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- GOVERNMENT OF INDIA (3T $U#T)

.. MINISTRY OF RAILWAYS (4 7))

RAILWAY BOARD &4 1)

~ No. 2025-B(SCT)[/99/1/PSU . NewDelhi dated 12.11.2025
‘The Chajrman & Managing Directors: - - Managing Directors: .
1. CCIL, New Delhi. .. DFCCIL, New Delhi,
2. IRCTC, New Delhi. 2. KMRCL, Kolkata,
3. IRCON, New Delhi. " 3. RLDA, Delhi.
4. IRFC, New Delhi. 4.- NHSRCL, New Dethi,
5. RITES Ltd., Gurgaon. 5. CRIS, New Dethi,
6. RVNL, New Delhi. .
7. RCIL, New Delhi,
8. KRCL, Mumbai.
9. MRVC, Mumbai.
10.BCL, Kolkata. - |

* Sub:-Maintenance of Post Baséd Reservation RoSters in Direct Recruitment and
promotion categories in PSUs/Autonomous Bodies etc. — reg.

.' " Ref:-Board’s lett_ér of even 'no. dated 07.10.2025,

Attention is invited to Board’s letter of even no. dated 07.10.2025 vide which a copy |
of the minutes of the meeting held on 16™ September, 2025 in Board’s offica with the officials
- of PSUs/Autonomous Bodies, has been circulated. The same may please be connected.

2. - The guidelines/instructions. regarding preparation and maintenance of Post Based
Reservation Rosters in reciuitment and promotions in Group C and D categories, as per the
guidelines of DoP&T has been circulated alongwith Modal rosters for 200 point rosters as well
~as L shaped small cadres (upto 14 points) vide Board’s office vide letter " No. 95-
E(SCT)I/49/5(1) dated 21.08.97 -and 95-E(SCT)I/49/5(2) dated 21.08.97, respectively.
‘Thereafter, vide letter No. 2005-E(SCT)I/25/14 dated 16.11.2005 (RBE No. 194/2005) the
- same was cireulated: in promotions from Group ‘C’ to Group ‘B’ and within Group ‘B> .
categories. a : : DI ‘

3. In reference to DOP&T’s guidelines contained in DoP&T’s OM no. 36039/1/2019-

Estt.(Res.) dated 19.01.2019 and 31.01.2019 for introduction of reservation for EWS in "

tecruitment, revised circular for maintenance of Reservation Rosters incorporating EWS

reservation in recruitment category has been circulated vide Railway Board’s letter No. 2024~
- B(SCT)1749/20 dated 06.03.2025, RBE No. 17/2023, (Corrigendum dated 15.04.2025).

-4. The above Board’s circulars are also applicable in case of PSUs/Autonomous bodies
and need to be followed uniformly. However, as per the information furnished by the
PSUs/Autonomous bodies it has come to notice that there is no uniformity in the

- PSUs/Autonomous bodies regarding maintenance of Reservation Rosters, as some of the units
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are not following the model reservation rosters issued by the Board vide above mentioned
circulars. Therefore, such PSUs/Autonomous Bodies are advised to recast and maintain the
post-based reservation rosters uniformly as per the Board’s circulars and guidelines quoted
above on prospective basis i.c. past cases need not to be reopened.

Copies of all relevant aforementioned circulars issued by Board are again annexed
herewith for ready reference and necessary compliance.

DA:- As above. | - (I_/‘

(Brijesh Kumar)

Deputy Director, Estt.(SCT)I
Railway Board

Mail Id: brijesh.10982 @@ sov.in
Tele No. 011-23047225

Room No. 359B, Rail Bhawan, New Delhi-110001
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Government of In dia
Ministry of R ailyvays
(Railway Board

CNo2024-B(SCTiIM9720 - ~ NewDelh, dated $E.04.2025

The General Managers {P),
Al Indian Railways -
& Production Units,

The Director General/RDSO/Lucknow

| Sub: Dperation of revised post- based rosters in Direct Recxtu_j‘_tm"ent for
Scheduled. Castes(SCs), Scheduled Tribes (STs), Other Backward ,
- Classes ((}BC}, E.c{}_n_a'uiica'liy' weaker sections (EWS), on introd uction of )

10% veservation for EWS iy jobs.

Reft Railway Boara’s eier no 2024 E(SCT)149120 dated 06.03.2025,

- CORRIGENDUM

Please refer to Board’s letter under reference. In this regard, in Afitexure I fe.
revised roster for cadre .s_fh'@jgth of 15 posts and ahove, the roster point ] 4" indicated to
have been idenfified (reserved) for OBC may please be read as point no. 157 iy the
- entire column of OBC, I : - | o

- Therest of the content of Board’s letter under reference shall remaiy unchanged. .

