" far Srwar 3R 3meafed), 3uerer fr 310 {eRa A ST 3rafedr

CART 3T T JFATCd B TUT FHdTA, TG HS &Y, 1 FARNTST Il & a16
gfderd forar Srer 3r9faTd §, IR ST (AR R ¢aRT GAI-GHY X 3auiRd
oter #1fasT AT fHeT & fAT o] &X & 36JER) & AT HT ghaR gHem 3R
LGN 3TATH Wlell el &l JRdideh dii@ ¥ 3uere 61 Hf0e AuiRa &A &
gfdera &I a@ deh, 9T fAGeIrerd A1 Gafed HriTed garkT 3o dds ¥ defed
orEr SN & ATCTA T AT T g

(8) 3ufarTeT (5) % 31efieT afoTd 3ueraT &1 fAuTRA IFA & TATIISTA el & g
FgAfTa B AT JHA & AUR W T AY IhA FUaT Amed ar d«fad
FATT ¢dRT Fafad o@r iR & Argd § deasnEt & ggAfa & foar
FEIMS TG A THST el AT TG T&AT ST Fhalm AR W ATHAT H AGamsS Tgd
a9 deh HiaaRd g T el S ek b 0@ enedt H G agelr A & S|

TISEHRIOT - o1 fATdAr & Tl & foIU, 3marE a1 3@ehr fhicer &l 3frafedr
GaRT, UgAIS IS & AT FHA & T T FIS AT Yo Hogaied G A
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Y gFaAfora ghaml
(9) ¥eT Qdeh T =T HafAGRT & grard efer Yo7 3TaTd @rell =T giar|

(10)(eh) TG ¥ol Qaeh 1 AHRARAT & geard A1 F&eos Aardid, Afaary
arfAgid, Tafhcar 3RMeFadr a1 Hcg & HROT, 3HHI Qa1 FATCT & IATA Ief
HTErE @rell =181 fhar Sirem § o OHr gem &, farfaigha 39T a1 #cg 39l &
o T, faumRa @ Soet|

@) 3UTATH (F) & 39 AURT IHH FAhe & FT H I TG & 9rF@ RN

(@) e guriEafa ifeafsdr, darf-gfa, dar AT a1 Fog & g2urd TR
I HAAT Al F geard o Yo7 ATy Wrell 16l fohdm SITar & o odr gem #,
I T qd I @k ¥ WA fhram, [ 3e7=1iead B ar sJendrsT fam,
ST 8l eMex g, ol Fcg-Te-Halagid 39l  fTumRd, a¥er a1 TANTST Hkel
FT AR gEm 3T I 3G Wrel el G haod AV, Tfe IS 8, aod
LT |

(&) @S () & Jdad FU 0 FAMSA & 92ATd Ry JTIT AV A &I
T S @T SR garT Il $r TgAfd & a1 39T Agag Ied I a9
deh agel T ST Fehdll, ST b o O et v g a¥gell #gi & S|

(8) Y@ Yo7 Gaeh &, Johdlel AT TR T aFell & FT g faarg Scdeat glel
T GRIl #, TP TATH (VTR IFTAMTAT hr de@el) rfaferzas, 1971 (1971
@I 40) & Mt AP FTAT FUer PN GaRT ~AIA0ET & egefsr
g |

47. WIE AAREAST JTAT § TG et F Bear eedt &1 gamS 3R
ager - (1) fEH 45 & Tosdaor (1) & @3 (@) # Afdse gafFafa awwd ar
Y AT & AT T T et F Fea et & fov, sratearegsy o
Yae &1 FARANaT | darfega g i akE & 374ar Farage-qd $ed
T S H AW F, 3T Al A F S Y ggel 8, ‘T 9 qg ey fAuiRa
A & T HIIAET HM
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) 3ufezd (1) #F Afdse W a1 @9 aredt &1 [uRe, sTeaeTs g
YT daeh 1 Farfagha I diE & 3176 A qd QT fhar Sreen|

() 3ufaad (2) F 3rehT AT Yaa ar Tear et &1, f5as 3idda a
Meg o § S deeleck Sl & 3d § 3R St YT Qaeh 1 Farfagha $r

A T FMT @d 8, @l ARG I ddeh &l 38T Adllegiad W H@eT
Qarigia 3uers & @ fohar Suam|

eI VI
X Y 6 VAT A @ §U Acg N G A A UG H THA $T JTURT
3R wiftrpa R Sre

48. #Y 3UqA F qd ATHUTCT FHIAT -

(1) STET hrATIITETET Y IS T Aol & foh Fhely ¥ Aaeh & g Far A
g §U &1 IS § dg1 95 Ig AL Hm T, -

(@) () AT Yo QI o fordt safFa a1 gl safFadl &I 3uae gred &t &
fore ATATERIT forar or ar =781 3R

(i) I AT ¥ Qg J IS AAAGA ST AT AT AT ST AATAGLrT T ar

a8 3f¥dca & g § O 3uee Fg =afFa o e afFaat & deg & gehar
gl

(@) HEATEAIEIET a9 %9 9 H 3US & U g1 &l & fav gacy <afed
P, U¥T 8 H TF HSE|
(2) ST8T Fcg &I dRIW HT T Adeh TIHRT TG T el a7 ar Frarerarege

e 54 & 3ufazd (1) & 3udHl & IETEAR "I« FAOT" SR U S &
forT guer fcerey ar Tefea s & fordem|

49. W¥T 10 F QU HAT ST - (1) (&) FIH 48 & UGN & IFAR Fga A
arar AT &1 HTAYCT i AT HrATATEge] AT & @Y 929 10 A QT il
I HIRAATEl W IR Tg F 38 dRIG § Th A & Mol Q@ T ferar sman

fSreept Yo Haeh BT Fcg H AW F TN H TAIAT 9T §S ¢
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(@) HREATEAETET FHA Yo HAART AT FaT GRETRI Bl @I AR 39T g

AT e 6 @YUl dar & Heavad & yAoYT 38H dfAfaf@a § ar a8
AR

@M (i) T IFATT FaT & I 3@ §, AT Fratorarede] a1 GREdHr # 3qclst
gfafScal & 3MYR W AT & AT THET I FATT &9 H BRI
AR 8 wAIee & fou, srteamegel 6 3w Ol gEIT JrHe oY ST
"l & 8 d 38 oA ¥ 95 &l

(i) FaT & HAAAT THET Sl Tl HId AT HIRATGATEIET Tg Fiol el
Al & qar AR Y 3R ge=gia, ar @ v S A7 e S AT R
gSdlel H 19T olad & HRUT THUEd oTal ol I=T AT

(2)(®) FAG 39l & TIT IRATRT & HAURUT & GATeTel & oIv, Hrareramege
I Haeh I Hcg & aG & Teh a¥ qd HT IHeehadd Iaier T Rl S
YEUCT & TG & R H AT @]

@) FG g H dRG FI IFWURYT T W gled Tl IoT Tdh HI a2 F,
3w & s o a¥ H aRafowat &, S 38 TR gedr gRe gl &
dRIE & qd o of; eErdrl Fedmiad @ Srea|

(3)  3tée Far AR g URCITUAT & IFAURCT T UihdT I Adeh H Fog H

dRIW & dR H JATIAT $T gicd & Teh A1 & iy g s SIrestt 3R deqan
Hcg 39clel T A o qRepfad $ir el

50.  3qUT Q4T AHfHAET HT g A HcF 3UGTT HY IFHH FT IFIURT - Fa
Qe T I@REE &k d foham e AR afe foredr a9y aAerer A, g0 fawa
W &EA fAget & g gu ol da1 IRaH 8% JR § At W =4l § 3R
SrATATETeT & [T g dd =161 § & a8 Far qieder A & a5 gfafcedt &
IUR W Jdl & IS FAET P FAMAT Jal & & H Tlh Xl
hrATATEgeT HYOT AT I FcATTT T el & GleT g1 HWm AR Fa

daeh $I dad Hcg 3l HT A &1 FTUROT FAefai@d Afd & e, 37T

() G AT (@ Gao c@RT &I T8 FOT {aT A HAMI AR FPR I
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GG 81 8, A Hcg e T ThA HIH 22 & 3UETH (2) & HFJaR I daeh
I Hog T aNE @ Eh @ FeATud 3R Fehd dar @ Tlax 3af @ g
aTehTel & YR R IATIH MUR W ITUTRA T Sreef AR FaisEaRd g
39l &1 IhA, BATTAHRIRGT T YT daeh 6T Fcg . I AT TAIT e
gl & Teh A & MR ATIH YR G I Sl Srea|

(i)  3Yaled & A ThA HIATIATETET aRT HYOT JaT & EhR fhT o=
IR T g W IauiRd FHr AW S FETEATeTsa] gaRT 39 dRiE ¥,
ST 3Afad 3USTT & e & v wiftesr g3 IRy 53T aam a1, o8 #A19
& A & iR 3raarRa & selh 3R afE w1 AT Feg 39ereT i A
& T HTUROT & IRUTHATIET T g1 STl § o 8 farishial & grftred
fohar ST

51. %9 7 3T 999 10 @1 AVHFR &' AT AT -

(1) &TaT IT &Tat T yIfead o HRATIATeEgeT 989 10 Hr A 9 &l 93 33X 39

T A HA T H @, GET 7 H FgUT dUT YT Adh T JaT YRedsHr Afed, S
3Tt QU A IS &Y, IR Q3T gEdraS, ot OX grar fr a1 Gar & qeArdeT
& fov eRrar foham arm 8, orar A @ deien AR TE wR FrAterareda
GaRT ard HT Uit & 38w & 1M veh #17 F iR foar Sream

(2) HRATIIETET TFT 10 &I Teh Yfa 3T HrATIT JP@ & T @

(3)  HIATRATEYET oGl HTURRY T €A FHA Yol Yaeh W Fh1AT AIHNT AT Teld
et & fAFafaf@da Gk &1 3R e 3rofq: -

(/) fFF 54 & fAdUEl & AR IRFARTT AR AUTRT AT a1 Yo
AMEF, ST e WTShd T el & qd el ¥ a¥el A6 &,

(@) 3Ycled HT I§ A S AFETA: 3 TSR IAT 099 AT & AT &
T fFaRa & o 33y g FuRa a8 fpr arv § 3R sera: 3uera & 3ifas

IHTYROT & HROT FARST & fav Fuia &1 a8 & 3k
@ WS (W) & TAeld & fov Auia 3ucrel &1 3f¥ehded A 34T &l
IGA & g gfaed ds AT e

et o U ATHS A SgT T Yaeh T Fcg & I dle Tefd AT @rell
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T8l fohaT ST g, T8 Yord 3Mard & fT Sehram et d agell etfafad dfa
q Fr S

(i) 3Uers & Fqot ThA fAuRa @ smiel 3R 56 yoR faurRa e
dAPer & ®F H YT TATHA & 919 8alr |

(i) ToT 9RMHA & IH HAY fohIrT, AW 3T B a1 sfeharet fara,
St o ey @), Y 3uerel 4 faurRd, agell a1 FARNST aa @1 3SR ghen
3R YT AT @l e WX dhad HTRAAY, Ifg A g, a9d L9

(i) I& Yol Gaeh b, JhareT a7 S & gl @ §&6ied Hig faae g
W, TR T (ISR HATANTIGT hr de@el) AT, 1971 (1971 &1 40)
& 3 Aged dafa duer AfUeRl arT sarafavias & sregeher g
4) () BT 929 10 X Torar ar § AR BarfesRr ar farfasiRar I gar
maﬁmﬁmﬁmaﬁ?%ﬁmwﬁwmmmm
7 fAfése gramaat & o@r 3fsRT & a1 gar ar g & Faem,; 3R
(@) SRATATEAET GaRT &TaT AT &1d IIed X & X o @r IfahRY 1 A fow
ST |
(5) (@) I 99 10 R foram o § IR g 3uerT & agell 9T THH
et T fAUROT 78T fohar arar &, FraTerareyey yv9 10 3R 39 s (1) &
fAfése gxaraay =, 3ad HbqéimmIﬁHEQa#ﬁTﬁrEﬂsﬁgvﬁ'@Tm
AT AT ST, 3R
(@) FRTEAETE S & Fcg IUeld ¥ Il AT FIHAT AT Yod MedT
fAefRor v dar & 3 & 3 Wa o FREd w osw wder "k a9 T
STUAT T 9¥9 10 & HWET 1 & AG 9 1@l FTUSHRT GanT HA ST Hehal|

52. 3fas {AcY 3uae A wEHA, ameIor AR whaawor -

(1) s 51 & Afése graaar & Gafd o@r JA™eRT HF Folad & gdrd,
FREATIATETET T AT & 30947 & AR JUT AR Ad-Hidrd 3uer
fAreeT 3R 59 g & fow srTeareast Feafaf@a afsear 3raemeem, 3rT:-
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(@) T &GN IT AGRT & UaT H Ueh HEAlhic TF ST M fodehl Ueh Ui
ey @-HUHRT I Al el fFaa gur auiRa ad-gfderd 3uerd &

@A 39efa & e
(@ g8 HTH 51 & IUHAIA (3) & 3l 3Uered # & Gl JIY IhA HEdIehd
g3 # 3uefia e 3k

@) HEHIT 99 TR I & 9 9% WS (@) H gioia iedt & el
Fh AA-UTAAT 3UGT T Ik ddel UG i@l JTASRT Fr foer At Aepreram|

) weEegs 39 AR (1) & 3w fAdrel 7§ 3uae # WA Jid
afgaRa s

W 6 & 58T Hd ¥ Qash &1 Fgd, TSleTehl 3o HEH 9 Feoll & AR d 3o
3ETH HT Tl Ael I g, 0 AHS & @I 51 & 3ufTeT (3)F @S () &
QU e & HTER SRS Hr ST

(3) 3YGle GIAGR AT GIAGRT Pl oI & Hed fohdT ITdT &, a9 & hraTararegsy
oI@r 3R @ Fad |
53. Hcg 39aT H1 AW or@r sy qarr wisa fFar ser - (1) e

51 & 3ufagsd (1) & Afése graasr & wiita ox, a@r 3ifOsRr exast v
gIfea & aii@ @ Teh AT & 39 & N 3T S gsdra HEm J2AT 9§59

10 & T |1 TS | FT FW@M 3R 3uereT fir A TR |

) (@) o@r AR, Hd ¥ Adeh W THMET THA F1, Tig HIS g1, AT
Flel o 9T 3UGled o HTAAT hI IhA ITUTRT HIIT;
@) orEr JATHRT FEATIIATETET FHT T3 () & 7T FTUTRA 3UGreT Hr 3fadw

A 3@ feoqoflt gfgd gaitd &em fF 3uee & Afady fT T&d FraTaareTey
At ferelr Su iR 38 Afedd a1 394 IfFadt & d@faala & aw GBeg

37AfaH 3Uer ded fohar a3 §;
@M IF 54 & 3°EIH (1) &F TS (@) & 3T AuRa 3uee fr HA
SRATATETET SR F¥H 54 & 3UIA (1) % @S (vii) & a0 3]Aicd B
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$r ghrar § gERGT fr Smwelt 3R A F1, afe F$ 8 379 gfFa ar 39
IfFaal # ufdera fFar Sreem S 39ere Hea fohar = §; 3k
(&) 39l &1 IfAAY T@H add TF T fAHRY &l T AT SrRaTIaregey

carT feprelr Se 3R 38 Afdd a1 39 IfFaal & d@fgalRa &1 Jv Seg
3ATaH 39erT Hea forar amm gl

W Ig & T STeT Hd YT Qaeh & g, [Safenr ToT 3Mard W deoll § 3R

3 3Fd JTAT I Tl Al WA &, 0T AHS & 37 51 & 3ufFw7 3) & @s
(31) # QU e & AR HRATS HT Swal|

3) () I Ig 9T I § fF FRATaAredst ganr @faald 39eeT & A
a@r R carr dfad ¥ & AUIRa &a @ Jfes g ar Rafosd @
TS & gfdara ST 379&TT «1gT Sl STuei|

(@) SEATATETET Ig AR HWN b aredd H He]e1d A d HiUs 39l
N A F ITAROT & 3TET FH T FH 370 3N 98 AR ar 3 FARREroT
St 31T TerT & fOIT 3Rer § 9 AfadeT & AT SR g9 am g

54. WISKIT MEAT &1 FANSA - (1) Yo HAH Afgd TSR AT § Fafad

MeT (i) STgT FHcg AT NG H YT I AR A AT I A@EH H
HEfed ar  wrATeraedeT ¥ Adeh I Hcg P dEd TAIAT BT TIied O
JATGAT I Iifitd & ad A & MR Fever Heeameay ar d&faa sated ar
T0d & AT HATT TSGR AT/ RaFddr OO SRy fFT A= &
faT fowem arfe Jcg 3ue Ifed e A faed & g1 3R d«mhr JAoT9=/
Redar gA0TT I e & v §Fger Hgeney ar @9fed SRTeT a1 04
& GeTed ST H fo@d IHT |, FRTEATETET o Ifaal # Fefai@d SRy

ofY Sam3raTa -

(F) Ad I Qb F AH iR gea1H,

(@) 3mara # fafAafear #Fardy daer 3R aRkeaq

() ¥ Faeh FH FcF g A dANG;

() &A1 o Hash AT Hcg & AT Tl W AT iR e a1 o gedr
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(5)
()

()

(37)

(3m)

(%)

)

(3)

T 3afer 3R gepfa;

AT YT Qdsh HTceh HF AT GIAUT T IUHT T 6T AT,

gg 37T T9d T Fd ¥ Gae & ddel 3R ol # 4§ efirea Hra
ager &1 a8 A1 AR agel T A8 X dUT dd foer Fr e,
forae 3refer 3ifaa agel & ag o

e FHcg & Ay deh Heleiied BrH Gl F6r H a8 A AR I

HATNT HT Hed 3T I & AU @R HEE H @ FH
g=o% ¢ dl Aefaf@a sal e s,

T5 Iafy Sas v sgafta a ager $1 Sl §;
Aleleh e ool & YR 9 (F) 7 & 715 30 & an 7 agaifed
B T THA FHT TTURT;

A Il Qdeh & Fgo AR I Adsh H Hcg & @ I 30T I”
a1 @ NI @i & v @l e @ & A segeAcd

BT T IHA ST AT e ool & R TR ATURT Sl ST,
AcG 39 A F el & T (@) 3R () A gt gEarad
AT HH ST I,

Efefd & fasetr Shrm HeJefcd B $ agell & Foe @ arel
Truer Agemed a1 wafta srtera & Rl qa Ay & sl 3k
37 W &I IS FHrIAR|

(i)  RATIAETL, Hcg 3Ueld H q FoFuer fAeeirerd a1 Ffd wrTer gant
s (1) ITEfT TAIAA 3f]ATCd B Sl ThA T |

(i) TR AT FHr AT F I’ WHRT HEAE F ITHANT & AU A Hra

T T HFICT AT AT HfT FrATerd i foFAenr gl

(v) EFer TeRrmerd a1 Hfd SrTerd Ig IaUTRd ol &I gite & fo Far
s # fAfése efaATd BF § et HIS 3T e BH AT 3 g W

geprT o1, 39e TRl I FAIET FHWEM T ARG FHIS agell T g8 ST g,
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a8 @A 3R g8 3af a1 9 el Gaw OF age ar agfoar d&6fvg § 3@
daeh T AcG N d19d @s (1) & 3T GATAT 1 giicd & & A $HT 3@ &
M FrATeRATETST S GHAT T SATC|

(v) @3 (iv) & 3N SATTRRT UTCd glel & U, HIATAIATETET HFUGT ey
AT HTT ST GaRT JAT FAIT IhA YT e Fouar fAgemea ar defid
HIRATTT GaRT IS fafAfese The &I FaTa=r wgh & =Y g @ Hcg 33Ul

o gfaed fauia e,

W 3o AHGA H ST FHA ¥l Adeh T Fed, ST Yol AT & 3iferedar &
AT, IFd AT A Grell dAgl HIdl, dal FIH 51 & 3UAIH (3) & @S () &
b & ITAR HRATS HT SATT|
(vi)  STeT 3ifericd B T afell & IR & s (iv) & e afafése 3@t &
MR FRATIATETET FY IS TATIAT TICd Tal 8ldl § ol Ig ITYUROT Hr ST
% Fd ¥ Qaoh @ Fo o agen Q9T e AT, 3R 33U H 9uRa &H 39
aAfFd a1 37 Tiadl A TSeT¢ Hcg 39l HT A &1 Harg fhar arar o1, deed
FX & ST
(vii) STgT T wrdferareder A wrEuer Weurery A1 Ffd wrfery @ F#d ¥

ddh IR T[T JFeAcd BIF 6T a6 TS (iv) & T Toldelr Jred v g o
ShrAToATEgeT fAEAROT Gl & TE HAAA HWM & gATod Brey T deprdm Hd
A Yo7 Hah & dae AR @l # @ aga # a1 oA ar 787 3 I Fe@wT &
IROTAESIERT Ig URIT A0 o6 FFUCT Ao AT Fafd HaTerd aR’T Sehral
@S a5 gafa &ra &1 &H 95 & age H S g § A HraTerarega
gFaer fHcemey a1 geffa FRTed &1 €9 39 ddel foal $r 3R fgemeen
TSieTeh 31efieT 31e]=oa B 1 3rufald aell T 715 or 3 37 e 2 & 3u«wt

%WW@@E(v)%HﬁﬁH%ﬂTﬁHWaﬁrwamwﬁdmm
giFaal &Y, See Hcg 3Uc & Hard fhdr ar T, Hearg el HT Hrarg!
FI|

W 3o ATHA H STgT Hd ¥l Adeh FT e, ST Yol aA & 3fereer &
AT, 3Fd TG I Glell dAgl Il &, dal FIA 51 & 3UfAIH (3) % @3 () &
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I & AR Hars $Hr e

(viii) T8l T 3T B &l ST (A Jd I dds & ddel 3R ol 4

agel e H IS Al THRT A WS (v) & NS AURA 39T 1 A d
AT @ Sl AR dfaQw, Ife +g &, 3§ afFd ar 39 gfFadar &
S8 g 3uereT & A &1 Hard fohar arar o1, Yo Hea fohar srear|

(2) 3o (1) & Widse a e ea- (1) Fratoaeds 3o dd6 & Jcg
I dTad TATAT T GIied @ Teh A & o} Ig FAR™A el I hramgr
FET fF Fa7 FIH 47 F Aese FHIS ey, I 39T Ifgd THRT JaT &
ees @ Tefed Medt & {arg, Fd ¥ qae F a@el-a9g ¥ 3R 580 JhR
HAMARTT MeT Fd Tl A & Fgd A TeT FHcg 39T HI A & q aqel
fru SraaT|

55. 9fafagiFd W W@ §C I q9F T A @A AT a0 F g 39T FH
T - (1) W ¥ qas A g A, THH A 37 AT g § I dg Hard
WHR & fHdr 37 [@amr d gfafagsd 8 Jcg 3uers Wited He & fav
HIAATET AT el AT & HATATEgeT SaRT $8 IEAT & 3l & AR Sl
ST |

(2) X/ YT Fah T A H FTHAT Fcg 30 AT gl § 519 g8 Rl ToT AR

# 1 fopdy facer dar & gfafagied §, Aoy 3ue &1 Jarg wiitsd aa & fav
FIYATE T FATAIATETET GaRT, ST & Aod THhR IT et fager dar &
T Yo Qoo gidfagiadd @ I=T O, $H AT & UGl & AR Sl ST

(3) FoReY FATerT A7 f8ImaT < fohel Aash Y, Yerd A gfafagidd W ®d gU 7
g1 Sl T G2 H SRIAIET 38 AT & 3G & IR Hcg 39T &l Hard
UITRIhl el I AT 38 HT HATGT IT AT c@RT &l SAT0al, Siel & a8
o # gidfegied W 3T &

ey Vil
yehror
56. 3Uar fhd FH # W& ¥ - 31 AT & 3l 3]Ay 3Ua dad HRA
H, ¥UGT | " gl

Downloaded from www.GovtJobPerks.com


http://www.GovtJobPerks.com
http://www.GovtJobPerks.com

Downloaded from www.GovtJobPerks.com
48 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

57. 39are W #T fa- s FAT A 3regur 3uefaa & f@am, 3uere vhaed
Hed Tohar S|

58 @t Al FT1 &) fFar e 3o AT # ST 3eYr 3UEtd § 3d%
fAar, Seid THR & Gl HIHA U & HaF Hr 9fshdr & R H @9
EL

59. fadwa - (1) S8l 3 AIAT & AaIT & IR H HIS AHT 3cUesT g g
30 ATy & T W & I #arad o a18) & [Afése w7 fear swam|
(2) ¥ AT (X d18) U2 3R JeraAseft seamor AT & Wy & gard
o S|

60. AT FA Fr afFa - (1) STgT T&TA RN T Tg AT g ST g
fF s fagat A @ 5 FIA & gyada @ o Rfse AaAa 7 #915 3@79s

HISATS gl § dgl, 98 IR 0 &Rol & S ogaey fhu Sred, 39 Fge

@raﬁmﬁaﬁm@mw,aﬁ@mﬁaweﬁ%mmg@%ﬁ?
g8 =g I AR el AfT @ 39 AES & I H SRAE A & fov

H1aTh HAS AHTRATFT Tarel el AT RNAST il & A Lol HAeT (erd a1S)
& GHET UTATd HX Thall.

(2) YT HATT (Teld &1S) TH Tcdeh ATHS T S HWN AR Jedeh ATHST o 00
3R 3T Flofedl IITUT P €A H @A §U TEAad AfAoAfFT a1 Ridreienor

W, S 3METS FAHS, Usgufd I FHo & HHRT e T STaEAT T

W UHT HIE AU ART THR & FHIfAG ol Reprad iR et J=rerd &
e 3R U #R oot fasmer fr ggAfa & 941 a1 forar Srwam|

61. ARSI 394 - (1) 3T HTOA HASE S fGoAfese &7 & oo oAt &
3T AGT 3T, YT TAT (ST YT YUTTelT T HATeaded) I, 2025 ARAT
I FUTIAT HgdT AT THR gar’T ST U 31w fhdll @A ar Ay smger &
I9aR fAfafad e smea, afg a8 s AT & 3yt & gfdemd ar 3rgerd
T &l

(2) FeolT WHR gl ATHAT H S T sa [FIAEr & 3t sav v
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At ar @faa 3ueat F 1S gy a8 § AT s & Qv 3neat ar
3eJeRll &l SR T Tl & 3R S deh 0 fAgd oAt 90 & d §, 99 d&
Uh AHA T FAI-FHAT R AR et 3R et & qar Afaafad fear
SITea|

62. foRmer 3R g - g7 AgAT & IREH g R, T URFeT § &b qd ygd
Ycdeh 3N, 3IERM AT HATA A0A, 561 deh foh a8 oo FAT # Hiowilgd
foheel AT ST cTaEAUT FIA 8T, Tgd gt I MU 3R 3eT 3TeRul, 3fefeer Ir
FRTITT AT & 7ENT T 7S IS a1 AT FES S AIAT & TEA=T 3uaer
% 37T dT IS FHSN FATTI|
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9T 1

33U & fAT dar IcgmIe ST YHTOTIT

[faer 21 A
B e

IR THR
FTATTT .o,
THTIT AT IR . .o,

Ik
YHTOTGS
AT IR & WAL § Fg JANOIS fovar Srar & T Ayl sharcy [ ]
(71 3R TeaT#) A A oF v sART & e, al | ]ﬁ[ ]

as S mﬁﬁﬁ:] 3 qar g X o g1 [T H AT 3oTah {aT qEAEA &

IUR W I 50 FAT T 376 Ja1 Fael f@gaAT & g fhar aram g1 Yor Far (TsEry deret Jomelt & 37efier

39 # Fer) AT#, 2025 & 3ufaga (1) 3R (2) & 3efia fFar =r @caa sifas aer smeenm 3R 39 ) a9
T qATER 61 AT STeen ST e fn OE ot @, e e dar suee & fv g g 8, gendd e
arel freer AT AR 3Gt A deaar fRdl IRade & FROT VAT FIEAT IALTF o &

IéF Qa1 & AR

FH | A/ ANR/FERTET FT ATH E:) GEd 3¢ Qar 1 Efr

@) ) 3) 4) 5)

1.

2.

3.

FIATTATETET & AR 3 qE
gar #,
N [ ]

(A AR ge=)
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T 2
3UE aUT AT WEH FAT Tog A A F e g awadee g
(e 23 2f@U)
B e A Sfeeild cafda/cafadasl I, Tdeeart AAAERIT #iar g 3R a8

m@ﬁﬁanﬁﬁ/ﬁ%ﬁ%@@mmﬁmﬁ@awwwmmﬁwmqmmg

FIS 3UST TSGHT eI Il JaT (TSI YT YUTell & 31N 39erT 1 Fer) @a#H, 2025 & Faw
22 & 3efieT grfeehd feRam ST,
S A S HET THN GIRT eI TSN el FHg FAT ThaA, & 37elied dediepa 1980

ST
AT FHART | g2 | afg FEH (1) & 9% | 3 fed ag
FERT | eeselr |y AAfAGRIAT | 3refe Ea) T ATH, 3THTEAR
T ATH, & YU Hed auEH ¢, | ARG Hr Ted | SeAAR ar foraes
oAy | §9u o ar 3@ FHANT T I frar | 3R uar, s | gfed @
3R gar S giFd HT A gld hr e | S | EGH (5) H | W
aem | A, H, eIwfoush arer | IegRfousdh | AATAS
37er SeAfafy AAfAERT # 1 37er AR | afafEeT
IR gar, s | &, SeAfafy, F NTIEH ARSIEN
ITTTH F | ATderr AR Tar glY T gar
AfFT e H A wed
gred & FHT Hhall
Feham
(1) (2) (3) 4 (5) (6) @) (8)
T AAfAGee qF A W @ v v gl amfadeEt @ R HE
T AR ak: T 9P & gEARR

A .

fecaur 1: 357 wrrEh & @@ Re Fe & owd v v e aren amfAdere smafd @ &1 39w () 3R (i)
wrgel & v Affies sgfdaat i AARERIT T S & fov sq Awfades 989 $ gus giadl w1 39T
ST FehaTT |

feoqur 2: Yo Jas 3ifaw ufafte & i @l T W s @' @Rem aife 39 gTdieR Fe & geard fmar
ATH F ATAMT o HAT ST Tl

fecqur 3: AATAERI () 3o AAAERI (IT) T T 3l 7 Iy H GU THA I ST AR
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(FrATATERRTTITAFT Teafya FfAFR gE@rT U Jv)
rafafaa @at & 3rele, ... gt R v ATARE:-
1. 3YeT & AT I AT (TSET 9T TuTell & 31efeT 3uer & Hery) @9H, 2025
2. HET TER FIAAR FHg NAT Th1A, 1980

(3T9Ted ATATACAA FT FIT )

Feaifid frar Srar § 1o Yo das @ frar aran araAfaderst gaera et & suadl & Iqar 38| aAfaders
(TG i Tt i gRafSe dar gRaH F T .o LCE #; T o 7S B

FrATerTeTET /ARG TordfId SR & 71, gedeR iR geaH, Hed afed

UIed el aTell FTAFRT 3WIFT STFAPRT Bl AT 3R TFgh T T R 997 HT gTaeTRd Ifa 37 3T das FI
A HE ST 38 G IIRET F W oIfeh a8 3qH Fg gled T AT H 38 BAMTIRIRET T I1oeT g1 Fehl

UTCT e aTell HUHR $H TR & el JFoI W HUA dNE Fige gEAER |

YE T 3
dcHTed AT g W Rl T5T TER A1 e a1 Fuel a1 e F FRER 9 WA F v s s
[Pasr 32 gfav)
£ R
HRT THR
FATSTT/MAHTI. .o
FSLELEC SRR
e

A AABAR ..o (I)erererereee et FI deohlel 3T gl
o 1131 - OO U () R F wT
= AT (1) YT # FEAAN TgUT e & AT vdeeary sRAFd fmar S g
FH ARG o, (7 T £ O (1) TR # 39er
FIAR  AGUT AT g IWPUUAT ¥ 3TH IPNT 38 5T & gt gon, o & ag awaa &
...................................... (i)erieeecieiieieeirieeeeee. H TAT HAR JUT WAV g R @S
............................................ (i) 5 PIIHR TGOT e ) ANE & R H FIeA 9o
gl W 38 ARG fhar Srwen| I R SRUEA G AW e (1% Y GED
........................ (il).oevveereerecirencsenss. W 37T HIHAR FEVT G H IAVIAH § N 30 R/ 39 Hrdord H Rare
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2. FRHFT I B ARG A (1) TP H AR JEUT I H a@ & T Fr 3af &
forelr off s it eler gedr #r 3R AT FIS e gt AW AL §, o SWURCT gedr Y I da afRa e
STae|

) FAAFT T S arel ¥ Qa1 AH, oA R Hrie|

(ii) T TER AT A9 a1 F9elr a1 Ferg &1 A1)

(iif) ue T W UsT WER A1 e a1 duel ar e &7 el fr FgfEa @ smwh gl

@iv) HAATST/fGHTT/AATET 39 dRI@ & 39eTd SO 5| ai@ a@ 3RERT #F I59 WeER a1 e ar
el AT AR H HAAR FEUT HAT G| Ig ARG 38 HrIHFT B A F A 15 T
THY ST JTUTRA T SMTIN| Frehfcieh 3MTUer, AFRe FEer e S FRSHRT & @01 & ag &
FROT & gl A G H TS FAI/THR/FRATET & F876 TReR ¢arT 3§ dli@ &l A6
TOEaRa e &1 3= & S Fehal|

(FAAFT F dTel HRARN &1 AH IR deaH)

gfafaf:

8 PR (GEIBGERIBEIR)
2 e (5T TR 7 A9 a1 Fuelr a1 Hear)
3. 9« TG oGl HEATAA

T 4
ATgar Y @aF A o A Jarfaghy suae R Iw & A smdee
[fAga 33 & 3u-fags (2) ST

(FAh TER GaRT YU T @ 8 ST AR I SMEeR A a2 # T§ J&T 3HA I A E&Th eanT R ST
e T & HF I3GITF IER @ HR 37 Faoh fov v & T @, o TETF I 37 FEh IR F TH & g8
# 39S I GTaT HIET AMRT)

1. A9ar I d9F FT IR
a1 3R Rare &r
YeTH e

SR/ AR/ ST Fcdeh o 3ifae Jdar Hr 2|

2. ATR(IY) F1 R
%.9. AT SeATAfr 9T YT dash & 31 gdr
EGILGIRICE)) SIS ERICL)
(1) 2 (4) (%)

(€))

L.

3.

3. I SEER HqIATH /& AT AT Adr Afgd Fd AARF JFeR a1 fT=amar @ aeq & Y gedF 1 =gk
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Gls) AR | 3aTER/AE S| Aaar Yo dges | ST 9T
emAmaaY) | feeaier & @y | & @Y HaY
e
M ) @ )
(2)
4. ¥ F1 sghm:
S& @1 Trar §. ISTHTH
GO
T [ N
J
TS (GTACR/ERETH & EEATER)
Holda:

F. AT ¥ HaF & HoU H I ganr & M Al e Rae & g
. TAGR & 37aTEH glel T G2 H &Il FATOTITTATTIT |-&7faqfd dfes 3R e/
. AR & ARA® AT gy T e & TIEThdT THAI/AH e 3R Rfsvcar samoms|

YT 5
a1 A @A §O T WaF & A9ar @ A awn A darfagiy sgar

#1 werr fauifa sik witpa fear stmar
[ (4) #1 3ufagsr 33 Faar faww)
T 1
I 1
1. N FAAN FT IR’
() =TT H
(Q@) AT 7 AT (1) S=afafy
GIECH
2. 99aT B F AT UIRT 9
(&) FIRATAT &7 ATH
&) UATEFE # T TR @A A
@) Tacer |ar dt W TSR & de aika ug Hr rir #-
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() FeT TaeTmer 7 a4 gg &1 ddel TR

(ii) FeT dfeT

3. ¥aT F ARH g A aE
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MINISTRY OF RAILWAYS
(Railway Board)
NOTIFICATION
New Delhi, the 14th November, 2025

G.S.R. 852(E).— In exercise of the powers conferred by the proviso to article 309 ofthe Constitution, the President
hereby makes the following rules, namely:-

CHAPTERI
1. Short title and commencement.- (1) These rules may be called the Railway Services (Payment of Gratuity under
National Pension System) Rules, 2025.
2) It shall be deemed to have come into force on the 1% day of January, 2004.
2. Application.- Save as otherwise provided in these rules, these rules shall apply to the railway servant appointed

substantively to railway services on or after the 15 day of January, 2004, and to whom the Railway Services (Implementation
of National Pension System) Rules, 2025 apply :

Provided that in the case of a railway servant who dies during service or is boarded out on account of disablement
or retires on invalidation and who had exercised option under rule 10 of the Railway Services (Implementation of National
Pension System) Rules, 2025 for availing benefits under the Railway Services (Pension) Rules, 1993 or the Railway Services
(Extraordinary Pension) Rules, 1993, payment of gratuity shall be made in accordance with the said rules.