DA:- As-ﬁbove._ o

GoutHMHiH

Deputy Director, Esft.(Res.) -

. " - Railway Roard

Mail Id:goutom.mondal {@eov.in-
Tele No. 011-23047138

Room No. 15, Rail Bhawan, New Dalir] 10601
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Copy to:

Lialson Officers for SC, ST and OBC of All Indian Railways/ Production Usits.
" The Geperal Secretary, AIRF, Room No, 253, Rail Bhawan, New Delhi,

The General Secretary, NEIR, Room No, 256-E, Rail Bhawan, New Delhi, o
The Members of National Council, Departmental Council and Sect etary, Staff Szde
National Council , 13-C, Ferozeshah Road, New Delhi , _

4. The Secretary Ge:nclal FROA Room No. 256-A, Railway Bomd

5. The Secretary, RBSS Group ‘A’ Officer’s Association. '

6. The Secretary, RBSS Group ‘B* Officers’ Association,
7. The Secretary General; IRPOF, Room No.268, Rail Bhawan, New Delhl
8 .
9

SN

The Secretary, Railway Board Class 1T Officers’ Association,
9. The Secretary, Railway Board Ministerial Staff Association.
- 10, The Secretary, Railway Board Grroup D Empoyees Association, . _
'11. The General Secretary, AIRPF Association Room No.256-D, Rail Bhawan. -
12, General Secretary, All indig SC/S’T Raﬂway Fmployees Assoclauon, Room No.7, Ra:nl
Bhawan, New Delhi,
'13.The General Secretary, All India OBC Railway Employees Feder atmn, Room No 48 GF,
Rail Bhawan. : :
14, Chief Commissioner Rallway Safety, Luclmow ,
" 15. Chief Administrative Officer, MCF/Raebareli Pioject, KlshanganJ,DeHu« _
16, The Secretary, Raﬂway Board Promotes Ofﬂcels Assoclatlon, Room Ne. 341-C, Rail -
. Bhawan. . »
17. The GMs, N. R, Railway (Const.), CAD SR(Lonst ) and CR( Const )
18, The Director General & ex-officio General manager, R.D.E. O/Lucknow.
19. The General Manager, and FA&CAO/Metro Rail wanyolka‘ra, '
- 20, The CAO and FA&CAQ/ COFMOW/New Delhi. . '
21, The General Manager, and FA&CAO/CORE/ Allahabad.
22, The Director General, National Academy of Indian R;u]ways Vadodara
'23. The Directors, IRISET, SecunderabadeRIMEE Jamalpur/ IRIBEN Nasﬂd]ZRICEN Pune
and CAMTECH, Gwalncn :
- 24. The CAO(Const.), MTP (R}, Mumbai & Chennai.
25, The Chairmen & Managing Dir ector/lvianagmg D‘ll"GClOi‘ RITESXIRCON/CONCOR/KRCU
IRFC/ RCIL/KMRCL/RVNUDFCCIUBOLXBSCL/BWELMRVC/IRCTC _
26. The Chairman, Railway Recruitment Board: Allahabad/ Alimedabad/ Ajmel/Bangalm e/
‘Bhopal/ Bilasprr / Bhubaneswar/ Kolkata/Chandigarh/ Chennai/Gorakhpur/ Guwahati/
© Jaimmu & Shritiagar /Malda/ Mumbai/M uzaffarpurf? atna/Ran(,hl/ Secunderabad

/Thiruvananthapuram,
2’7 The Chief Project Admlmstlator (Telecom), IRCOT Comultancy, Shwap Bmdge, New

Delhi
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28, The Director (Movemem) Railways, Kolkata, S

29. The General Secleiaxy, IRCA, DRM Office Complex, Siate entry road, New Delhl

" 30, Managing Director, Centre for Railway Information System,

- 31. Viee Chaitman, Rail Land Development Authotity.

32. Chief Admn Ofﬁcel Indian Railways Otganisation for Alternative I uels, 12" Floor, Cote-T, .
SCOPE Minar, District Centre, Laxmi Nagar, New Delhi -110092, .

33, Office of Chief Administr ative Officer, Indian Railways (Workshop Projects), Chambel '
Bhawan, Judge s Cowrt Road; Anta Ghai Patna-8§00001, Bihar.