3. Definitions. — (1) In these rules, unless the context otherwise requires, -

(a) “Accounts Officer” means a Principal Financial Advisor of a Railway or such other Officers as may be appointed in this
behalf by the Railway Board;

(b) “allottee” means a railway servant to whom railway or Government accommodation has been allotted on payment of
license fee or otherwise;

(c) “average emoluments” means average emoluments as determined in accordance with rule 7;

(d) “Code” means the Indian Railway Establishment Code;

(e) “Emoluments” means emoluments referred to in rule 6;

() “Form” means a Form appended to these rules ;

(2) “Government” means the Central Government ;

(h) “Government dues” means dues referred to in rule 45;

@) “gratuity” includes retirement gratuity and death gratuity payable under these rules;

0) “Head of office” means a Gazetted Officer whom the appointing authority may, by order declare as Head of office
and includes such other authority or person whom the appointing authority may specify in the like manner;

(k) “Minor” means a person who has not completed the age of eighteen years;

) “qualifying service” means the service rendered while on duty or otherwise which shall be taken into accountfor the

purpose of payment of gratuity admissible under these rules;

(m) “railway servant” means a person who is a member of a railway service or holds a post under the administrative
control of the Railway Board and includes a person who is holding the post of Chairman and Chief Executive
Officer, Member (Finance) or a Member of the Railway Board, it does not include casual labour or person lent from
a service or post which is not under the administrative control of the Railway Board to a service or post which is
under such administrative control; and

(n) ‘Service Book’ is a document (either in physical or electronic form) containing record of service including service roll, if
any.
2) The words and expressions used herein and not defined, but defined in the Code or the Railway Services (Implementation

of National Pension System) Rules, 2025, shall have the same meanings as respectively assigned to them in those rules.
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CHAPTERII
GENERAL CONDITIONS
4. Regulation of claims to gratuity. - (1) Any claim to gratuity shall be regulated by the provisions of these rules in

force at the time when a railway servant retires or is retired or is discharged or is allowed to resign from service or dies, as
the case may be.

(2) The day on which a railway servant retires or is retired or is discharged or is allowed to resign from service, as the case
may be, shall be treated as his last working day and the date of death of a railway servant shall also betreated as a working
day.

5. Right of President to withhold gratuity.- (1) The President reserves to himself the right of withholding gratuity,
either in full or in part, and of ordering recovery from gratuity of the whole or part of any pecuniary loss caused to the
Government, if, in any departmental or judicial proceedings instituted while the railway servant wasin service, the retired
railway servant is found guilty of grave misconduct or negligence :

Provided that the Union Public Service Commission shall be consulted before any final orders are passed by the
President under this rule.

(2) (a) The departmental proceedings referred to in sub-rule (1), shall, after the retirement of the railway servant, be deemed
to be proceedings under this rule and shall be continued and concluded by the authority by which they were commenced in
the same manner as if the railway servant had continued in service :

Provided that in all cases where the departmental proceedings are instituted by an authority subordinate to the
President, that authority shall submit a report recording its findings to the President.

(b) No gratuity shall be payable to the railway servant until the conclusion of the departmental or judicial proceedings referred
to in sub-rule (1) and issue of final orders thereon.

(3) The President may at any time, either on his own motion or otherwise call for the records of any inquiry and revise any
order made under these rules and may confirm, modify or set aside the order, or remit the case to an authority directing such
authority to make such further inquiry as it may consider necessary in the circumstances of the case, or pass such other order
as he may deem fit:

Provided that no order enhancing the amount of gratuity to be withheld or withdrawn shall be made.

“) The President may at any time, either on his own motion or otherwise review any order passed under these rules,
where extenuating or special circumstances exist to warrant such review or when any new material or evidence which could
not be produced or was not available at the time of passing of the order under review and which has the effect of changing
the nature of the case, has come or has been brought to his notice:

Provided that no order enhancing the amount of gratuity to be withheld or withdrawn shall be made.
(5) For the purpose of this rule, -

(a) departmental proceedings shall be deemed to be instituted on the date on which the statement of charges is issued
to the railway servant or pensioner, or if the railway servant has been placed under suspension from an earlier date, on
such date; and

(b) judicial proceedings shall be deemed to be instituted —

(1) in the case of criminal proceedings, on the date on which the complaint or report of a police officer, of which
the Magistrate takes cognizance, is made, and

(ii) in the case of civil proceedings, on the date the plaint is presented in the court.

CHAPTER III
EMOLUMENTS AND AVERAGE EMOLUMENTS

6. Emoluments.- (1) The expression ‘emoluments’ for the purpose of determining the amount of gratuity payable under
these rules shall include the basic pay as defined in clause (i) of rule 1303 of the Code, which a railway servant was receiving
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immediately before his retirement or on the date of his death and shall also include non-practicing allowance granted to medical
officer in lieu of private practice.

Explanation 1: For the purpose of this sub-rule, stagnation increment shall be treated as emolument for calculation of gratuity.

Explanation 2:‘Pay element’ of Running Staff shall also include fifty-five per centum of the basic pay for reckoning emoluments.

2) Where a railway servant immediately before his retirement or death while in service had been absent from duty or
was on leave for which leave salary is payable or having been suspended had been reinstated without forfeiture of service,
the emoluments which he would have drawn had he not been absent from duty or suspended shallbe the emoluments for the
purposes of this rule:

Provided that any increase in pay other than the increment referred to in sub-rule (5) which is not actually drawn
shall not form the part of his emoluments.

3) Where a railway servant immediately before his retirement or death while in service had proceeded on leave for
which leave salary is payable after having held a higher appointment whether in an officiating or temporary capacity, the
benefit of emoluments drawn in such higher appointment shall be given only if it is certified that the railway servant would
have continued to hold the higher appointment but for his proceeding on leave.

4) Where a railway servant immediately before his retirement or death while in service had been absent from duty on
extraordinary leave or had been under suspension, the period whereof does not count as service, the emoluments which he
drew immediately before proceeding on such leave or being placed under suspension shall be the emoluments for the
purposes of this rule.

(5) Where a railway servant immediately before his retirement or death while in service, was on leave on average pay,
and earned an increment which was not withheld, such increment though not actually drawn, shall form part of his
emoluments :

Provided that the increment was earned during the currency of the leave on average pay not exceeding one hundred
and twenty days, or during the first one hundred and twenty days of leave on average pay where such leave was for more than
one hundred and twenty days.

(6) Pay drawn by a railway servant while on deputation to another Central Government Department and to the Armed
Forces of India shall be treated as emoluments.

7 Pay drawn by a railway servant while on foreign service shall not be treated as emoluments, and the pay which he
would have drawn under the Government had he not been on foreign service shall alone be treated as emoluments.

(®) Where a pensioner who is re-employed in railway service and whose pay on re-employment has been reduced by
an amount not exceeding his monthly pension, the element of monthly pension by which his pay is reduced shall be treated
as emoluments.

7. Average emoluments.- (1) For the purposes of these rules, average emoluments shall be determined with reference
to the emoluments drawn by a railway servant during the last ten months of his service.

2) Where during the last ten months of his service, a railway servant had been absent from duty on leave for which
leave salary is payable or having been suspended had been reinstated without forfeiture of service, the emoluments which he
would have drawn, had he not been absent from duty or suspended shall be taken into account for determining the average
emoluments :

Provided that any increase in pay other than the increment referred to in sub-rule (4) which is not actually drawn
shall not form the part of his emoluments.

3) Where during the last ten months of his service, a railway servant had been absent from duty on extraordinary leave,
or had been under suspension the period whereof does not count as service, the aforesaid period of leave or suspension shall
be disregarded in the calculation of the average emoluments and equal period beforethe ten months shall be included, and
in order that the fractions of a month, when added, worked out to one full month,a month for this purpose shall be reckoned
as consisting of thirty days.

“4) Where a railway servant who was on leave on average pay during the last ten months of his service and earned an
increment, which was not withheld, such increment though not actually drawn shall be included in the average emoluments:

Provided that the increment was earned during the currency of the leave on average pay not exceeding one hundred
and twenty days or during the first one hundred and twenty days of leave on average pay where such leave was for more than
one hundred and twenty days.
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CHAPTER 1V
QUALIFYING SERVICE
8. Commencement of qualifying service. - Subject to the provisions of these rules, qualifying service of a railway

servant shall commence from the date he takes charge of the post to which he is first appointed either substantively or in an
officiating or temporary capacity :

Provided that officiating or temporary service is followed without interruption by substantive appointment in the
sameor another service or post.

9. Conditions subject to which service qualifies. - (1) The service of a railway servant shall not qualify, unless his
duties and pay are regulated by the Government, or under conditions determined by the Government.

Explanation. - For the purposes of this sub-rule, the expression "service" means service under the Government and paid by
that Government from the Consolidated Fund of India or a Local Fund administered by that Government.

2) In the case of railway servant belonging to a State Government who is permanently transferred to a service or post to
which these rules apply, the continuous service rendered under the State Government in an officiating or temporary capacity,
if any, followed without interruption by substantive appointment, the continuous service rendered under that Government in
an officiating or temporary capacity, as the case may be, shall qualify.

10. Counting of service on probation. - Service rendered on probation against a post, if followed by confirmation in
the same or another post shall qualify.

11. Counting of service as apprentice. - Service rendered as an apprentice shall not be treated as qualifying service.

12. Counting of periods spent on leave. - All leave during service for which leave salary is payable and all
extraordinary leave granted on medical certificate shall count as qualifying service:

Provided that in the case of extraordinary leave other than extraordinary leave granted on medical certificate the
appointing authority may, at the time of granting such leave, allow the period of that leave to count as qualifying service if
such leave is granted to a railway servant, —

(i) due to his inability to join or rejoin duty on account of civil commotion; or
(ii) for pursuing higher studies considered useful in discharge of the official duty of the railway servant.

13. Counting of periods spent on training. - (1)The Government may, by order, decide whether the time spent by a
railway servant under training immediately before appointment to a Group ‘A’ or Group ‘B’ post under that Government
shall count as qualifying service.

2) Time spent by a railway servant under training immediately before appointment to a Group ‘C’ post under the
Government shall count as qualifying service.

3) Group ‘C’ employees, who are required to undergo departmental training relating to jobs before they are put on
regular employment, training period may be treated as qualifying service for gratuity, if the training is followed immediately
by an appointment and the benefit shall be admissible to Group ‘C’ employees even if the officers concerned are not given
the scale of pay of the post but only a nominal allowance.

14. Counting of periods of suspension. — (1) Time passed by a railway servant under suspension pending inquiry into
his conduct shall count as qualifying service where, on conclusion of such inquiry,

(a) he has been fully exonerated; or

(b) a minor penalty is imposed on the railway servant; or

(c) the suspension is held to be wholly unjustified.

2) In other cases, the period of suspension shall not count unless the authority competent to pass orders under the rule
governing such cases expressly declares at the time that it shall count to such extent as the competent authority may declare.

15. Forfeiture of service on dismissal or removal. - Dismissal or removal of a railway servant from a service or post
entails forfeiture of his past service.

16. Counting of past service on reinstatement. - (1) A railway servant who is dismissed, removed or compulsorily
retired from service, but is reinstated on appeal or review, in such case his past service shall count as qualifying service.

(2) The period of interruption in service between the date of dismissal, removal or compulsory retirement, as the case may
be, and the date of reinstatement, and the period of suspension, if any, shall not count as qualifying service unless regularised
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as duty or leave by a specific order of the authority which passed the order of reinstatement.

17. Forfeiture of service on resignation. - (1) Resignation from a service or a post, unless it is allowed to be withdrawn
in the public interest by the appointing authority, entails forfeiture of past service.

2) A resignation shall not entail forfeiture of past service if it has been submitted to take up, with proper permission,
another appointment, whether temporary or permanent, under the Government where service qualifies.

3) Interruption in service in a case falling under sub-rule (2), due to the two appointments being at different stations,
not exceeding the joining time permissible under the rules of transfer, shall be covered by grant of leave of any kind due to
the railway servant on the date of relief or by formal condonation by present organisation to the extent to which the period
is not covered by leave due to him.

(@] Where an order is passed by the appointing authority under Railway Services (Implementation of National Pension
System) Rules, 2025, allowing a person to withdraw his resignation and to resume duty, the order shall be deemed to include
the condonation of interruption in service but the period of interruption shall not count as qualifying service.

(5) A resignation submitted for the purpose of rule 32 shall not entail forfeiture of past service under the Government.

18. Effect of interruption in service. — (1) An interruption in the service of a railway servant entails forfeiture of his
past service, except in the following cases, namely :-

(a) uthorized leave of absence ;

(b) uthorizedd absence in continuation of uthorized leave of absence so long as the post of absentee is not filled
substantively ;

(c) suspension, where it is immediately followed by reinstatement, whether in the same or a different post, or
where the railway servant dies or is permitted to retire or is retired on attaining the age ofcompulsory retirement
while under suspension ;

(d) transfer to non-qualifying service in an establishment under the control of the Government if such transferhas
been ordered by a competent authority in the public interest ; and

(e) joining time while on transfer from one post to another.

(2) Notwithstanding anything contained in sub-rule (1), the appointing authority may, by order, commuteretrospectively the
periods of absence without leave as extraordinary leave.

19. Condonation of interruption in service. - (1) In the absence of a specific indication to the contrary in the service
book, an interruption between two spells of civil service rendered by a railway servant under Government including Civil Service
rendered and paid out of Defence Services Estimates or Railway Estimates shall be treated as automatically condoned and the pre-
interruption service treated as qualifying service.

(2) Nothing in sub-rule (1) shall apply to interruption caused by resignation, dismissal or removal from service or for participation
in a strike.

(3) The period of interruption referred to in sub-rule (1) shall not count as qualifying service.

20. Period of deputation. - Service rendered by a railway servant on foreign service in India or abroad or on deputation to
United Nations or other International organisations shall count as qualifying service for gratuity provided contributions in
respect of gratuity have been deposited for the said period either by the railway servanthimself or by the foreign employer.

Explanation.- For the purposes of this rule, the rate of contribution for counting of period as qualifying service for thepurpose
of grant of gratuity shall be regulated in accordance with the instructions issued by the Ministry of Railways from time to
time.

21. Verification of qualifying service after eighteen years’ service and five years before retirement. - (1) On each
occasion after a railway servant has completed eighteen years of service and on his being left with five years of service before
the date of superannuation, the Head of Office in consultation with Accounts Officer shall, in accordance with the rules for
the time being in force, verify the service rendered by such a railway servant, determine the qualifying service and
communicate to him, in Form 1, the period of qualifying service so determined.

(2) Notwithstanding anything contained in sub-rule (1), where a railway servant is transferred to another Department from
a temporary Department or on account of the closure of the Department he had been previously serving or because the post
he held had been declared surplus, the verification of his service may be done whenever such event occurs.
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(3) The verification done under sub-rules (1) and (2) shall be treated as final and shall not be reopened except when
necessitated by a subsequent change in the rules and orders governing the conditions under which the service qualifies for
gratuity.

CHAPTER V

Regulation of Retirement Gratuity and Death Gratuity

22. Retirement gratuity or death gratuity. - (1) A railway servant, who has completed five years' qualifying service and
who, -

(1) retires on attaining the age of superannuation, or on invalidation; or

(i1) retires or is retired, in advance of the age of superannuation in accordance with chapter 18 of the Indian Railway
Establishment Code—Vol II (1987-Edition) or rule 12 of the Railway Services (Implementation of National Pension System)
Rules, 2025; or

(iii) on being declared surplus to the establishment in which he was serving, opts for Special Voluntary Retirement
Scheme relating to voluntary retirement of surplus employees; or

(iv) on has been permitted to be absorbed in a service or post in or under a Corporation or Company wholly or
substantially owned or controlled by the Central Government or a State Government or in or under a body controlled or
financed by the Central Government or a State Government, shall, on his retirement, be granted retirement gratuity equal to
one-fourth of his emoluments for each completed six monthly period of qualifying service, subject to a maximum of 16%2
times the emoluments.

2) Where a railway servant dies while in service, the death gratuity shall be payable to his family in the manner
indicated in sub-rule (1) of rule 24 at the rates given in the following Table, namely : -

TABLE

Rate of death gratuit

Sl Length of qualifying service g y

No.

(i) Less than one year Two times of emoluments.

(ii) One year or more but less than five years Six times of emoluments.

(iii) Five years or more but less than eleven years Twelve times of emoluments.

@iv) Eleven years or more but less than twenty years Twenty times of emoluments.

v) Twenty years or more Half of emoluments for every completed six-
monthly period of qualifying service subject to a
maximum of thirty three times of emoluments.

Provided that the amount of retirement gratuity or death gratuity payable under this rule shall in no case exceed
twentylakh rupees as amended from time to time (as per recent amendment vide letter No. 2016/F(E)III/1/(1)/8 dated
31.05.2024, the gratuity should not exceed twenty-five lakh rupees):

Provided further that where the amount of retirement or death gratuity as finally calculated contains a fraction
of arupee, it shall be rounded off to the next higher rupee.

(3)  The emoluments for the purpose of gratuity admissible under this rule, shall be reckoned in accordance withrule 6:

Provided that if the emoluments of a railway servant have been reduced during the last ten months of his service
otherwise than as a penalty, average emoluments as referred to in rule 7 shall be treated as emoluments:

Provided further that the dearness allowance admissible on the date of retirement or death, as the case may be,
shallalso be treated as emoluments for the purpose of this rule.

4) Where a railway servant, who has become eligible for retirement gratuity dies within five years from the date of his
retirement from service including compulsory retirement as a penalty and the sums actually received by him at the time of
death on account of such annuity under National Pension System, if any, together with the retirement gratuity admissible
under sub —rule (1) are less that the amount equal to twelve times of his emoluments, a residuary gratuity equal to the
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deficiency may be granted to his family in the manner indicated in sub-rule (1) of rule 24.

5) For the purposes of this rule and rules 23, 24, 25 and 26, ‘family’, in relation to a railway servant, means, —
(i) wife or wives including judicially separated wife or wives in the case of a male railway servant;

(i1) husband, including judicially separated husband in the case of a female railway servant;

(iii) sons including step sons and adopted sons;

(iv) unmarried daughters including step daughters and adopted daughters;

v) widowed or divorced daughters including stepdaughters and adopted daughters;
(vi) father, including adoptive parents in the case of individuals whose personal law permits adoption;
(vii) mother, including adoptive parents in the case of individuals whose personal law permits adoption;

(viii)  brothers below the age of eighteen years including stepbrothers;

(ix) unmarried sisters and widowed sisters including stepsisters;
(x) married daughters, and
(xi) children of a pre-deceased son.

Explanation. - (1) In calculating the length of qualifying service, fraction of a year equal to three months and aboveshall
be treated as a completed one half-year and reckoned as qualifying service.

(2) Death gratuity shall also be admissible in the case of a railway servant who commits suicide.

23. Nominations. - (1) A railway servant shall, on his initial confirmation in a service or post, make a nomination in
Form 2, conferring on one or more persons the right to receive the retirement gratuity or death gratuity payable under rule
22:

Provided that if at the time of making the nomination, —
(a) the railway servant has a family, the nomination shall not be made in favour of any person orpersons

other than the members of his family ; or

(b) the railway servant has no family, the nomination may be made in favour of a person or persons, or a
body of individuals, whether incorporated or not.

2) Where a railway servant nominates more than one person under sub-rule (1), he shall specify in the nomination the
amount of share payable to each of the nominees, in such manner as to cover the entire amount of gratuity.

3) A railway servant may provide in the nomination, —

(a) that in respect of any specified nominee who predeceases the railway servant, or who dies after the deathof the
railway servant but before receiving the payment of gratuity, the right conferred on that nominee shall passto such other
person as may be specified in the nomination :

Provided that if at the time of making the nomination the railway servant has a family consisting of more than one
member, the person so specified shall not be a person other than a member of his family:

Provided further that where a railway servant has only one member in his family, and a nomination has been made
in his favour, it is open to the railway servant to nominate alternate nominee or nominees in favour of any person or a body
of individuals, whether incorporated or not ;

(b) that the nomination shall become invalid in the event of the happening of the contingency provided therein.

4) The nomination made by a railway servant who has no family at the time of making it, or the nomination made by

a railway servant under the second proviso to clause (a) of sub-rule (3) where he has only one member in his family shall

become invalid in the event of the railway servant subsequently acquiring a family, or an additional member in the family,

as the case may be.

®)) A railway servant may, at any time, cancel a nomination by sending a notice in writing to the Head of Office:
Provided that he shall, along with such notice, send a fresh nomination made in accordance with this rule.

(6) Immediately on the death of a nominee in respect of whom no special provision has been made in the nomination
under clause (a) of sub-rule (3) or on the occurrence of any event by reason of which the nomination becomes invalid in
pursuance of clause (b) of sub-rule (3), the railway servant shall send to the Head of Office a notice in writing cancelling the
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nomination together with a fresh nomination made in accordance with this rule.

(7) (a) Every nomination made including every notice of cancellation, if any, given by a railway servant under this rule,
shall be sent to the Head of Office;

(b) The Head of Office shall, immediately on receipt of such nomination, verify that the nomination made by the
railway servant is in accordance with the provisions of this rule and, if the railway servant has a family, the nomination made
is in favour of one or more members of the family as referred to in sub-rule (5) of rule 22 and the Head of Office shall,
thereafter, countersign the nomination indicating the date of receipt and keep it under his custody :

Provided that the Head of Office may authorise his subordinate Gazetted Officers to countersign nomination forms
of non-Gazetted railway servants;

(©)] Suitable entry regarding receipt of nomination shall be made in the service book of the railway servant concerned.

(®) Every nomination made, and every notice of cancellation given, by a railway servant shall, to the extent thatit is valid,
take effect from the date on which it is received by the Head of Office.

24, Persons to whom gratuity is payable.- (1) (a) The gratuity payable under rule 22 shall be paid to the personor
persons on whom the right to receive the gratuity is conferred by means of a nomination under rule 23;

(b) If there is no such nomination or if the nomination made does not subsist, the gratuity shall be paid in the following
manner, namely : -

) if there are one or more surviving members of the family as specified in clauses (i), (i), (iii), (iv) and (v) of sub-
rule (5) of rule 22, to all such members in equal shares; and

(ii) if there are no such surviving members of the family as specified in sub-clause (i), but there are one or moremembers
as specified in clauses (vi), (vii), (viii), (ix), (x) and (xi) of sub-rule (5) of rule 22, to all such members in equal shares.

2) If a railway servant dies after retirement without receiving the gratuity admissible under sub-rule (1) ofrule 22
the gratuity shall be disbursed to the family in the manner provided in sub-rule (1).

3) The right of a female member of the family, or that of a brother, of a railway servant who dies while in service or
after retirement, to receive the share of gratuity shall not be affected if the female member marries or re-marries, or the
brother attains the age of eighteen years, after the death of the railway servant and before receiving her or his share of the
gratuity.

“) Where gratuity is granted under rule 22 to a minor member of the family of the deceased railway servant, itshall be
payable to the guardian on behalf of the minor.

Explanation 1: Payment of the minor’s share of gratuity shall be made to the natural guardian of the minor, if any and in the
absence of a natural guardian, the payment of minor’s share of gratuity shall be made to the person who furnishes a certificate
of guardianship.

Explanation 2: In the absence of a natural guardian, the payment of twenty per cent of minor’s share of gratuity may be made
to the guardian without the production of a guardianship certificate, but on production of an indemnity bond in Proforma A
and the balance amount of minor’s share of gratuity may be paid to the guardian on production of the certificate of
guardianship.

Explanation 3: The share of the gratuity payable to a member of the family who has died or become disqualified before
receiving actual payment, shall be distributed equally among the remaining members of the family in accordance with clause
(ii) of sub-rule (1) of rule 24.

Explanation 4: Disbursing authorities shall ascertain, before making actual payment of a death or retirement gratuity whether
all the member of the family in whose favour the sanction was issued have continued to be qualified, if not, and also if any
of them is dead, the fact shall be reported immediately to the sanctioning authority for the issue of a revised sanction in
favour of the remaining members of the family.

25. Debarring a person from receiving gratuity. - (1) Where a person who in the event of death of a railway servant
while in service is eligible to receive gratuity in terms of rule 24, is charged with the offence of murdering the railway servant
or for abetting in the commission of such an offence, his claim to receive his share of gratuity shall remain suspended till the
conclusion of the criminal proceedings instituted against him.

(2) Where on the conclusion of the criminal proceedings referred to in sub-rule (1), the person concerned, —
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(a) is convicted for the murder or abetting in the murder of the railway servant, he shall be debarred fromreceiving
his share of gratuity which shall be payable to other eligible members of the family, if any;

(b) is acquitted of the charge of murdering or abetting in the murder of the railway servant, his share ofgratuity
shall be payable to him.

(3) The provisions of sub-rule (1) and sub-rule (2) shall also apply to the undisbursed gratuity referred to insub-
rule (2) of rule 24.

26. Lapse of retirement gratuity or death gratuity. - Where a railway servant dies while in service orafter
retirement without receiving the amount of gratuity and leaves behind no family, and, —

(a) has made no nomination; or

(b) the nomination made by him does not subsist,

the amount of retirement gratuity or death gratuity payable in respect of such railway servant under rule 22 shall lapse to
the Government :

Provided that the amount of death gratuity or retirement gratuity shall be payable to the person in whose favour
a Succession Certificate in respect of the gratuity in question has been granted by a Court of Law.

27. Superannuation gratuity. - A superannuation gratuity shall be granted in accordance with rule 22 to a railway
servant who is retired on his attaining the age of superannuation or, if the service of the railway servant has been extended
beyond superannuation, on expiry of such period of extension of service beyond the age of superannuation.

28. Invalid gratuity. - An Invalid gratuity shall be granted in accordance with rule 22 to a railway servant who
retires from the service on account of any bodily or mental infirmity which permanently incapacitates him for theservice
in accordance with rule 16 of the Railway Services (Implementation of National Pension System) Rules, 2025 and who
had exercised option or in whose case the default option under rule 10 of that rules, is for availing benefits under National
Pension System:

Provided that where a railway servant, who had exercised option or in whose case the default option under rule
10 of the Railway Services (Implementation of National Pension System) Rules, 2025 is for availing benefits under the
Railway Services (Pension) Rules, 1993 or the Railway Services (Extraordinary Pension) Rules, 1993 and in whose case
the provision of section 20 of the Rights of Persons with Disabilities Act, 2016 (49 of 2016) are not applicable, retires on
account of any bodily or mental infirmity which permanently incapacitates him for the service, further action will be
taken by the Head of Office for disbursement of benefits in accordance with the Railway Services (Pension) Rules, 1993
or the Railway Services (Extraordinary Pension) Rules, 1993 as the case may be.

29. Retiring gratuity. - A railway servant who retires or is retired, in advance of the age of superannuation in
accordance With chapter 18 of the Indian Railway Establishment Code—Vol II (1987-Edition) or rule 12 of the Railway
Services (Implementation of National Pension System) Rules, 2025 or on being declared surplus to the establishment in
which he was serving, optsfor Special Voluntary Retirement Scheme for surplus employees adopted on Railways vide
letter No. E(P&A) [-2002/RT-1 dated the 4™ August, 2004 as amended from timeto time, shall be entitled to gratuity
admissible under rule 22.

30. Gratuity on compulsory retirement.- (1) A railway servant compulsorily retired from service as a penalty may
be granted, by the authority competent to impose such penalty, gratuity at a rate not less than two-thirds of gratuity
admissible to him on the date of his compulsory retirement.

(2) Whenever in the case of a railway servant the President passes an order (whether original, appellate or in exercise of
power of review) awarding a gratuity less than the full gratuity admissible under these rules, the Union Public Service
Commission shall be consulted before such order is passed.

31. Effect of dismissal or removal. - A railway servant who is dismissed or removed from service shall forfeit his
gratuity :

Provided that the authority competent to dismiss or remove him from service may, if the case is deserving of
special consideration, sanction a compassionate gratuity not exceeding two-thirds of retirement gratuity calculated at the
rates mentioned in sub-rule (1) of rule 22.

32. Benefit on absorption in or under a corporation, company or body. - (1) A railway servant who has been
permitted to be absorbed in a service or post in or under a corporation or company wholly or substantially owned or
controlled by the Central Government or a State Government or in or under a body controlled or financed by the Central
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Government or a State Government, shall be deemed to have retired from service from the date of such absorption and,
subject to sub-rule (4), he shall be eligible, on such absorption, to receive retirement gratuity on the basis of the qualifying
service and emoluments on the date of absorption in accordance with rule 22 :

Provided that on retirement from such corporation or company or body, the total amount of gratuity in respect
of the service rendered under the Government and the service rendered in such corporation or company or body shall not
exceed the amount that would have been admissible had the railway servant continued in Railway service and retired
on the same pay which he drew on retirement from that corporation or company or body.

(2) The provisions of sub-rule (1) shall also apply to railway servants who are permitted to be absorbedin joint sector
undertakings, wholly under the joint control of the Central Government and State Governments or Union territory
Administrations or under the joint control of two or more State Governments or Union territory Administrations.

3) (a) where a railway servant joins a corporation or company or body on immediate absorption basis, the relieving
order shall be issued in the Form 3 and the relieving order shall indicate the period within which the railway servant shall
join the corporation or company or body :

Provided that this period may be extended by the relieving authority for reasons beyond the control of the
Railway, which shall be recorded in writing.

(b) The period between the date of relief and the date of joining in the corporation or company or body may be
regularised by grant of leave due and if no such leave is due, the period may be regularised by grant of extraordinary
leave.

(c) The relieving authority, before processing the case for sanction of retirement benefits, shall ascertain the date of
joining by the railway servant in the corporation or company or body and accept the resignation of the railway servant
from the date preceding the date of joining.

(d) No lien of the railway servant shall be retained in the relieving Department and all his connections with the
Government shall stand severed on his absorption in the corporation or company or body.

(4)  Where a gratuity scheme similar to the gratuity scheme under these rules exists in a body controlled or financed by
the Central Government or a State Government in which a railway servant is absorbed, he shall be entitled to exercise
option either, -

(a) to receive retirement benefits for the service rendered under the Railways in accordance with sub-rule (1); or
(b) to count the service rendered under the Railways in that body for pension.

(5) Where a railway servant is absorbed in a body controlled or financed by the Central Government or a State
Government and exercises an option under clause (b) of sub-rule (4), the Government shall discharge its gratuity liability
by paying in lump sum as a one-time payment and the gratuity liability shall be the capitalised value of retirement gratuity
for the service up to the date of absorption in that body.

(6) The date of absorption shall be determined in accordance with the provisions of rule 15 of the Railway Services
(Implementation of National Pension System) Rules, 2025.

Explanation. — For the purpose of this rule, the expression ‘body’ means an autonomous body or a statutory body.

33. Payment of gratuity in the case of missing railway servant. - (1) Where a railway servant is missing, the
family shall lodge a complaint with the concerned police station and obtain report from the police, that the railway servant
has not been traced despite all efforts made by the police and the report may be the First Information Report or any other
report such as Daily Diary or General Diary Entry.

(2) The family after six months of lodging police complaint may apply in Form 4 for the grant of retirement gratuity tothe
Head of Office of the organisation where the railway servant had last served.

(3) The retirement gratuity may be sanctioned by the concerned Ministry or Department after observing the following
formalities, namely:-

(a) Ensure that the complaint lodged with the police and non traceable report given by the police with regard to
railway servant is correct; and

(b) An Indemnity bond in Proforma- B shall be taken from the nominee or dependents of the railway servantthat the
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retirement gratuity shall be adjusted against the payment due to the railway servant in case he appears onthe scene and
makes any claim.

4) (a) The Head of Office shall process the case in Form 5 for grant of retirement gratuity;

(b) The retirement gratuity shall be paid to the family within three months of the date of application and in case of
any delay, the interest shall be paid at the applicable Public Provident Fund rates and responsibility for delay shall be
fixed in accordance with rule 44; and

(c) The difference between the death gratuity and retirement gratuity shall be payable after the death of the
employeeis conclusively established or on the expiry of the period of seven years from the date of the police report.

5) The Head of Office shall assess all the Government dues outstanding against the railway servant and effect their
recovery in accordance with rule 45 before sanctioning the payment of gratuity.

CHAPTER VI
DETERMINATION AND AUTHORISATION OF THE AMOUNT OF GRATUITY

34. Preparation of papers for payment of gratuity. - Every Head of Office shall undertake the work of preparation
of papers for grant of gratuity in Form 6 one year before the date on which a railway servant is due to retire on
superannuation, or on the date on which he proceeds on leave preparatory to retirement, whichever is earlier.

35. Intimation to the directorate of estates or the office concerned or in the concerned office of Railway
regarding issue of ‘No Demand Certificate’.- (1) The Head of Office shall write to the Directorate of Estates or the
office concerned, or in the case of a railway accommodation, to the concerned office of Railway, at least one year before
the anticipated date of retirement of the railway servant who was or is in occupation of a Government accommodation
including railway accommodation (hereinafter referred to as allottee) for issuing a "No demand certificate' in respect of
the period preceding eight months of the retirement of the allottee in accordance with rule 22 of the Railway Services
(Implementation of National Pension System) Rules, 2025.

36. Stages for the completion of papers for payment of gratuity on superannuation. — (1) The Head of Office
shall divide the period of preparatory work of one year referred to in rule 34 in the following three stages, namely:—

(a) First Stage. — Verification of service - (i) the Head of Office shall go through the service book of the railway servant
and satisfy himself as to whether the certificates of verification for the service subsequent to the service verified under
rule 21 are recorded therein;

(ii)  in respect of the unverified portion or portions of service, he shall verify the portion or portions of such service, as
the case may be, based on pay bills, acquittance rolls or other relevant records such as last pay certificate, pay slip formonth
of April which shows verification of service for the previous financial year and record necessary certificates in the service
book;

(iii)  where the service for any period is not capable of being verified in the manner specified in sub-clause (i) and sub-
clause (ii), that period of service having been rendered by the railway servant in another office or Department, the Head of
Office under which the railway servant is at present serving shall refer the said period of service to the Head of Office in
which the railway servant is shown to have served during that period for the purpose of verification;

(iv) on receipt of communication referred to in sub-clause (iii), the Head of Office in that office or Department shall
verify the portion or portions of such service, in the manner as specified in sub-clause (ii), and send necessary certificates
to the referring Head of Office within two months from the date of receipt of such a reference:

Provided that in case a period of service is incapable of being verified, it shall be brought to the notice of the
referring Head of Office simultaneously;

(v)  where no response is received within the time period referred to in the sub-clause (iv), such period or periods shall
be deemed to qualify for gratuity;

(vi)  where at any time, it is found that the Head of Office and other concerned authorities had failed to communicateany
non-qualifying period of service, the Secretary of the administrative Ministry or Department shall fix responsibility for
such non-communication;

(vii)  the process specified in sub-clauses (i), (ii), (iii), (iv) and (v) shall be completed eight months before the date of
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superannuation of the railway servant;

(viil))  where any portion of service rendered by a railway servant is not capable of being verified in the manner specified
in sub-clause (i) or sub-clause (ii) or sub-clause (iii) or sub-clause (iv) or sub-clause (v), the railway servant shall be asked
to file a written statement on plain paper within a month, stating that he had in fact rendered service for that period, and
shall, at the foot of the statement, make and subscribe to a declaration as to the truth of that statement;

(ix)  the Head of Office shall, after taking into consideration the facts in the written statement referred to in sub- clause
(viii) admit that portion of service as having been rendered for the purpose of calculating the gratuity of that railway
servant; and

(x) where a railway servant is found to have given any incorrect information willfully, which makes him entitled to
any benefits which he is not otherwise entitled to, it shall be construed as a grave misconduct.