* 34, The Joint Director (Iron & Steel), 3 Koilaghat Street, Kolkata,

35. The Secretary, Railway Claims Tribunal, Chennai.

36, The leway Liajson Officer, Jeevan Tara Bmldmg, Parliament Street, New Delln

Copy to:  PSsto MR, MOS(S) & MOS(G).
Copy to: PS/PPSs/PSs/PA to |

CRB & CBOMF, M/nfra M(TRS), M(OBD), Secretary/RlyBd., DG/RPF,
DG/RHS, Adv(MR), OSD(MR), OSD(CO otd)/MR&Add:{tmna PS/MR. '

AM(Camml), AM(CE), AM(C&IS), AM@lecL) 'AM (Budget), AM(E), AM(MB},
AM(Plp), . AM(PU), . AM(Tele), AM(Sig), AM(Store), AM(T), AM(TT),
PED(Bridge), PED(Stn.Dev.Engg.),  AM(Works), AM(F), AM(Staff), Adv(lnfra), .
- Adv.(IR), Adwv. (Project), PED(Vig), Adv (C), Adv.(T&MPP), Adv. (Health), |
PED(Safety), Adv. (Tr&nsfoxmahon) Ady, (F), Adv. (PrOJect), Legal Adviser, PED
: (&1gnal)

EDE(N) BDCE(G}, EDE(G) ED(4), EDF(E) EDE(Saiety) EDE(RRB), EDE(GC), |
EDE, EDV(A), ED(PSU), EDE(Sports), EDE(E&R), EDE(IR), BDH(G), EDPC-, -
EDPC-IL, EDF(BC), ED(ERP), BDPG, Chaitman/HRRC, I8, IS(G); IS (B), J3(C),
DE(W), DE(MPP), DE(G), DE(GP), DR(LL), DME(C&IS), JDR(E), IDEQN),
| JDE(Rep), JDPG, DDF(E)-LJ&II1, DDE(R)-II, DDE (LR} & IL&IT, DD(Sev/E),
DD{Sec/ABE), DD B(P&AN & E(P&AIL, E((3), BN & 10, B(Trg), B(MPP),
" AIC-IIL, BRB-I, ERB-II, ERB-ITI, ERB-IV, ERB-V & ERB-VI, E(Rep)L, E(Rep)-II
& B(Rep)-IIT, B(Sports), B(W), Sec(E), FE-LI&II, FE(Spl), E(RRB), PC-II; PC-
IV, PC-V, PC-VI, PC-VIL, F(SCDI, E(CR) I & BGR}MI, E(GC), BGP), B
(Welfare) ~LIT&III, E(D&A), E(Co-op), PR, E(D&A), (LR)—I,II&.III, Code Revigion
Cell/ B1anches of Rculway Boeud : : S

****$*#
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RBE No. [ ¥ /2025

. GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)
No 2024-B(SCT/49/ 20 _ Mew Dethi, dated- 066.03.2023

The Gernetal Managers (P):
all Indian Zonal Rallways
& Production Units.

The Direcior General/ RD SO/ Luckoow

Sab: Operation of Revised Post Based Resters In Direct Recraitment for Schedufed
Castes(5Cs), Scheduled Tribes(87Ts), Other Backward Classes(OBCs) and Economically
Weaker %ctiom( EWS}, on introduction of 10% reservation for EWSs in Jobs.

Ref: (i) Board’s 1etter No, 95-E(SCTIA9/5(PL 1) dated-21,08.97(RB No 113/97) & 21.03.2001.
(i) DOP&T s OM. No. 36039/1/2019-Estt.(Res.) dated 12.01.2019 and 31.01.2019
(i) Board’s letter No, E(NGUI2019/Mise./2 dated 05.02.2019(RBE No. 19/2019),
{iv}Boards letter No. 2019-F(SCTY25/1 dated 07.02.2019(RBE No. 21/2019)&10.12.2009
{(RBE No. 209/2019).
- (v} Supreme Cowrt's order dated 27.11.24 in &U’{(,m ) No. 10017/2022 in the matter of
AISC/STREA versus UOT & others. -

Pia,asa refer 10 Board’s cireuar No. O5-E(R{ F)J«‘49,'5(P1 1y dduﬁdﬂi 0B.97 vide which detsiled
guigdelines regarding construction/operation and maintenance of Post Based Reservalion Rosters for
recruitinent category, along with Model Rosters for cadre strength of 15 posts and above as Annexure-1
and Model Roster for cadre strength upto 14 posts as Annexure-Ill, were issued.