(b) Second Stage. - Making good an omission in the service book. — (i) the Head of Office while scrutinising the certificates
of verification of service, shall also identify if there are any other omissions, imperfections or deficiencies which have a
direct bearing on the determination of emoluments and the service qualifying for gratuity;

(ii) every effort shall be made to complete the verification of service, as specified in clause (a) and to make good
the omissions, imperfections or deficiencies referred to in sub-clause (i);

(iii) any omission, imperfection or deficiency which is incapable of being made good and the periods of service
about which the railway servant has submitted no statement and the portion of service shown as unverified in theservice
book which it has not been possible to verify in accordance with the procedure laid down in clause (a) shall beignored
and service qualifying for gratuity shall be determined on the basis of the entries in the service book;

(iv) for the purpose of calculation of average emoluments, the Head of Office shall verify from the service bookthe
correctness of the emoluments drawn or to be drawn during the last ten months of service; and

V) in order to ensure that the emoluments during the last ten months of service have been correctly shown in the
service book, the Head of Office may verify the correctness of emoluments only for the period of twenty-four months
preceding the date of retirement of a railway servant, and not for any period prior to that date.

(c) Third Stage. - As soon as the second stage is completed, but not later than eight months prior to the date of
retirement of the railway servant, the Head of Office shall, —

(i) furnish to the retiring railway servant a certificate regarding the length of qualifying service proposed tobe
admitted for the purpose of gratuity and also the emoluments and the average emoluments proposed to be reckoned for
retirement gratuity; and

(ii) direct the retiring railway servant to furnish to the Head of Office the reasons for non-acceptance, supported by
the relevant documents in support of his claim within two months if the certified service and emoluments as indicated by
the Head of Office are not acceptable to him.

37. Completion of Part I of Form 6 . — In cases under sub-rule (1) of rule 36, the Head of Office shall complete Part
I of Form 6 not later than four months before the date of retirement of a railway servant and in cases where railway servant
retiring for reasons other than superannuation, the Head of Office shall complete Part I of Form 6 within two months after
retirement of a railway servant.

38. Forwarding of Form 6 and Form 7 papers for payment of gratuity to Accounts Officer. - (1) After complying
with the requirement of rule 36 and rule 37, the Head of Office shall forward Form 6 duly completed with a covering
letter in Form 7 along with service book of the railway servant duly completed, up to date, and any other documents relied
upon for the verification of service to the Accounts Officer .

(2) The Head of Office shall retain a copy of Form 6 and Form 7 for his record.

(3) The Forms referred to in sub-rule (1) shall be forwarded to the Accounts Officer not later than four months before
the date of superannuation of a railway servant and in cases other than retirement on superannuation not later than two
months after the date of retirement of railway servant.

39. Intimation to Accounts Officer regarding any event having bearing on gratuity. - Where after the Forms for
payment of gratuity have been forwarded to the Accounts Officer, any event occurs which has a bearing on the amount
of gratuity admissible, the fact shall be promptly reported to the Accounts Officer by the Head of Office.

40. Intimation of the particulars of government dues to the Accounts Officer.-(1) The Head of Office shall, after
ascertaining and assessing the Government dues referred to in rule 45, furnish the particulars thereof to the Accounts
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Officer in Form 7.

(2) Where after the particulars of Government dues have been intimated to the Accounts Officer under sub-rule (1), any
additional Government dues come to the notice of the Head of Office, such dues shall be promptly reported to the Accounts
Officer.

41. Provisional gratuity for reasons other than Departmental or Judicial proceedings. - (1) Where in spite of
following the procedure laid down in rule 36, it is not possible for the Head of Office to forward the Forms for gratuity
to the Accounts Officer within the period specified in sub-rule (3) of rule 38 or where the Forms for payment of gratuity
have been forwarded to the Accounts Officer within the period so specified, but the Accounts Officer may have returned
the Forms to the Head of Office for eliciting further information before issuing order for the payment of gratuity and the
railway servant is likely to retire before his gratuity can be finally assessed and settled in accordance with the provisions
of these rules, the Head of Office shall rely upon such information as may be availablein the official records, and without
delay, determine the amount of provisional retirement gratuity.

(2) In a case of retirement otherwise than on superannuation, the Head of Office shall sanction provisional retirement
gratuity within two months till final assessment of retirement gratuity.

(3) Where the amount of gratuity cannot be determined for reasons other than the Departmental or Judicial proceedings,
the Head of Office shall, —

(a) issue a letter of sanction addressed to the Accounts Officer endorsing a copy thereof to the railway servant
authorising hundred percent of the gratuity as provisional gratuity and withholding of ten per cent of gratuity for
adjusting government dues which may come to notice after payment of provisional gratuity and withholding of 100%
of gratuity in case of non-vacation of Railway accommodation.

(b) specify in the letter of sanction the amount recoverable from the gratuity under sub-rule (1) of rule 40 and
after issuing the letter of sanction referred to in clause (a), the Head of Office shall draw the amount of provisional
gratuityafter deducting therefrom the amount specified in of clause (a) and the dues, if any, specified in rule 45, in
the same manner as pay and allowances of the establishment are drawn by him.

(4) The amount of gratuity payable under sub-rule (2) or sub-rule (3) shall, if necessary, be revised on the completion of
the detailed scrutiny of the records.

(5) (a) If the amount of final gratuity had been determined by the Head of Office in consultation with the Accounts Officer
before the expiry of six months from the date of retirement of a railway servant, the Accounts Officer shall direct the
Head of Office to draw and disburse the difference between the final amount of gratuity and the amount of provisional
gratuity paid under clause (b) of sub-rule (3) after adjusting the Government dues, if any, which may have come to notice
after the payment of provisional gratuity; and

(b)(1) where the amount of provisional gratuity disbursed by the Head of Office under sub-rule (3) is more than the amount
finally assessed, the retired railway servant shall not be required to refund the excess amount actually disbursed to him.

(ii) the Head of Office shall ensure that chances of disbursing the amount of gratuity in excess of the amount finally
assessed are minimised and the officials responsible for the excess payment shall be accountable for the overpayment.

(6) Where the final amount of gratuity have not been determined by the Head of Office in consultation with the Accounts
Officer within a period of six months referred to in clause (a) of sub-rule (5), the Accounts Officer shall treat the
provisional gratuity as final and issue authority order immediately on the expiry of the period of six months.

(7) On issue of authority order by the Accounts Officer under clause (a) of sub-rule (5) or sub-rule (6), the Head of Office
shall release the amount of withheld gratuity under clause (a) of sub-rule (3) to the retired railway servant after adjusting
Government dues which may have come to notice after the payment of provisional gratuity under clause (b) of sub-rule

A3).

(8) Where a railway servant is or was an allottee of Government accommodation, the withheld amount shall bepaid on
receipt of "No Demand Certificate' from the Directorate of Estates or the office concerned in respect of Government
accommodation other than railway accommodation or ‘vacation certificate’ in respect of railway accommodation from

the concerned office of Railway.
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42. Authorisation of gratuity by the Accounts Officer.- (1) (a) On receipt of Forms for payment of gratuity
referred to in rule 38, the Accounts Officer shall apply the requisite checks, record the account enfacement in Part II of
Form 6 and assess the amount of gratuity and issue authority letter not later than one month in advance of the date of the
retirement of a railway servant on attaining the age of superannuation; and

(b) In the cases of retirement otherwise than on attaining the age of superannuation, the Accounts Officer shall apply
the requisite checks, complete Part II of Form 6, assess the amount of gratuity, assess dues and issue the authority letter
within three months of the date of receipt of Forms for payment of gratuity from the Head of Office.

(2) The amount of gratuity as determined by the Accounts Officer under clause (a) of sub-rule (1) shall be intimatedto
the Head of Office with the remarks that the amount of the gratuity may be drawn by preferring a bill to the Pay and
Accounts Officer and disbursed by the Head of Office to the retired railway servant after adjusting the Government dues,
if any, referred to in rule 45.

Provided that further action for the purpose of recovery of dues pertaining to railway accommodation in the case
of railway servants , who are in occupation of railway accommodation and who do not vacate such accommodation on
retirement or cessation of service, shall be taken in accordance with sub-rule (9) of Rule 46.

(3) The amount of gratuity withheld under sub-rule (5) of rule 46 shall be adjusted by the Head of Office against the
outstanding licence fee intimated by the Directorate of Estates or the office concerned and the balance, if any, refunded
to the retired railway servant.

43. Railway servants on deputation.- (1) In the case of railway servant who retires while on deputation to another
Central Government Department, action to authorise gratuity in accordance with the provisions of this rule shall be taken
by the Head of Office of the parent Department.

(2) In the case of a railway servant who retires from service, while on deputation to a State Government or while on
foreign service, action to authorise gratuity in accordance with the provisions of this rule shall be taken by the Head of
Office or the Cadre authority which sanctioned deputation to the State Government or to foreign service.

(3) In the case of Central Government employees belonging to various Ministries or Departments who happen to be on
deputation to Railways at the time of their retirement, their gratuity cases shall be handled by the parent Ministry or Department
from where they proceeded on deputation.

44. Interest on delayed payment of gratuity.- (1) In all cases where the payment of gratuity has been authorised
later than the date when its payment becomes due, including the cases of retirement otherwise than on superannuation,
and it is clearly established that the delay in payment was attributable to administrative reasons or lapses, interest shallbe
paid at the rate and manner applicable to Public Provident Fund amount in accordance with the instructions issued from
time to time:

Provided that the delay in payment was not caused on account of failure on the part of the railway servant to
comply with the procedure laid down by the Government for processing his papers for payment of gratuity.

(2) Every case of delayed payment of gratuity shall be considered by the Chairman and CEO, Railway Board, in case of Railway
Board and, General Manager/Administrative Head of the Zonal Railway/Railway Unit, as the case may be, and where he is satisfied
that the delay in the payment of gratuity was caused on account of administrative reasons or lapse, he shall order for arranging the
payment of interest and the powers to pass order for payment of interest on delayed payment of gratuity shall not be delegated to any
lower authority.

(3) In all cases where the payment of interest has been ordered, the railway shall fix the responsibility and take disciplinary
action against the railway servant or servants concerned, who are found responsible for the delay in the payment of gratuity on
account of administrative lapses on their part.

(4) Where the payment of retirement gratuity has been delayed beyond three months from the date of retirement on
superannuation, an interest at the rate applicable to Public Provident Fund deposits from time to time shall be paid.

(5) The delay in payment of gratuity and payment of interest shall be determined in the following manner, namely:-

(a) In case of railway servants against whom disciplinary or judicial proceedings are pending on the date of
retirement and in which gratuity is withheld till the conclusion of the proceedings as per rule 5,-

(i) where the railway servant is exonerated of all charges and the gratuity is paid on the conclusion of such
proceedings, in such case, where the payment of gratuity has been authorised after three months from the
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date of his retirement, interest at the rate applicable to Public Provident Fund deposits from time to time maybe
allowed beyond the period of three months from the date of retirement;

(i1) where the disciplinary or judicial proceedings are dropped on account of the death of the railway servant during
the pendency of disciplinary or judicial proceedings, in such cases, where payment of gratuity has been
authorized after three months from the date of death, interest at the rate applicable to Public Provident Fund
deposits from time to time may be allowed for the period of delay beyond three months from the date ofdeath;

(ii1) where the railway servant is not fully exonerated on the conclusion of disciplinary or judicial proceedings and
where the competent authority decides to allow payment of gratuity, in such cases, where the payment of gratuity
is authorsed after three months from the date of issue of orders by the competent authority for payment of
gratuity, in such cases, interest at the rate applicable to Public Provident Fund deposits from time to time may
be allowed for the period of delay beyond three months from the date of issueof the above-mentioned orders by
the competent authority.

(b) On retirement other than on superannuation.- Such cases of retirement shall be either under chapter 18 of the
Indian Railway Establishment Code—Vol II (1987-Edition) or under rules 12, 13, 16, 17 or 18 of the Railway Services
(Implementation of National Pension System) Rules, 2025 and in such cases, where the payment of gratuity is delayed
beyond six months from the date of retirement, interest at the rate applicable to Public Provident Fund deposits from time
to time shall be paid for the period of delay beyond six months from the date of retirement.

(c)  On death of the railway servant while in service.- Where the payment of death gratuity is delayed beyond six
months from the date of death, interest at the rate applicable to Public Provident Fund deposits from time to time shall be
paid for the period of delay beyond six months from the date of death and if in any case the payment of death gratuity is
held up on account of more than one claimant staking his claim to the same, such cases shall not automatically qualify
for payment of interest in terms of these orders and these shall be decided in consultation with the Department of Pension
and Pensioners’ Welfare.

(d) Where the amount of gratuity already paid is enhanced on account of revision of emoluments or change in the policy
relating to gratuity from a date prior to the date of retirement of the railway servant concerned and where the payment of
difference of gratuity is delayed beyond a period of three months from the date of issue of the orders revising the
emoluments or change in the rules, interest at the rate applicable to Public Provident Fund deposits from time to time
may be allowed for the delay beyond the period of three months from the date of issue of the orders revising of
emoluments or change in rules.

(e) Where the railway servant is permanently absorbed in a Public Sector Undertaking or an autonomous body otherwise
than on en masse transfer on conversion of Government department or a part thereof into Public Sector Undertaking or
autonomous body, and where the payment of gratuity has been delayed beyond six months from the date of such
absorption, the interest at the rate applicable to Public Provident Fund deposits from time to time may be allowed for the
period of delay beyond six months from the date of such permanent absorption in Public Sector Undertakings or
autonomous body.

45. Recovery and adjustment of Government dues.- (1) It shall be the duty of the Head of Office to ascertainand
assess Government dues payable by a railway servant due for retirement.

(2) The Railway or Government dues as ascertained and assessed by the Head of Office which remain outstanding till
the date of retirement of the railway servant, shall be adjusted against the amount of the retirement gratuity becoming
payable.

Explanation.- (1) For the purpose or this rule, the expression * Railway or Government dues' includes, —

(a) dues pertaining to Railway or Government accommodation including arrears of licence fee as well as damages for
the occupation of the Railway or Government accommodation beyond the permissible period after the date of retirement
of the allottee, if any ;

(b) dues other than those pertaining to Railway or Government accommodation, namely, balance of house building
or conveyance or any other advance, overpayment of pay and allowances or leave salary and arrears of income tax
deductible at source under the Income Tax Act, 1961 (43 of 1961).

(©) Dues pertaining to short collection in freight charges and shortage in stores.

Explanation.- (2) Only the Railway or Government dues as referred to in Explanation (1) shall be adjusted against the
amount of retirement gratuity payable to the retired railway servant and any other dues which are not Railway or
Government dues in terms of the said Explanation (1) shall not be recoverable from the amount of retirement gratuity.
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46. Adjustment and recovery of dues pertaining to Government or Railway accommodation.- (1) The
Directorate of Estates or the office concerned on receipts of intimation from the Head of Office under sub-rule (1) of rule 22 of
the Railway Services (Implementation of National Pension System) Rules, 2025, regarding the issue of “No Demand
Certificate” shall scrutinise its records and inform the Head of Office within two months, if any licence fee was recoverable
from him in respect of the period prior to eight months of his retirement and if no intimation in regard to recovery of outstanding
licence fee is received by the Head of Office by the stipulated date, it shall be presumed that no licence fee was recoverable
from the allottee in respect of the period preceding eight months of his retirement and no gratuity shall be withheld.

(2) The Head of Office shall ensure that licence fee for the next eight months, that is up to the date of retirement of the allottee
is recovered every month from the pay and allowances of the allottee.

(3) Where the Directorate of Estates or the office concerned intimates the amount of licence fee recoverable in respect of the
period mentioned in sub-rule (1), the Head of Office shall ensure that outstanding licence fee is recovered in installments from
the current pay and allowances of the allotee and where the entire amount is not recovered from the pay and allowances, the
balance shall be recovered out of the gratuity before its payment is authorised.

(4) The Directorate of Estates or the office concerned shall also inform the Head of Office the amount of licence fee for the
retention of Government accommodation for the permissible period beyond the date of retirement of the allottee and the Head
of Office shall adjust the amount of that licence fee from the amount of the gratuity together with the unrecovered licence fee,
if any, mentioned in sub-rule (3).

(5) Where in any particular case, it is not possible for the Directorate of Estates or the office concerned to determine the
outstanding licence fee, that Directorate/ the concerned office shall inform the Head of Office that ten per cent. of gratuity may
be withheld pending receipt of further information.

(6) The recovery of licence fee (where it is not possible for the Directorate of Estates or the office concerned to determine the
outstanding licence fee) as well as damages (for the occupation of the Government accommodation beyond the permissible
period after the date of retirement of allottee) shall be the responsibility of the Directorate of Estates or the office concerned.
The amount withheld under sub-rule (5) above, shall be paid immediately to the retiring employee, who is in occupation of
Government accommodation, on production of "No Demand Certificate”" from the Directorate of Estates or the office concerned
after actual vacation of the Government accommodation.

(7) The Directorate of Estates or the office concerned shall ensure that "No Demand Certificate" shall be given to the railway
servant within a period of fourteen days from the actual date of vacation of the Government accommodation and the allottee
shall be entitled to payment of interest (at the rate applicable to General Provident Fund deposit determined from time to time
by the Government of India) on the excess withheld amount of gratuity which is required to be refunded, after adjusting the
arrears of licence fee and damages, if any, payable by the allottee and the interest shall be payable by the Directorate of Estates
or the office concerned through the concerned Accounts Officer of the railway servant from the actual date of vacation of the
Government accommodation up to the date of refund of excess withheld amount of gratuity.

(8) On account of license fee or damages remaining unpaid after adjustment from the withheld amount of gratuity mentioned
under sub-rule (5), may be ordered to be recovered by the Directorate of Estates or the office concerned through the concerned
Accounts Officer from the dearness relief without the consent of the pensioners and in such cases no dearness relief shall be
disbursed until full recovery of such dues has been made.

Explanation.- For the purpose of this rule, the license fee shall also include any other charges payable by the allottee for any
damage or loss caused by him to the accommodation or its fittings.

(9) A railway servant shall vacate the railway accommodation immediately after his retirement.

(10)(a) In case where a railway accommodation is not vacated after superannuation of the railway servant or after cessation of
his service such as on voluntary retirement, compulsory retirement, medical invalidation, or death, then, the full amount of
retirement gratuity or death gratuity, as the case may be, shall be withheld.

(b) The amount withheld under clause (a) shall remain with the railway administration in the form of cash.

(c) In case the railway accommodation is not vacated even after the permissible period of retention after the superannuation,
retirement, cessation of service or death, as the case may be, the railway administration shall have the right to withhold, recover,
or adjust from the Death-cum-retirement Gratuity, the normal rent, special licence fee or damage rent, as may be due from the
Ex-railway servant and return only the balance, if any, on vacation of the railway accommodation.

(d) Any amount remaining unpaid after the adjustment made under clause (c), may also be recovered without the consent of the
pensioner by the concerned Accounts Officer from the dearness relief of the pensioner until full recovery of such dues has been
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made.

(e) If any dispute arise, regarding recovery of damages or rent from the Ex-railway servant shall be subject to adjudication by
the concerned Estate Officer appointed under the Public Premises (Eviction of Unauthorised Occupants) Act,1971 (40 of 1971).

47. Adjustment and recovery of dues other than dues pertaining to Government accommodation/railway
accommodation.- (1) For the dues other than the dues pertaining to occupation of Government or Railway
accommodation , as the case may be, as referred to in clause (b) of Explanation (1) of rule 45, the Head of Office shall
take steps to assess the dues “one year” before the date on which a railway servant is due to retire on superannuation; or on
the date on which he proceeds on leave preparatory to retirement, whichever is earlier.

(2) The assessment of Government or Railway dues referred to in sub-rule (1) shall be completed by the Head of Office eight
months prior to the date of retirement of the railway servant.

(3) The railway or Government dues as assessed under sub-rule(2) including those dues which come to notice subsequently and
which remain outstanding till the date of retirement of the railway servant, shall be adjusted against the amount of the retirement
gratuity becoming payable to the railway servant on his retirement.

CHAPTER VII
Determination and Authorisation of the Amount of Death Gratuity in case of Death of railway servantduring Service

48. Obtaining of claims for death gratuity.-

(1) Where the Head of Office has received an intimation about thedeath of a railway servant while in service, he shall
ascertain, -

(a) (i) if'the deceased railway servant had nominated any person or persons to receive the gratuity ; and

(i1) if the deceased railway servant had not made any nomination or the nomination made does not subsist, the person
or persons to whom the gratuity may be payable.

(b) The Head of Office shall, then, address the person concerned in Form 8, for making a claim in Form 9.

(2) Where on the date of death, the railway servant was an allottee of Government accommodation, the Head of Office
shall address the Directorate of Estates or the office concerned for the issue of “No Demand Certificate” in accordance
with the provisions of sub-rule (1) of rule 54.

49. Completion of Form 10.- (1) (a) The Head of Office while taking action to obtain claim or claims from the family
in accordance with the provisions of rule 48 shall simultaneously undertake the completion of Form 10 and the work shall
be completed within one month of the date on which intimation regarding the date of death of the railway servant has
been received;

(b) The Head of Office shall go through the service book of the deceased railway servant and satisfy himself as to
whether certificates of verifications of service for the entire service are recorded therein; and

(c) (i) If there are any periods of unverified service, the Head of Office shall accept the unverified portion of service as
verified on the basis of the available entries in the service book and for this purpose the Head of Office may rely onany
other relevant material to which he may have ready access; and

(ii) While accepting the unverified portion of service, the Head of Office shall ensure that service was continuous and
was not forfeited on account of dismissal, removal or resignation from service, or for participation in strike.

2) (a) For the purpose of determination of emoluments for death gratuity, the Head of Office shall confine the
verification of the correctness of emoluments for a maximum period of one year preceding the date of death of the railway
servant.

(b) In case the railway servant was on extraordinary leave on the date of death, the correctness of the emoluments for a
maximum period of one year which he drew preceding the date of the commencement of the extraordinary leave shall be
verified.

(3) The process of determination of qualifying service and qualifying emoluments shall be completed within one month
of the receipt of intimation regarding the date of death of the railway servant and the amount of death gratuity shall also
be calculated accordingly.
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50. Determination of the amount of death gratuity where service records are incomplete.- The service book shall
be maintained properly and if in any particular case, the service book has not been maintained properly despite the
instructions of the Government on the subject and it is not possible for the Head of Office to accept the unverified portion
of service as verified on the basis of entries in the service book, the Head of Office shall not wait for the verification of
entire spell of service and shall determine the amount of death gratuity in respect of a deceased railway servant in the
following manner, namely :-

(1) if the entire service rendered by the deceased railway servant is not capable of being verified and accepted, the
amount of death gratuity shall be determined on provisional basis in accordance with sub-rule (2) of rule22 on the basis
of the length of qualifying service from out of the continuous spell of verified and accepted service immediately preceding
the date of death of the railway servant and the amount of death gratuity, so determined shall be authorised to the
beneficiaries on provisional basis within one month of the receipt of intimation of date of death of the railway servant;
and

(ii) final amount of the gratuity shall be determined by the Head of Office on the acceptance and verification of the
entire spell of service which shall be done by the Head of Office within a period of six months from the date on which
the authority for the payment of provisional gratuity was issued and the balance, if any, becoming payable as a result of
determination of the final amount of death gratuity shall then be authorised to the beneficiaries.

51. Forwarding the Form 7 and Form 10 to the Accounts Officer.-

(1) On receipt of claim or claims, the Head of Office shall complete item 9 of Form 10 and send the said Form in original
to the Accounts Officer with a coveringletter in Form 7 along with the railway servant's service book duly completed up
to date and any other documents relied upon for the verification of the service claimed and this shall be done not later
than one month of the receipt of claim by the Head of Office.

(2) The Head of Office shall retain one copy of the Form 10 for his office record.

(3) The Head of Office shall draw the attention of the Accounts Officer to the following details of Government or
Railway dues outstanding against the deceased railway servant, namely: -

(a) Government or Railway dues as ascertained and assessed in term of rule 54 and recoverable out of the gratuity before
paymentis authorised;

(b) amount of gratuity withheld, partly for adjustment of Government or Railway dues which have not been
assessedso far and partly as margin for adjustment in the light of the final determination of the gratuity; and

(c) the maximum amount of gratuity to be held over for the purpose of clause (b) shall be limited to ten per centof
the amount of gratuity.

Provided that in a case where a railway accommodation is not vacated immediately after the death, of a railway
servant, the recovery of the outstanding dues in respect of such railway accommodation shall be made in the following
manner:

(i) The entire amount of gratuity shall be withheld and the amount so withheld shall remain with the railway

administration in the form of cash.

(ii) The railway administration shall have the right to withhold, recover or adjust the normal rent, special license
fee or damage rent, as may be due, from the gratuity and return only the balance, if any, on vacation of the railway

accommodation.

(iii) Any dispute regarding recovery of damages or rent from the former railway servant shall be subject to
adjudication by the concerned Estate officer appointed under the Public Premise (Eviction of Unauthorized Occupants)
Act, 1971 (40 of 1971).

(4) (a) Where Form 10 has been completed and the claim or claims in the respective Forms have not been received from
the beneficiary or beneficiaries, the Head of Office shall forward Form 10 and the documents referred to in sub- rule (1)
to the Accounts Officer without the claim or claims; and

(b) As soon as the claim or claims are received by Head of Office, they shall immediately be forwarded to the Accounts
Officer.
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(5) (a) Where Form 10 has been completed and the Government dues to be recovered from death gratuity have not been
assessed, the Head of Office shall forward Form 10 and the documents referred to in sub-rule (1) to the AccountsOfficer
leaving unfilled item 9 of Part I of the said Form; and

(b) As soon as the Head of Office assessed Government or Railway dues to be recovered from death gratuity, they shall
immediately be forwarded to the Accounts Officer with the request that item 9 of Part I of Form 10 may be filled by the
Accounts Officer.

52. Sanction, drawal and disbursement of provisional death gratuity. -

(1) After the documents referred toin rule 51 have been sent to the Accounts Officer concerned, the Head of Office
shall draw hundred per cent of the gratuity as determined in accordance with the provisions of this Chapter and for this
purpose the Head of Office shall adopt the following procedure, namely :-

(a) he shall issue a sanction letter in favour of claimant or claimants endorsing a copy thereof to the Accounts Officer
concerned indicating the amount of hundred per cent of the gratuity as determined ;

(b)  he shall indicate in the sanction letter the amount recoverable out of the gratuity under sub-rule (3) of rule 51; and

(c) after issue of the sanction letter he shall draw by preferring a bill to Pay and Accounts Officer for the amount of
hundred per cent of the gratuity after deducting therefrom the dues mentioned in clause (b).

(2) The Head of Office shall disburse the gratuity immediately after the same have been drawn under sub-rule (1).

Provided that in cases where the family of a deceased railway servant, who was in occupation of railway
accommodation does not vacate the said accommodation, further action shall be taken in accordance with the proviso in
clause (c) of sub rule (3) of rule 51.

(3)  The Head of Office shall inform the Accounts Officer as soon as the gratuity has been paid to the claimant or
claimants.

53. Authorisation of balance of the death gratuity by the Accounts Officer.- (1) On receipt of the documents
referred to in sub-rule (1) of rule 51 , the Accounts Officer shall, within a period of one months from the date of receipt
of the documents, apply the requisite checks and complete Section I of Part II of Form 10 and assess the amount of
gratuity.

(2) (a) The Accounts Officer shall determine the amount of the balance of the gratuity after adjusting the amount, if any,
outstanding against the deceased railway servant;

(b) The Accounts Officer shall intimate to the Head of the Office, the amount of the balance of the gratuity determined
under clause (a) with the remarks that the amount of the balance of the gratuity may be drawn and disbursed by the Head
of Office to the person or persons to whom the provisional gratuity has been paid;

(c) The amount of gratuity withheld under clause (b) of sub-rule (1) of rule 54 shall be adjusted by the Head of Office
against the outstanding licence-fee mentioned in clause (viii) of sub-rule (1) of rule 54 and the balance, if any, refunded
to the person or persons to whom gratuity has been paid; and

(d) The amount of the balance of the gratuity may be, drawn by preferring a bill to Pay and Accounts Officer and
disbursed by the Head of Office to the person or persons to whom the provisional gratuity has been paid.

Provided that in cases where the family of a deceased railway servant, who was in occupation of railway
accommodation does not vacate the said accommodation further action shall be taken in accordance with the proviso to
clause (c) of sub rule (3) of rule 51.

(3) (a) If the amount of gratuity disbursed by the Head of Office proves to be larger than the amount finally assessed by
the Accounts Officer the beneficiary shall not be required to refund the excess.

(b) The Head of Office shall ensure that chances of disbursing the amount of gratuity in excess of the amount actually
admissible are minimised and the official or officials responsible for the excess payment shall be accountablefor the
overpayment.

54. Adjustment of Government dues.- (1) Dues pertaining to Government accommodation including railway
accommodation -

(i) Where on the date of death the railway servant was allottee of Government accommodation or railway
accommodation, the Head of Office on receipt of intimation regarding the death of the railway servant shall within seven
days of the receipt of such intimation, write to the Directorate of Estates or the office concerned or the concerned office of
Railways for the issue of "No demand certificate'/vacation certificate so that authorisation of death gratuity is not delayed
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and while addressing the Directorate of Estates or the office concerned or the concerned office of Railway for the issue of
no demand certificate/ vacation certificate , the Head of Office shall also submit the following information in duplicate,
namely :-

(a) name of the deceased railway servant with designation;

(b)  particulars of the accommodation (quarter No., type and locality);

(c) date of death of railway servant;

(d)  whether the railway servant was on leave at the time of his death and, if so, the period and nature of leave;
(e) whether the railway servant was enjoying rent-free accommodation;

(f) the period up to which licence fee had been recovered from the pay and allowances of the deceased railway servant
and the monthly rate of recovery and particulars of the pay bill under which last recovery was made;

(g)  if the licence fee had not been recovered up to the date of death and the family intends to retain Government
accommodation for the permissible period thereafter, details of the, -

(A) period for which licence fee still remains to be recovered;

(B) the amount of licence fee in respect of the period in (A) to be determined on the basis of the standard
rent bill;

©) the amount of licence fee for the retention of Government accommodation by the family of the deceased

railway servant for the concessional period of four months beyond the date of deathof the railway
servant to be determined on the basis of standard bill;

(D) the amount of licence fee mentioned in (B) and (C) proposed to be recovered out of the death gratuity;
and
(E) details of any previous reference from the Directorate of Estates or the office concerned having bearing

on the recovery of licence fee outstanding against the allottee and action taken thereon;

(ii) the Head of Office shall recover from the death gratuity the amount of licence fee as intimated to the Directorate
of Estates or the office concerned under clause (i);

(iii) the recovery of licence fee for the occupation of Government accommodation beyond a period of four months shall
be the responsibility of the Directorate of Estates or the office concerned,

(iv) the Directorate of Estates or the office concerned shall scrutinise their records with a view to determine if licence
fee other than the licence fee referred to in clause (i) was outstanding against deceased railway servant and if any recovery
is found,the amount and the period or periods to which such recovery or recoveries relate shall be communicated to the
Head of Office within a period of two months of the receipt of intimation regarding the death of the railway servant under
clause (1);

(v) after receipt of information under clause (iv), the Head of Office shall withhold amount as intimated by the
Directorate of Estate/ the office concerned or ten per cent of the death gratuity, in case no specified amount is intimated
by Directorate of Estates or the office concerned;

Provided that in cases where the family of a deceased railway servant, who was in occupation of railway
accommodation, does not vacate the said accommodation, further action shall be taken in accordance with the proviso to

clause (c) of sub-rule (3) of rule 51.

(vi) where no intimation is received by the Head of Office within the period specified under clause (iv) regarding
recovery of licence fee, it shall be presumed that nothing was recoverable from the deceased railway servant and the
amount of gratuity withheld shall be paid to the person or persons to whom the amount of death gratuity was paid,;

(vil) where the Head of Office has received intimation from the Directorate of Estates or the office concerned under
clause (iv) regarding licence fee outstanding against the deceased railway servant, the Head of Office shall verify from
the acquittancerolls if the outstanding amount of licence fee was recovered from the pay and allowances of the deceased
railway servant and if as a result of verification, it is found that the amount of licence fee shown as outstanding by the
Directorate of Estates or the office concerned, had already been recovered, the Head of Office shall draw the attention of
the Directorate of Estates or the office concerned to the pay bills under which the necessary recovery of the licence fee
was made and subject to the provisions of sub-rule (2) take steps to pay the amount of the gratuity withheld under clause
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(v) to the person or persons to whomthe death gratuity was paid; and

Provided that in cases where the family of a deceased railway servant, who was in occupation of railway
accommodation, does not vacate the said accommodation, further action shall be taken in accordance with the proviso
to clause (c) of sub-rule 3 of rule 51.

(viii)) where the outstanding amount of licence fee was not recovered from the pay and allowances of the deceased
railway servant, the outstanding amount shall be adjusted against the amount of the gratuity withheld under clause (v)
and the balance, if any, repaid to the person or persons to whom the amount of death gratuity was paid.

(2) Dues other than those referred to in sub-rule (1) - The Head of Office shall, within one month of the receipt of
intimation regarding death of a railway servant take steps to ascertain if any dues as referred to in rule 47 excluding the
dues pertaining to the allotment of Government accommodation including railway accommodation were recoverable from
the deceased railway servant and such ascertainable dues shall be recovered from the amount of death gratuity becoming
payable to the family of the deceased railway servant.

55. Payment of death gratuity when a railway servant dies while on deputation.- — (1) In the case of a railway
servant who dies while on deputation to another Central Government Department, action to authorise death gratuity in
accordance with the provisions of this Chapter shall be taken by the Head of Office of the parent Department.

(2) In the case of a railway servant who dies while on deputation to a State Government or while on foreign service, action to
authorise the payment of death gratuity in accordance with the provisions of this Chapter shall be taken by the concerned Head
of Office from where the railway servant proceeded on deputation to the State Government or to the foreign service.

(3) In the case of a Central Government servant belonging to a Ministry or Department who dies while on deputation to the
Railway, action to authorise the payments of death gratuity in accordance with the provisions of this Chapter shall be taken by
the parent Ministry or Department from where he has proceeded on deputation to the Railway.

CHAPTER VIII
MISCELLANEOUS

56. Currency in which gratuity is payable.- The gratuity admissible under these rules shall be payable in rupees in
India only.

57. Manner of payment of gratuity.- Except as otherwise provided in these rules, a gratuity shall be paid in lump sum.

58. Application of Treasury rules.- Save as otherwise provided in these rules, the Treasury Rules of the Central
Government shall apply in regard to the procedure of payment of gratuity.

59. Interpretation.- (1)Where any doubt arises as to the interpretation of these rules, it shall be referred to the Government
in the Ministry of Railways (Railway Board), for decision.

(2) The Ministry of Railways (Railway Board) shall take decision after consulting the Department of Pension and Pensioners’
Welfare.

60. Power to relax.- (1) Where the competent authority is satisfied that the operation of any of these rules causes undue
hardship in any particular case, that authority, may for reasons to be recorded in writing, approach the Ministry of Railways
(Railway Board) for dispensing with or relaxing the requirements of that rule to such extent and subject to such exceptions and
conditions as it may consider necessary for dealing with the case in a just and equitable manner.

(2) The Ministry of Railways (Railway Board) shall examine each such case and arrange to communicate the sanction of the
President to the proposed dispensation or relaxation, as it may consider necessary keeping in view the merits of each case and
keeping in view of other statutory provisions:

Provided that no such order shall be made except with the concurrence of the Department of Pension and Pensioners’
Welfare, in the Ministry of Personnel, Public Grievances and Pensions, Government of India.

61. Residuary provisions.- (1) Any related issues not specifically covered in these rules, shall be decided in terms of
the relevant provisions in this regard contained in the Railway Services (Implementation of National Pension System)
Rules, 2025, Indian Railway Establishment Code or any general or special order issued by the Government provided it is
not repugnant to or inconsistent with the provisions of these rules.

2) The Central Government may issue orders or instructions to regulate any matters for which there is no provision
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in the rules made or deemed to have been made under these rules and, until such rules are made, such matters shall be

regulated as per orders or instructions issued from time to time.

62. Repeal and saving. — On the commencement of these rules, every order, instruction or Office Memorandum in force
immediately before such commencement shall, in so far as it provides for any of the matters contained in these rules, cease to
operate and anything done or any action taken under those order, instruction or Office Memorandum shall be deemed to have

been taken under the corresponding provisions of these rules.