- 2. DOP&ET vide its OM. No. 36039/1/209-Estt.{Res.} dated 19.01.2019 issued instructions for
introduction of 10%  reservation for Economically Weaker Sactions(EWSs) in Civil posts and services in
the Govt. of India. The said O.M. of DOPET was  ciroulated by BING) direciorate to al] the Zonal
Railways/PUs vide letter no. i*ﬂ\I{IJIIKEO}‘JFMIscf’Z dated 035.02.2019 (RBE Mo, 19/2019) for information

and puidance, -

2.1, Subsequently, in continuation of above O.M.(19.01.2019), DOPET vide its OM. No.
- 36039/1/2019-Esit{Res.) dated 31.01.2019 issued detalled guideline/instructions regarding providing
1% reservation in Direct Recruitment in ¢ivil posts & services to the eligible persons belonging to EWS,
who are not eovered under the scheme of reservation for SC/STAOBC, which were cirenlated to the
Ratlways/PUs along with DOP&T prescribed model Roster vzde Board’s letter No. 2(} O-E{SCTY25/1
dated #7.02.2019, advising a5 under:

*...new reservation roster for direct recruitment for Schedule Castes(SCs), Scheduied Tribes{STy),
Otlier Backward Classes(OBCs) and Economically Weaker bections(EWEs) in Railway services be -
ndopted as prescribed in the Department of Personnel and Trainings(DOP&Ts) .M No.
36639/1/2019-Estt.(Res) dated 31.1.2019 from 1.2..2019, the date of implemeniation for reservation

of EWSs category™.
(’ vor Bl
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3, Railways/PUs ete. are aware of the fact that the model Reservation Roster issued vide Board’s ircular
No. 95-F{(SCTA/5(PL1) dated-21.08.97(RB No 1] 3/97) under reference (i) are at variance with the
modet Rosters as preseribed by DOP&Ts base O.M. No. 36012/2/56-Ustt.(Res.) dated 2.7.1997 vide
which detailed guidelines of Post based Reservation rosters were issued due to which the Model Rosters
issued and adopted by Railway Board both for 200 point Roster and L-Shaped(small cadre roster upto i1

posts) were chatlenged in various courts.

4. The Hon"ble High Court of judicature for Rajasthan at Jodhpur in DB Civil WP No, 9657/2014 in the
matter of VO and Ors. Vs. Ram Sukb Chaudhury and Ors.(and in connected case- 733/20158) wherein
the order of CAT/IU was chatlenged has passed the following order dated 9.5.2017 upholding the order
of CAT/ILL :

% Nop reason has bees axsigned In the order of ithe Railway Board for depurting from the rester
prescribed by the DOP&Y and ne reason fras heen given fo provide roster uplo 14 posis instend of I3
posts. Thevefore, it is clear from the memorandum iysued by the Raitway Board that Raibwap Buard
has not ddopted the roster which Is af materinl variance from tie roster issued by the DOP&T, The
subemission of the petitioner is foctuoily wrong.” :

41, Against the gbove  order of HC/odhpur, All Indie  SC/ST Railway Employees
Association{ AISCSTREA) filed the SLP(Civil) No. | 0017/2023. The Hon'ble Supreme Court vide order
dated-77.11.2024 in the above SLP10017/2022 in the matter of AISCSTREA Versus U0l & others
passed the following order: ' '

w . dn view of the aforesaid sigtement , the impugned judgment is set aside and it s divected that the
. roséer point table , adopted and applicable s per the Indion Raibwey Estoblishment mennal, will
apply. The roster polii fable issued by the Departinent of Personnel anid Traiming, Ministey of
Personnel, Public Grievances uwd Pensions, Union of Tnddic, wounld not be applicable In e present
situation. ‘ ' :

The appeal iv aflowed and disposed of in the wbove ferms, pending application(s), i any shall stand
disposed of.” '

5. In pursuant to the above order of the Hon'ble Supreme Court, the matier has been reviewed in Board’s
office. Accordingly, in partial modification of Board’s civeular No. 2019-B(SCTY25/1 dated 07.02.2019
{RBE No, 2172019} and No. 95-E(SCTYA9/5(Pt.1) deted-21.08.97(RB No 113/9N8&21.03. 2001 (RBE
Mo, 59/2001), the model Post Based Roster for Recruitment category ie. Aunexurs-11200 points
Rosters)&IN{L-shaped 14 peint Roster) is restored with iterpolation of poinis earmarked for EWS
category along with the 8Cs, §Ts & OBCs categories for effecting 10% reservation for EWSs, in direct
recruitment, in terms of the guidelines contained in DOP&T's OM. No. 3603971/2019-Estt.(Res.) dated
19.01.2019 & 31.01.2019. :

5.1 Accordingly, Revised Model Reservation Rosters §.e. Annexure-l] and- Annexure-11E of Circular No.
G5-E(SCTHA/S(PLT) dated-21.08.07RB No 11397y & 21.03.2001(Corrigendum), are enclosed
herewith for implementation and compliance. The rest of the coment/instructions and guidelnes
contaltied in above mentioned Board's Circulars and DOP&T*s 0.M’s would remain unchanged.