Downloaded from www.GovtJobPerks.com


http://www.GovtJobPerks.com
http://www.GovtJobPerks.com

[T [—37E 3(i)]

Downloaded from www.GovtJobPerks.com
AL &0 ITSA9A . THTHTIT

97

Certificate of verification of Service for Gratuity

N O e

Government of India

Ministry of

FORM 1

[See rule 21]

Department/Office .....o.oiieiiiii i

Certificate
It is certified, in consultation with the Accounts Officer, that Shri/Smt./Km. [

(Name and Designation) has completed a qualifying service of

years :months S days as on S (date), as per details given below. The

service has been verified on the basis of his service documents and in accordance with the rules regarding qualifying
service in force at present. The verification of service under sub-rules (1) and (2) of rule 21 of the Railway Services
(Payment of Gratuity under National Pension System) Rules, 2025, shall be treated as final and shall not be re-opened
except when necessitated by a subsequent change in the rules and orders governing the conditions under which the
service qualifies for gratuity.

DETAILS OF QUALIFYING SERVICE

S.No. | Name of Ministry/Department/Office From To Length of qualifying
) )] 3) “) Service
&)
1.
2.
3.
Signature and stamp of Head of Office
To
Shri

(Name and Designation)
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FORM 2
Common Nomination Form for Gratuity and Central Government Employees’ Group Insurance Scheme

( See rule 23)

L, e e , hereby nominate the person/persons mentioned below
and confer on him/her/them the right to receive in the event of my death, to the extent specified below, amount on

account of the following:

(i) any gratuity the payment of which may be authorised under rule 22 of Railway Services (Payment of Gratuity
under National Pension System) Rules, 2025:

(ii) any amount that may be sanctioned by the Central Government under the Central Government Employees

Group Insurance Scheme, 1980.

Name, date | Relation- | Share to | If nomineeis | Name, DOB, Share | Name, DOB Contingency

of birth ship with | be paid | minor, name, | relationship and to be and address of | on

(DOB) and | employee/ | to each | DOB and address of alternate | paid to | person who happening

address of | pensioner address of nominee in case the | each may receive of which

the person who nominee under the amount if | nomination

nominee may receive column (1) alternate shall
the amount on | predeceases the nominee in become
behalf of employee column (5) is invalid
minor a minor

)] 2 3 “ (% (6) @) ®

These nominations supersede any nominations made by me earlier.

Place and date:

Signature of railway servant

Mobile No.

Note 1 : Completely strike out the benefits for which nomination is not intended to be made. Separate copies of this
nomination Form may be used for nominating different persons for benefits (i) and (ii) above.

Note 2 : The railway servant shall draw lines across the blank space below the last entry to prevent the insertionof

any name after he/she has signed.

Note 3 : The nominee(s)/alternate nominee(s)’ shares together should cover the whole amount.

Received the nominations, dated

(To be filled in by the Head of Office/authorised Gazetted Officer)

, under the following rules : —

1. Railway Services (Payment of Gratuity under National Pension System) Rules, 2025 for gratuity.

2. Central Government Employees Group Insurance Scheme, 1980.

made by Shri/Smt./Kumari
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(Strike out which nomination is not received)

Verified that the nomination(s) made by the railway servant is/are in accordance with the provisions of the relevant

rules. Entry of receipt of nomination(s) has been made in page ............ Volume .....coeeevvveeennnnen. of Service Book.

Name, Signature and Designation of Head of Office/authorised Gazetted Officer with seal
date of receipt...ccueeveeeieiieiieiieeeeee

The receiving officer will fill the above information and return a duly signed copy of the complete Form to the railway
servant who should keep it in safe custody so that it may come into the possession of the beneficiaries in the event of
his/her death.

The receiving officer shall put his/her dated signature on both pages of this Form.

FORM 3
Relieving order on joining a State Government or Corporation or Company or Body on immediate absorption
basis

[See rule 32]

Government of India
Ministry/Department of...........ccccocceevenne

Dated the.......c.ooeveveievinineiiinciecsee
ORDER

Shri/Smt./Km. ... (1) e is  hereby  relieved to
JOIN...oii A1) e
AS et (1)1 4+ eeeeree e et e e e e e et e e e eeaeeeenseaeennnes on immediate absorption basis.
He/she should join................... (659 P by o (IV) et e His/her resignation from
Railway service will be effective from the day he/she actually joins .....................
(1)t and it will be notified on the receipt of intimation about the date of his/her joining
........................ (€1 P In case for some reason he/she does not join
....................... (i1)eeeeeeeeeby e lV) e, he/she should report back to his/her office
forthwith.
2. The period between the date of  relief and the date of  joining in
..................... (A1) eeeevveeeveenveenceeennneenne.. Will be regularised by grant of any type of leave due and if no leave is at
credit, by extraordinary leave.

(1) Name, designation and office of the railway servant to be relieved.

(i) Name of the State Government or corporation or company or body.

(iii) Post against which the officer is to be appointed in the State Government or corporation or company

or body.

@iv) The Ministry/Department/Office should indicate the date by which the officer should join the State
Government or corporation or company or body. This date will be determined by giving him/her a
maximum of fifteen days’ time from the date of relief. The competent authority in the Administrative
Ministry/Department/Office may allow any further extension beyond this date in case of reason
beyond the control of officer like natural calamity, civil commotion, etc.

(Name and designation of the Relieving Officer)
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Copy to :

1.( Officer concerned)
2. e , (State Government or corporation or company or body).

3. Payand Accounts Office

FORM 4
Application for the Grant of retirement Gratuity in the case of missing railway servant

[See sub-rule (2) of rule 33]

(To be filled in separately by each claimant and in case the claimant is minor, the form should be filled in by the guardian on his/her
behalf. Where there are more than one minor and one guardian for all of them, the guardian should claim gratuity in one Form on

their behalf)
1. Details of missing railway servant:
Name and Date of report
designation
Office/Department/Ministry in which the deceased served last
2. Details of claimant(s):
S. No. Name Date of birth | Relationship with Postal address
DD/MM/YYYY)| the missing railway
servant
2 5
) @) 3) @ Q)
1.
2.
3.

3. In case the claimant(s) is/are minor or suffering from disorder or disability of mind, including mental
retardation, details of guardian:

Name Date of birth |Relationship withRelationship with| Postal address
DD/MM/YYYY) the the missing|
minor/mentally [railway servant
Disabled
1) @) 3) ) )
4. Details of bank:
Bank’s Name Alc No. IFS Code
Place: [ ]
Date: [ ]
Mobile no.: (Signature of the claimant/guardian)
Enclosure:

1. Copy of non-traceable report by police regarding missing railway servant.
2. Guardianship Certificate/ Indemnity Bond and date of birth certificate in case the claimant is a minor.
3. Guardianship Certificate/ nomination and Medical Certificate in case the claimant is mentally disabled.
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FORM 5

Assessment and Authorisation of Payment of Retirement Gratuity when a railway

servant is missing while in Service

[See sub-rule (4) of rule 33 |

1. Details of employee:

Part1
Section I

(a) Name

(b) Mother’s /Father’s name

(c) Date of
birth

(d) Date of missing | | | | | |

| | (e) Religion

2. Post held at the time of missing:

(a) Name of the office |

(b) Post held substantively

(c) Officiating
post

(d) Level of pay in the pay matrix

(e¢) Basic Pay

(f) In case the last post was held outside the Government on foreign service terms-

(i) Level of pay of the post held in the parent department |

| (ii) Basic pay

3. Date of beginning of service

4. Date of ending of service

5. Service in Autonomous Body/State Government, if anyparticulars of service:

(a) Name of organisation

(b) Post held

(c) Period of service

From

To

Total period

(d) Whether the above service is to be counted for gratuity in the Government

{7~ Yes

{~ No

Government

(e) Whether the Autonomous Organisation has discharged its gratuity liability to the Central

{7 Yes

{~ No

(f) Amount of any gratuity received for the
previous civil service, if any

(g) Nature of any pension received for
the previous civil service, if any

6. Service qualifying for retirement gratuity:

()]

(a) Details of omission, imperfection or deficiencies in the service book which have been ignored [under rule 36 (1) (b)

(b) Periods of non-qualifying service:

From

To

No. of Days

Interruption in service condoned under rules 18 and 19

Extraordinary leave not qualifying for gratuity

Period of suspension treated as non-qualifying

Periods of foreign service with United Nations bodies for which

no contribution for gratuity received to the Government (rule 20)

Any other service not treated as qualifying service

Total Period of non-qualifying service

(¢) Additions to qualifying service:

From

To

No. of Days

Benefit of service in an Autonomous Body

(d) Net qualifying service

treated as completed six monthly period (rule 22)

(e) Qualifying service expressed in terms of completed six monthly periods (Period of three months and above is to be

7. Emoluments reckoned for retirement

gratuity

8. Amount of

retirement gratuity
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9. Details of Government dues recoverable out of retirement gratuity:

(a) Licence fee for occupation of Government or railway accommodation [ See rule54]

(b)*Amount to be withheld:-
(i) as indicated by the Directorate of Estates or the office concerned [See rule 54 (1)]
(i1) on non-vacation of railway accommodation

(¢) Dues referred to in rule 54 (2)

(d) Net amount payable as retirement gratuity

* (Whichever is applicable)

10.Details of the nominee(s) to whom retirement gratuity is payable:

S.No. Name Date of birth Share in Relationshipwith Address
(DD/MM/YYYY) death gratuity |deceased railway
servant
(1) 2) 3)
(4) ) (©6)
1.
2.
3.

11. Details of guardian/nominee who will receive payment of death gratuity in the case of minor/mentally
disabled children

S.N. Name of Name of guardian Relationship with deceased Address of
(M minor/mentally 3 railway servant guardian
disabled child ) 4) ®)
(2)
1.
2.
3.

12. Head of Account to which death gratuity is debitable.

[

Place:[

Date:

(Signature of Head of Office)

PART I1
Account Enfacement

Section |

gratuity

Total period of qualifying service accepted for retirement

Government dues

Net amount of retirement gratuity after adjusting

Head of account to which retirement gratuity is debitable

Section 11

Details of missing railway servant

Name

Date of missing
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Amount of gratuity authorised Amount recoverable from gratuity

Amount of gratuity withheld pending receipt of 'No

Demand Certificate'

Place] ) [ ]

Date: | ]

(Signature of Account Officer)

FORM 6

Form for Assessing Gratuity

[To be sent four months before the date of retirement to the PAO)]
[See rules 34, 37, 38 and 42]

PART I (To be filed by Head of Office)

1. Name of the retiring railway servant

Name of ] Mother [] Father

PAN Date of
no. Birth
2. Post held at the time of retirement: -
(a) Name of the (b) Post
office held
(c) Level of pay in the pay (d) Basic
matrix pay

(e) Whether the appointment mentioned above was under Government or outside
the Government on foreign service terms

(f) Level of pay /basic pay in the pay matrix of the post in the parent department

Whether declared substantive in any post under the Central Government

3. Date of beginning of 4. Date of ending of
service service

5. Cause of ending of service (please tick one)

(a) Superannuation | | (b) Voluntary retirement on being declared surplus (rule 29) ‘ |

(c) Voluntary/premature retirement at the initiative of the railway servant [under rules 12 of Railway Services
(Implementation of NPS) Rules, 2025 and chapter 18 of the Indian Railway Establishment Code Vol II]

(d) Premature retirement at the initiative of the Government [chapter 18 of the
IREC Vol II |
(e) Permanent absorption in public sector undertaking/ Autonomous Body (rule 32) ‘ |

(f) Invalidment on medical ground (Rule 16 of (g) Due to abolition of post (rule
RS(Implementation of NPS) Rules, 2025 29)
(h) Compulsory retirement (rule 30) | | (1) Removal/dismissal from service (rules 31) | (

5.A. In the case of compulsory retirement, the orders of the competent authority whether gratuity may be allowed at full rates or at
reduced rates and in case of reduced rates, the percentage at which it is to be allowed (Please see rule 30)

5.B.In case of removal/dismissal from service whether orders of competent authority have been obtained for grant of gratuity and
if so, at what rate (Please see rule 31)
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6. Service in Autonomous body/State Government, if any :-

Name of organisation Post
held

(a) Details of service :

Period of service ‘From‘D‘ d ‘m’ m‘y‘ y ‘Y|y‘To‘ Period’d‘d’m‘m‘y‘y’y’y

(b) Whether the above service is to be counted for gratuity in the Government ‘

(c) Whether the Autonomous Organisation has discharged its gratuity liability to the Central Government

7. Whether any departmental or judicial proceedings in terms of rule 5 are pending against the retiring employee. (If yes, gratuity
will be withheld till the conclusion of departmental or judicial proceedings and issue of final orders.)

8. Details of Service j
R

(a) Period of service ‘ From To —|— Total duration of service

(b) Details of omission, imperfection or deficiencies in the Service Book which have been ignored [under rule 36]

(c) Period not counting as qualifying service :-

(i) Extraordinary leave not counting as qualifying service |

(ii) Periods of suspension not treated as qualifying service (rule 14) ‘

(iii) Interruptions in service [rule 18 and rule 19 ] ’

(iv) Periods of foreign service with United Nation Bodies for which no contribution for gratuity was received (rule 20)

(v) Any other period not treated as qualifying service (give details) ‘

(d) Additions to qualifying service :-

(i) Benefit of service in an Autonomous Body

|_(e) Net qualifying service(a—b —c +d)

(f) Qualifying service expressed in terms of completed six monthly periods (Period of three months and above is to be
treated as completed six monthly period (rule 22)

9. Emoluments :-

(a) Emoluments in terms of rule 6

(b) Emoluments drawn during ten
months preceding retirement- From To | Period

Note: If the officer was on foreign service immediately preceding retirement, the notional emoluments which he would have
Drawn under railways but for being on foreign service may be mentioned in items (a) and (b) above (sub-rule 7 of rule 6)

(¢) Average emoluments
(rule 7)

(d) Emoluments reckoned for retirement gratuity/death
gratuity (rule 22)

10. Amount of retirement gratuity/death gratuity (rule 22)

11. Details of gratuity on finalisation of Department /judicial proceedings

(a) Percentage of gratuity to be withheld

(b) Amount of gratuity after deduction of amount withheld

12. Details of Government dues recoverable out of gratuity

(a) Licence fee for Government or Railway accommodation [rule 45 and rule 46]

(b) Dues referred to in rule 47

(¢) Amount indicated by Directorate of Estates or the office concerned to be withheld under rule 46
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Post-retirement address of
the retiree

e-mail ID, if Mobile number, if any
any

FORM 6 CHECK LIST FOR HEAD OF OFFICE FOR TIMELY PROCESSING OF RETIREMENT DUES

1. Whether retiring employee is an allottee of Government or Railway
accommodation.

2. The date on which action initiated to obtain the “No demand certificate” from the|
Directorate of Estates as provided in rule 22 of Railway Services (Implementation of]
NPS) Rules, 2025.

3. Date of receipt of 'No Demand Certificate' from Directorate of Estates or the office
concerned.

4. Date on which intimation regarding any recovery/withholding of amount from gratuity

received from Directorate of Estates or the office concerned.

5. If retiring employee is not an allottee of Government accommodation, date on which
‘No Demand Certificate' issued by the office.

6. Date on which action initiated to assess the service and emoluments qualifying for | | | | | | |
gratuity as provided in rule 36.

7. Date on which action initiated to assess the Government dues other than the dues | | | | | | | |
relating to allotment of Government accommodation as provided in rule 47 (1).

8. Date on which the retiring railway servant was furnished with a certificate | | | | | | | |
regarding the length of qualifying service and the emoluments/average emoluments
proposed to be reckoned for retirement gratuity.

9. Whether any objection received from the employee on the above certificate |

10. Whether nominations made in Form 2 for

(i) Death gratuity/retirement gratuity | |

11. Whether details of family in Form 2 of Railway Services ( Implementation of NPS) Yes [] No []
Rules, 2025 attached

12. Whether statement of the savings effected and the reasons why employment could not be

found elsewhere attached (if claim is for gratuity).

13. Whether the orders of the competent authority regarding grant of gratuity in the cases of
compulsory retirement/dismissal/removal placed on record.

14. Whether order for withholding gratuity on finalisation of departmental/judicial
proceedings attached, if applicable on finalisation of proceedings.

15. Whether a statement indicating the reasons for delay (in case the papers for payment of
gratuity are not forwarded before four months of the retirement of railway servant) attached.

16. Whether brief statement leading to reinstatement of the railway servant attached (In
case the railway servant has been reinstated after having been suspended, compulsorily
retired, removed or dismissed from service).

PART-II

[Account Enfacement (by Accounts Officer)]

Date of receipt of papers for payment of gratuity by the Accounts Officer from Head of Office | | | | | | | |
Entitlements admitted -

A. Length of qualitying
service

B. Retirement/Death Gratuity -
(1) Total amount of gratuity
(i1) Percentage of gratuity to be withheld under rule 5

(iii) Amount of gratuity after deduction of amount withheld

(iv) Amount to be adjusted towards arrears of licence fee for Government accommodation|
including railway accommodation and licence fee for retention of Govt. accommodation|
beyond retirement (rule 46)
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and licence fee for retention of Government accommodation beyond retirement (rule 46)

(v) Amount intimated by Directorate of Estates or the office concerned for being
withheld on account of

unassessed licence fee (rule 46)

(vi) Amount to be withheld on non-vacation of railway accommodation (rule 46(9))

(vii) Amount to be adjusted towards Government dues other than those pertaining to
Government or railway accommodation (rule 47)

(viii) Net amount to be released immediately

C. Head of account to which the amount of retirement/death gratuity is to be debited

D. Whether any order affecting gratuity issued under rule 5. Yes No
If so, details
thereof
Signature of Accounts Officer
GRATUITY CALCULATION SHEET
1. Name 2.
Designation
3: Date of || || 4. Lével of pay in the pay 5. Basic pay
birth matrix
6 Date of entry in the Railway 7.Date of
service retirement

8. Length of qualifying service reckoned for gratuity

9. Emoluments drawn during the last ten months |

10. Emoluments or average emoluments, whichever is more beneficial for gratuity

11. Emoluments for gratuity |

66.)