6. This will be effective from the date of Issue of this circular ie. prospectively and past cases of
recruitment, if any need not to be disturbed, o

This has the approval of the Competent Authority. C

DA: Asabove ' &Lg (Q\Ay
- . ' (Goutem Montlal}
| ' ' Joint Direclor, Estt.(Res.)}
Mail Id:goutom.mondal@@gov.in
Tele Mo, O} 1-230471 38

Downloaded from www.GovtJobPerks.com


http://www.GovtJobPerks.com
http://www.GovtJobPerks.com

A

£

@~ G

10,
11
12,
13,

14,

15,
16.
17
18.
19,
20,
21

22.

ksl
P

24,

AR

25,

Downloaded from www.GovtJobPerks.com

e

'N0.2{}24-~.E(${?T)If49f 20 | © New Dell, dated- 06.03.2025

Copy o the following for information and similar necessary action, if any to:

(Goutom Mciﬁ K% (QQ\& :
 Joint Director, Estt.{Res.)
Mail Id:gouton.mondal@gov.in

Tele Mo, 011-23047138

. Liaison Officer for SC/ST& OBCs of all the Zonal Railways/PUs.
. The General Secretary, AIRF, Room No. 253, Rail Bhawan, New Dielhi.

The General Scoretary, NFIR, Room No, 256-E, Rail Bhawan, New Delhi,

The Members of National Council, Departmental Councit and Secrfztm y, Staff Side, National Counci)
, 13-C, Ferozeshah Road, Mew Delhi

"I. he Secretary General, FROA, Room Ne, 236-A, Ratlway Board,

The Secretary, RBES Group “A° Officer’s Association,

The Secretary, RBSS Group *B’ Officers’ Assosiation.

The Becrgtary General, JRPOF, Room No.268, Rail Bhawan, New Delhi,

The Secretary, Raiiway Board Class TF Officers” Assuciation,

The Secretary, Raitway Board Minisierial Staff Associztion.

The Secretary, Railway Board erstwhile Group 13 Employees Association,

The Gerieral Secretary, AIRPF Association Room No.256-D, Rail Bhawan.

Goneral Secretary, Al India 5C/8T Railway Employees Association, Room No.7, Rail Bhawan,

New Debhi,

The General Secretary, All India OBC Railway Employees Federation, Room Mo.48, GF, Rail
Bhawan, :
The General Secretary, Railway Board SC/ST Employess Association

Chief Conunissioner Railway Safety, Lucknow.

Chiel Administrative Officer, MCF/Raibareli Project, Kishanganj, Delhi-7.

The Secretaty, Railway Board Promote Officers Ass&éiaﬁ;m, Room Ma. 341-C, Rail Bhawan,

The GMs, NLF. Railway (Const.), CAQ,SR(Const.} and CR{Const.).

The Director General & ex-officio General manager, R.ILS.O/Lucknow.

The General Manager, and FA&CAO/Metro Railway/Kolkata,

The CAG and FA&CAOCOFMOW/New Delhi.

The General Manager, and FA&CAG/CORE/ Allahabad,

The Director General, National Academy of Indian Raitways, Vadodara

The Directors, IRISET, Secunderabad/IRIMEE, Jamalpur/ IRIEEN, Nasik/IRICEN, Pune and
CAMTECH, Gwalior, ' : '

. The CAO{Const. ), MTP (R), Mumbai & Chennat,
. The Chairman & Managing Director/Managing Director, RI]E%HR(()NHCONC ORAKRCL/ IRFCY

RCILKMRCL/RYNL/DPCCIL/BCL/BSCLBWELMRVCARCTC.

. The Chairman, RailwayRecroitment Board:Allahabad/ Ahmedabad/ f‘&;mei Bangalore/ Bhopal/

Bilaspur / Bhubaneswar/ Kolkata/Chandigarh/ C hcnnan’(mrakhpurf Guwahati/ Jammu & Shrinagar

Mialda/ Mumbai/Muzaffarpur/Patna/Ranchi/ Secunderabad /Thiravananthapuram,

The Chief Project Administrator (Telecom), IRCOT Consuliancy, Shivaji Bridge, New Delhi.
S ' ' o4
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30. The Direcior (Movement) Railways, Kolkata. :

31. The Genera) Secretary, IRCA, DRM Office Complex, State entry road, New Delhi,-

32. Managing Director, Centre for Railway Information Systen, '

33. Vice Chairman, Rail Land Development Authority, ' o

34. Chief Admn Officer, Indian Railways Organisation for Alternative Fuels, 12® Floor, Core-1, SCOPE
Minar, District Centre, Laxmi Nagar, New Delhi -110092. ' _

35 Office of Chief Administeative Officer, Indian Railways (Workshop- Projects), Chamber Bhawan,
Judge’s Court Road, Anta Ghat, Patna-800001, Bihar. -

36, The Joint Director (Iron & Steel), 3 Koitaghat Street, Kolkata,

37, The Secretary, Railway Claims Tribunal, Chennal.

38. The Railway Liaison Officer, Jeevan Tara Building, Parliament Street, New Delhi.

B- Copy to:

C- Copy to:

PSs to MR, MOS(8) & MOS(G)-For kind information

PSy/PSs/PA of the following for kind information:

CRB & CEOMF, M/nfra. M(TRS), M(OBD), Secretary/RlyBd, DG/RPF, DG/RHS,
Adv.(MR), OSD(MR), QSI{Co-ord. YMR & Additional PSMR.

AM(Comm).), AM(CE), AM(C&IS), AM{Elect.), AM (Budget), AM(E), AM(ME), AM(Pig.),
AM(PU), AM(Tele), AM(Sigy, AM(Store), AM(T), AM(TT), PED(Rridge), PED(Stu. Dev.
Engg.), AM(Works), AM(R), AM(Stafl), Adv(Infra.), Adv.(IR), Adv.(Project), PED(Vig.),
Adv(C), Adv.(T&MPP), Ady.(Hlealth), PED(Safety), Adv,(Transformation), Adv.(F),

" Adv.(Project), Legal Adviser, PED (Signal).

EDEQN), EDCE(G), EDE(G), ED(A), EDF(E), EDE(Safety), EDB(RRE), EDE(GC), EDE,
EDV(A), ED(PSU), EDE(Sports), EDE(E&R), EDE(IR), BDH(G), EDPC-I, FDPCI,
EDF(BC), ED(ERP), EDPG, Chaitman/HRRC, JS, IS(G), IS (B), J§(C), DE(W), DE(MPP),
DFE(G), DE(GP), DE(LL), DME(C&IS), IDE(E), TDE(N), TDE(Rep), IDPG, DDF(E)-LH&MI, -
DDER), DDE (LR} & 1,&I, DD(Sec/E), DD(Sec/ABE), DD BP&AN & B(P&ANL
E(G), DONG)L & T1, E(Trg.), BQMPP), A/C-IIL, ERB-I, ERB-IL, ERB-III, ERB-IV, FRB-V &
ERB-VL BRep)l, ERep)}l & B(Rep)-IH, E(Sparts), E(W), Sec(R), FE-LI&IL, FE(Spl),
B(RRB), PC-IIL, PCIV, PC-V, PC-VI, PC-VIL E(SCT)IL, R(GR} I & E(GR)IL, E(GO), '
B(GP), B (Welfare)-LII&TI, B(D&A), E(Co-op), PR, B(D&A), B(LR)-LI&II, Code Revision
Cell/ Branches of Railway Board. o '

R Rk
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ANNEXURE-I

DIRECT RECRUITMEN’I_‘ ON ALL INDIA BASIS BY OPEN COB’IPETIT_ION

Revised Post Based Model Roster{Annexure-II) for 15 posts and above(i.e. 200 point Roster) of
Board’s Circular No. 95-E(SCT)I/49/5(1) dated 21.08.1997(RBE No. 113/1997) and
No. 95-E(SCT)I/49/5(Pt.) dated 21,3,2001 (RBE No. 59/2001, Cor rigendum) for effecting 10%
reservation for EWS interpolating them with tiie SCs, STs and OBCs in Recrmtment as per
DOP&T gmdelmes