12. Retirement gratuity admissible: calculation to be shown as follows :-
Emoluments/4 x Qualifying Service (In completed six monthly periods, not exceeding

Copy to:- Shri/Smt.Kumari

Signature of the Head of Office

Countersigned by PAO

retired/retiring railway servant
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FORM 7

Letter to the Accounts Officer forwarding the papers for payment of gratuity of a railway servant

[See rules 38,40 and 51]

N O
Government of India
Ministry of ....oeieii e
Department/Office ...........cccovviiiiii..
Date

[Dae [T T T TTTT]
The Pay and Accounts Officer,

Subject: Authorisation of gratuity in respect of Shri/Smt./Km. [

Sir/Madam,

I am directed to forward herewith the papers for payment of gratuity in respect of Shri/Smt./Km.

of this Ministry/ Department/Office [ ] for further necessary

action.

2. The details of Government dues which will remain outstanding on the date of death/retirement of the railway
servant and which need to be recovered/withheld are indicated in item no. (12) of Form 6 / item no. (9) of
Form-10.

3. The receipt of this letter may be acknowledged.

4. The retirement/ death gratuity will be drawn and disbursed by this Ministry/Department/Office on receipt of
authority from you.

Yours faithfully,
(Head of Office)

Enclosures:

1. Form 6 or Form 10 duly completed, along with enclosures and checklists.

2. Service Book (date of death/ retirement to be indicated in the service book).

Note: When initials or name of the railway servant are or is incorrectly given in the various records consulted,this fact should
be mentioned in the letter.
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FORM 8
Letter to the nominee/ member of family of a deceased railway servant for grant of death gratuity

[See rule 48 ]

NO.
Government of India
MINISITY OF .ot e e ees
Department/Office ....ooviiiiiii e
Dated [D [0 [ [0 [V [ [V]V]

To
Subject: - Payment of death gratuity in respect of late Shri/Smt./Kumari [ ]
Sir/Madam,

I am directed to state that in terms of the nomination made by late Shri/Smt. [ ]
[ ] (Name and Designation) in the Office/Department/Ministry of [ ] ,

a death gratuity is payable to his/her nominee(s). A copy of the said nomination is enclosed herewith.

Should any contingency have happened since the date of making the nomination, so as to render the enclosed
nomination invalid, in whole or in part, kindly state precise details of the contingency.

OR
No valid nomination for grant of gratuity exists in this Office in terms of rule 22 and rule 24 of the Railway

Services (Payment of Gratuity under National Pension System) Rules, 2025, a death gratuity is payable to the

following members of the family of late Shri/Smt. [ ]

(Name and Designation), in the Office/Department/Ministry of [ ]
in equal shares: -

(i) Wife/husband including judicially separated wife/husband

(ii) Sons

(iii) Unmarried daughter including step children and adopted children.
(iv) widowed daughters

OR
(In the absence of above surviving members)

(i) Father and / or Mother, including adoptive parents in case of individuals whose personal law permits
adoption;

(i1) Brothers below the age of eighteen years and unmarried and widowed sisters including step brothers and step
sisters;

(iii) Married daughters; and

(iv) Children of a pre-deceased son.
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2. In case your enclosed nomination is valid or you are entitled to receive part or whole amount of gratuity in
terms of rule 22 and rule 24, it is requested that a claim for the payment of gratuity may be submitted in the enclosed
Form 9.

Yours faithfully,

Signature of Head of the Office

FORM 9
Application for the Grant of Death Gratuity

[See rule 48 |

(To be filled in separately by each claimant and in case the claimant is minor, the form should be filled in by the
guardian on his/her behalf. Where there are more than one minor and one guardian for all of them, the guardian should
claim gratuity in one Form on their behalf)

1. Details of deceased railway servant:

Name and Date of death
designation
Office/Department/Ministry in which the deceased served last

2. Details of claimant(s):

SI. Name Date of birth Share Relationship with the Postal address
No. @) (DDMM/YYYY C)) deceased railway (6)
1) 3) servant

€))

1.

2.

3.

3. In case the claimant(s) is/are minor or suffering from disorder or disability of mind, including mental
retardation, details of guardian:

Name Date of birth Share Relationship Relationship with the Postal address
)] (DDMM/YYYY (3) with the deceased railway (6)
2) minor/mentally | servant
disabled (5)
*)
4. Details of bank:
Bank’s Name A/c No. IFS Code

Place: [ ]
Date: ] Signature of the Claimant/Guardian
Mobile No. [ ]
L
Enclosure:
1. Death certificate.
2. Guardianship Certificate/ Indemnity Bond and date of birth certificate in case the claimant is a minor.

3.

Guardianship Certificate/ nomination and Medical Certificate in case the claimant is mentally disabled.
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FORM 10

Assessment and Authorisation of Payment of Death Gratuity when a
railway servant dies while in Service

[See rules 49, 51 and 53]

Part1

Section |
1. Details of deceased:
(a) Name
(b) Mother’s /Father’s name (c) Date of

birth

(d) Date of death | | ‘ ‘ ‘ | | ‘ ‘ (e) Religion
2. Post held at the time of death:
(a) Name of the office ‘
(b) Post held substantively (c) Officiating post
(d) Level of pay in the pay matrix (e) Basic Pay

(f) In case the last post was held outside the Government on foreign service terms-

(1) Level of pay of the post held in the parent department (i1) Basic pay

3. Date of beginning of service it. Date of ending of service

5. Service in Autonomous Body/State Government, if any, particulars of service:

(a) Name of organisation (b) Post held (c) Period of service
From To Total period
(d) Whether the above service is to be counted for gratuity in the Railways ™ Yes ™ No
(e) Whether the Autonomous Organisation has discharged its gratuity liability to the Government ™ Yes
(f) Amount of any gratuity received for the (g) Nature of any pension received for
previous civil service, if any the previous civil service, if any

6. Service qualifying for death gratuity:

(a) Details of omission, imperfection or deficiencies in the service book which have been ignored [under rule 36 (1) |

(b) Periods of non-qualifying service: From To No. of Days

Interruption in service condoned under rules 18 and 19

Extraordinary leave not qualifying for gratuity

Period of suspension treated as non-qualifying

Periods of foreign service with United Nations bodies for which no
contribution for gratuity received to the Government (rule 20)

Any other service not treated as qualifying service

Total period of non-qualifying service

(¢) Additions to qualifying service: From To No. of Days

Benefit of service in an Autonomous Body

Downloaded from www.GovtJobPerks.com


http://www.GovtJobPerks.com
http://www.GovtJobPerks.com

Downloaded from www.GovtJobPerks.com
[T II—4TE 3(i)] T T TSI © T

111

(d) Net qualifying service

completed six monthly period (rule 22)

(e) Qualifying service expressed in terms of completed six monthly periods (Period of three months and above is to be treated as

7. Emoluments reckoned for death gratuity

8. Amount of death
gratuity

9. Details of Government dues recoverable out of death gratuity:

(a) Licence fee for occupation of Government or railway accommodation [ See rule 54]

[See rule 54 (1) ].

(b) Amount to be withheld as indicated by the Directorate of Estates or the office concerned

(c) Dues referred to in rule 54 (2)

(d) Net amount payable as death gratuity

10. Details of the nominee(s) to whom death gratuity is payable:

S.No. Name Date of Share in Relationship with Address
Q)] @) birth death gratuity deceased railway (6)
(DD/MM/YY “4) servant
YY) %)
€))
1.
2.
3.

11. Details of guardian/nominee who will receive payment of death gratuity in the case of minor/mentally disabled children

S.No. Name of minor/ [Name of guardian Relationship with deceased Address of guardian
) mentallydisabled child 3) railway servant (%)
@ (C)
1.
2.
3.

12. Head of Account to which death gratuity is debitable.

Place:

Date:

(Signature of Head of Office)
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Section 11
Details of provisional gratuity drawn and disbursed by the

Head of Office in accordance with rule 50 of Railway Services (Payment of Gratuity under National
Pension System) Rules, 2025.

Death gratuity RS e

Place{ | [ ]

Date: J

(Signature of Head of Office)

PARTII

Account Enfacement
Section 1

Total period of qualifying service accepted for Death
gratuity

Net amount of death gratuity after adjusting Government

dues

Head of account to which death gratuity is debitable

Section I
Details of deceased railway servant
Name Date of death
Amount of gratuity authorised Amount recoverable from gratuity

Amount of gratuity withheld pending receipt of 'No

Demand Certificate'

Amount of provisional gratuity paid, if any

Net amount of gratuity after deducting recoveries,

withheld gratuity and provisional gratuity, if any

Place:l J

[ )

Date:

(Signature of Account Officer)
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PROFORMA- A

INDEMNITY BOND
[ For claim of gratuity when nominee is minor]

[See rule 24]

KNOW ALL MEN by these presents that We (@) ........oiooiiiiiiiiiiiiieiieieet et e see e st et et ene et et eneaneans
. the widow/son/brother, etc., of (¢)

(D) e

....................................... deceased, resident of
(hereinafter called “the Obligor”) and
SON/Wife/daughter Of. ... ..

on behalf of the Obligor (hereinafter called “the Sureties”) are held firmly bound to the President of India (hereinafter
called “the Government”) on the sum of Rs. ............ (RUPEES ..ot only) well and
truly to be paid to the Government on demand and without a demur for which payment we bind ourselves and our
respective heirs, executors, administrators, legal representatives, successors and assigns by these presents.

Signed this .................. dayof................ two thousandand ...............
WHEREAS (C) .cieieiiiiiiieeieeee et was at the time of his death in the employment of the Government.
AND WHEREAS the Said (C) .oovviiniiiiiie i et e died on the.......cocceeeens day
of . 20 ...... and there was due to him at the time of his death the sum of Rs............. (Rupees

............................................................ only) for and towards share of his minor son/daughter in the
death/retirement gratuity;
AND WHEREAS the Obligor claims to be entitled to the said sum as de facto guardian of the minor son/daughter of

the Said (C) tovviiiii i but has not obtained till the date of these presents the
certificate of guardianship from any competent Court of Law in respect of the said minor(s);
AND WHEREAS the Obligor has satisfied the (€)...........ccccoeiiiiii. that he/she is entitled to the aforesaid

sum and that it would cause undue delay and hardship if the Obligor be required to produce the certificate of
guardianship from the competent Court of Law before payment to him of the said sum of Rs. ............. ;

AND WHEREAS the Government has no objection to the payment of the said sum to the Obligor but under
Government rules and Orders, it is necessary for the Obligor to first execute a bond with one surety/two sureties to
indemnify the Government against all claims to the amount so due as aforesaid to the said (c)
............................................................... before the said sum can be paid to the Obligor;

AND WHEREAS the Obligor and at his/her request the Surety/Sureties have agreed to execute the Bond in the terms
and manner hereinafter contained;

NOW THE CONDITION OF THIS BOND is such that, if after payment has been made to the Obligor, the Obligor
and /or the Surety/Sureties shall in the event of a claim being made, by any other person against the Government with
respect to the aforesaid sum of Rs. ...l refund to the Government the said sum of Rs.
........................ and shall otherwise indemnify and keep the Government harmless and all costs incurred in
consequence of the claim thereto, THEN the above written bond or obligation shall be void and of no effect but
otherwise it shall remain in full force, effect and virtue.

AND THESE PRESENTS ALSO WITNESS that the liability of the sureties hereunder shall not be impaired or
discharged by reason of time being granted by or any forbearance act or omission of the Government whether with or
without the knowledge or consent of the Surety/Sureties in respect of or in relation to the obligations or conditions to
be performed or discharged by the Obligor or by any other method or thing whatsoever which under the law relating
to sureties, shall but for this provision have the effect of so releasing the Surety/Sureties from such liability nor shall it
be necessary for the Government to sue the Obligor before suing the Surety/Sureties or either of them for the amount
due hereunder, and the Government agrees to bear the stamp duty, if any, chargeable on these presents.

IN WITNESS WHEREOF the Obligor and the Surety/Sureties hereto have set and subscribed their respective hands
hereunto on the day, month and year above-written.
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Signed by the above named ‘Obligor’ in the presence of

N
Signed by the above named ‘Surety’/ ‘Sureties’

2
Accepted for and on behalf of the President of India by ..........ooiiiiiiiiii e

[Name and designation of the Officer directed or authorised, in pursuance of Article 299 (1) of the Constitution, to
accept the Bond for and on behalf of the President] in the presence of ...,

(Name and designation of witness)

NOTE I.

(a) Full name of the claimant referred to as the ‘Obligor’.

(b) State relationship of the Obligor to the deceased.

(c) Name of the deceased railway servant.

(d) Full name or names of the Sureties with name or names of the father(s)/husband(s) and place of residence.
(e) Designation of the officer responsible for payment.

NOTE II. The Obligor as well as the Sureties should have attained majority so that the bond may have legal effect or

force.
PROFORMA -B
INDEMNITY BOND
[In the case of missing railway

servant][See rule 33]
KNOW ALL MEN by these presents that We (@) ....ccoceeeeveeeierereeriene (D) e st ,
the wife/son /brother/nominee, etc., Of (C)..uiiuiiiiiiriiieiiiiiii e who was holding the post of
........................................................... in the Ministry/Department /Office of ...,
is reported to have been missing since .....................o.oo... (hereinafter referred to as ‘missing railway
servant’) 1eS1Aent OF ..........ooiiiiiiiiiiie e (hereinafter called “the Obligor”) and (d)
................................................................ son/wife/daughter of Shri ...
resident of ... and son/wife/daughter of
.............................................. resident Of .......coooiiiiiiiiiiiiieeeeeee ..o the sureties for and on
behalf of the Obligor (hereinafter called “the Sureties”) are held firmly bound to the President of India (hereinafter
called “the Government”) in the sum of Rs.......... (RUPCES .ot ) equivalent of

the amount on account of payment of salary, leave encashment, Retirement/Death Gratuity and each and every sum
being the monthly family pension well and truly to be paid to the Government, on demand and without a demur together
with simple interest @ ....................... % per annum from the date of payment thereof until repayment for which
payment we

bind ourselves and our respective heirs, executors, administrators, legal representatives, successors and assigns by these

presents.

Signed this .................. dayof................ two thousand and ...............
WHEREAS (€).eiviiieiiieeeiee ettt eevee e vee e was at the time of his disappearance in the employment
of the Government receiving a pay at the rate of Rs. ... (Rupees.........

.................................................. ) only per month from the Government;
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AND WHEREAS the Said (C) +.uvivrtiiiiiiee e e disappeared on the...................... day of
........................ 20 ....and there was due to him at the time of his disappearance the sum equivalent of (i) salary due
(i1) leave encashment, (iii ) Retirement/Death Gratuity;

AND WHEREAS the Obligor is entitled to family pension at Rs. ............. (Rupees...............
.................. only) plus admissible dearness relief thereon;

AND WHEREAS the obligator has represented that he/she is entitled to the aforesaid sum and approached the
Government for making payment thereof to avoid undue delay and hardship;

AND WHEREAS the Government has agreed to make payment of the said sum of
Rs.oooooiiiie (RUPEES. . ) and monthly family pension @
Rs.ooii (RUpees. .. ..coovveiiniiiieiiieee, ) only and relief thereon to the obligator upon the obligor and
the Sureties entering into a Bond in the above mentioned sum to indemnify the Government against all claims to the
amount so due to the aforesaid missing railway servant;

AND WHEREAS the Obligor and at his/her request the Surety / Sureties have agreed to execute the Bond in terms and
manner herein contained.

NOW THE CONDITION OF THIS BOND is such that, if after payment has been made to the Obligor, the Obligor
and /or the Surety/ Sureties shall in the event of a claim being made , by any other person or the missing employee on
appearance, against the Government with respect to the aforesaid sum ofRs...................... (Rupees
............................................................................ )and the sum paid by the Government as monthly pension and relief
as aforesaid then refund to the Government the said sum of
Rs.oooooiiiii (RUPEES.ccnivieiiiiieieiiee e ) and each and every sum paid by Government as monthly
pension and relief together with simple interest @......... % per annum and shall, otherwise, indemnify keep the
Government harmless and indemnified against and from all liabilities in respect of the aforesaid sums and all costs
incurred in consequence of the claim thereto, THEN the above-written Bond or obligation shall be void and of no effect
but otherwise it shall remain in full force, effect and virtue.

AND THESE PRESENTS ALSO WITNESS that the liability of the Surety/Sureties hereunder shall not be impaired
or discharged by reason of time being granted by or any forbearance act or omission of the Government whether with
or without the knowledge or consent of the Surety/Sureties in respect of or in relation to the obligations or conditions
to be performed or discharged by the Obligor or by any other method or thing whatsoever which under the law relating
to sureties would but for this provision shall have no effect of so releasing the Surety/Sureties from such liability nor
shall it be necessary for the Government to sue the Obligor before suing the Surety/Sureties or either of them for the
amount due hereunder, and the Government agrees to bear the stamp duty, if any, chargeable on these presents.

IN WITNESS WHEREOF the Obligor and the Surety/Sureties hereto have set and subscribed their respective hands
hereunto on the day, month and year above-written.

Signed by the above named ‘Obligor’ in the presence of
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[Name and designation of the Officer directed or authorised, in pursuance of Article 299(1) of the Constitution, to
accept the Bond for and on behalf of the President] in the presence of .......coiciieiiieeciiiiiie e

weeveee... (Name and designation of witness)

NOTE L. (a) Full name of the claimant referred to as the ‘Obligor’. (b) State relationship of the ‘Obligor’ to the ‘missing
railway servant’. (c) Name of the ‘missing railway servant’. (d) Full name or names of the Suretieswith name or names
of the father (s)/husband(s) and place of residence.

NOTE II. The Obligor as well as the sureties should have attained majority so that the bond may have legal effect or

force.

NOTE III. The rate of simple interest will be as prescribed by the Government from time to time on Public Provident
Fund rates.

Explanatory Memorandum:
The Railway Services (Payment of Gratuity under National Pension System) Rules, 2025 have been framed for the benefit of
the railway servants covered under National Pension System and given retrospective effect from the 1% January, 2004, as the

benefit of gratuity is available from the 1%t January, 2004 to all employees, who have joined railway service on or after the 1
January, 2004. It is certified that the interest of no one shall be adversaly affected by giving retrospective effect to these rules.

[F. No. D-43/23/2021-F(E)III]

ABHEEJIT KUMAR SINHA, Executive Director, Finance (Establishment)
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