'Sl_ ﬁo Number of Roster Poiats Reserfed
posts SC ST . 0BC EWS
) @ (1253")4») (7-(i';/’u) _ (2;?5")/0) (10"_/0)
_ (6)
1 15 , 4 & 12=(2) 8 (1) . 2,6,10,14=(4) 11= (1)
2 16 -fdo- -do- - ~do- : o
3 17 . 4,12,17=(3) “ odo- ~do- -do-
4 18 - -do- ~do~ 12,6,10,14, 18=(5) -do-
5 10 - «do~"  =do- «do- -do-
6 20 . do- 8,20=2) | ~do- _ do-
7 2. -do- -do-~ -do- 11, 21=(2)
8 | 22 ~do- ~do- ' 2610 14,18, 22=(6) ~do-
9 23 -do~ ~do- o -do- “do-
10 . 24 1 4,12,17, 24=(4) C do- ~do- - -do-
11 25 ~do- -do- “do- - o~
- S . o 2,_6?10,14,18,221'26 do
: | =7) . .
13 27 | -do- ~do- -do- ~do-
- : : | 2,6,10,14,18,22,26,
14 28 edo- - -do- 8 | -do-
15 29 -do- "~ -do- -do- - - -do-
16 30 4,12,17,24,30 = (5) -do- , -do- - ~do-
17 31 -do- - wdo- ~do- 11,21,31=(3) .
_ 1 - 2,6,10,14,18,22,26, 28,
18 32 -do- -0~ o 32 : ~go-
S - ={9)
19 33 - -do- -do- ~do- ~do-
20 34 . -do- | 8,20,34=(3) ~do- . do- -
21 35 1 -do- -do- -do- - ~do-
- | : 2,6,10,14,18,22,26,
22 36 ~do- -do~ 28,3236 -do-
' _ ' =(10)
23 37 - : - -do- - -do- = -do- -do-
24 28 - 4,12,17,24,30,38 do- - o do-
- =(6) .
25 39 . -do- -do- - " do- -do-
i - 2,6,10,14,18,22,26, o
26 40 | do- ~do~ - 28,32,36,40 -do-
_ ' S - =11
- 11,21,31,41 =
27 | 41 do do _ do _ @

Downloaded chim www.GovtJobPerks.com



http://www.GovtJobPerks.com
http://www.GovtJobPerks.com

Downloaded from www.GovtJobPerks.com

J ;'do', .

28 42 -do- -o- -do- g
_ 3.6,10,14,18,22,26, ;
29 43 «do- -do- 28.32,36,40,43 -do-
L =(12) '
30 A4 H12, Z’i?,;,i 038, —do-. -do- -do-
31 A5 ~do- ~-do- ~do- -do-
32 46 -do~ -dg- ~do- ~do-
8,20,34,47
33 {17 _ -do-. —4) ~do- -do-
3.6,10,14,18,22,26,
34 48 -do-" ~do- 28,32,36,40,43,48 -do~
_ . =(13) _
is 49 -do- - -do- o~ «o-
4,12,17,24,30,38, ' _
36 50 44,50 = (8) -do- ~=go- ~do- B
" o1 o e e 11,2131,41,51
- ={5)
2,6,10,14,18,22,26,
38 52 ~do- -do- 28,32,36,40,43,48, -do-
| - 52=(14)
39 53 -do- ~do- ~ do- w0
. . 2,6,10,14,18,22,28,
40 54 -do- -do- 08,32,36,40,43,48,526& -do-
, _ 54=(15)
41 55 ~lo- «lo- -fo- -do~
42 56 _ ~do- ~do- -do- ~dg-
_ 4,12,17,24,30,38, _
43 57 44,50,57 = © ~de- | -go- -do-
: 2.6,10,14,18,22,26,
44 58 ~do- - do- 28,32,36,40,43,48, -do-
: ©52,54,58=(16)
45 59 -do- - wo- wdo ~dlom
8.20,34,47 '
46 B0 -do- 50 (%) -do- - do-
- 11,21,31,41,
47 61 -do- ~do- -do- si61=16)
o 2.6,10,14,18,22,26, |-
4R B2 do- . ~do- 28.32.36,40,43,48, -do-
' 52,54,58,62=(17) '
49 63 wdo- ~da- ~do- : -do-
- 4,12,17,24,30,38, -
50 64 44,50,57,64=(10) «do- ~do- - ~do-
51 65 -do- ' ~do- -do- . =do-
) 2,6,10,14,18,22,26,
52 56 ~do- -do- 28,32,36,40,43,48,52,54, - .do-
. , 58,62,66=(18) : '
53 67 -do- “do- ~do- o=
54 68 -0~ ~do- ~do- -do-
_ 2,6,10,14;18,22,26,
55 69 -d6- 28,32,36,40,43,48,52,54, -do-

58,62,66,69=(19)
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76,80,85,88,92 =(25)

. ' 4.12,17,24,30,38 44,
¢ 0 50,57, 64,70= (11) - do- e
. 11.21,31,41,51,
57 71 ~do- —ﬁo- ﬁo- 61.71= (7)
58 72 ~do- w(lo- ~do- ~do-
' 2,6,10,14,18,22,26,
28,32,36,40,43,48,52
59 3 o do- 54,58,62,66,69,73 -do-
=20)
8.20,34,47, -
60 74 ~do- | s07a=6) -do- -do-
61 75 -do- sdiow o~ ~do-
2,6,10,14,18,22,26, '
28,32,36,40,43,48,52,
62 76 -do- -do- 54,58,62,66,69.73, ~do-
- 76 =(21)
63 77 -do~ -do- " odo- ~do-
- 4,13,17,24,30,38,
64 78 44,5057, -do- ~do- -do-
: ' 64,70,78=(12) :
C63 79 ~do- . -do- _ -do- ~do-
- ' - 2,6,10,14,18,22,26,
| _ : 28.32,36,40,43,48,52, : .
66 80 -do- ~do- . 54,38,62,66,69,73, -do-.
76,80=(22) |
' . 11.21,31,41,51,
67 81 oo N -do- -do- | 61’?1?812 ®
68 82 -do- -do- ~da- ~do-
69 83 wclo- - ~do- -Jo- -do-
\ 4,12,17,24,30.38,
70 84 44,5057, | do- ~do- ~do-
: © 64,70,78,84=(13) . _
: T3,6.10,14,18,22,26,
28,32,36,40,43,48,52, .
& 85 do- -do- 54,58,60,66,69,73, <o
76,80,85=(23)
72 86 -do- -do- o do- ~o-
| 8,20,34,47, _
73 87 “do- 60,74&87 -do- -do-
=(7) | :
2,6,10,14,18.2226, |
| 28,32.36,40,43,48,52,
4 88 ~do- do- 54,58,62,66,69,73, -do-
: 76,80,85,88=(24)
75 89 -do- ~ -do~ - ~do- -do-
_ 4.12,17,24,30,38,44, - -
76 o0 50,57,64,70,78,84, ~do- -do- - -do-
' 90 =(14)
_ : 11,21,31,41,51,
77 91 -do- . ~fo- -do- .61,7},8],91=(9)
2.6,10,14,18,22,26, - :
: 28,32,36,40,43,48,52,
s 22 wdo- wdor 54,58,62,66,69,73, do-
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79 93 ~do- ~go- -dg- <do-
80 04 -do- ~do-~ ~do- -do- 7
' 2,6,10,14,18,22,26,

| 28,32,36,40,43,48,52,

81 95 ~do- ~do- 54,58,62,66.,69,73, ~ do-
-76,80,85,88,92,95 '

=(26)

. 82 13 ~do- . -do- -do- -do-

' 4,12,17,24,30,38,44, - .

83 97 50,57,64,70,78,84, * do- -do- ~do-~

' 90,97 =(15) .

84 a8 -do- ~do- ~do- -do-
2.6,10,14,18,22,26,

_ _ 28,32,36,40,43,48,52, _

. 85 99 -do- -do- 54,58,62,66,69,73, -do-
76,80,85,88,92,95, 99

: =(27)
. 8.20,34,47, ,
86 100 -do- 60,74,87, ~do- ~do-
100=(8)
11,21, 3141,51,
87 101 do- ~do- -do- 61,71,8191,
-- 101=(10)
72,6,10,14,18,22,26,
. 28,32,36,40,43,48,52,
- 88 102 ~do- ~do- 54,58,62,66,69,73, -do-
- ' 76,80,85,88,92,95
- 99,102 =(28)

89 103 . -do- © -do~ ~do- - -do-

4,12,17,24,30,38, _

90 104 44,50,57, 64,70, 78, «do- -do- -do- -

£4,90,97,104 = (16)

.91 105 -do- ~do- , -do-,  do-
2,6,10,14,18,22,26, '
28.32,36,40,43,48,52,

92 106 ~do- -do- --54,58,62,66,69,73, do-

' - ' 76,80,85,88,92,95

. 99,102,106 =(29)

93 107 ~do- ~do- -do- ~do-

94 1108 ~do- ~cfo- ~do- o~

45 109 ~do- -do~ -do- - «do-

4,12,17,24,30,38,44 |
50,57, 64,70, 78,84, | : _
96 110 90,97, 104,110 = -do- ~gdo- -do-
€)
2,6,10,14,18,22.26,
_ 28,32,36,40,43,48,52,

97 111 odo- -do- 54,58,62,66,69,73, -do-.

' 76,80,85,88,92,95
99,102,106,111 =(30)
_ . - 11,21,31,41,51,

98 112 ~do- ~do- -do- 61,71,81,91,101,

o 12=(11)
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e 2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
- 54,58,62,66,69,73,
%9 113 ~do- -do- 76,30,85,88,92,95 -do-
99,102,106,111,
113=(31)
8,20,34,47,60
100 - 114 ~do- .74,87, 100, -do- -do-
' 114 =(9) '
© 101 115 ~do- -do- do- -do-
102 116 - ~do- ~do- -do- ~do-
4,12,17.24,30,38, - |
_ 44,50,57, _
103 117 64,’?0,78,84,9049’?, ~do- -do-. -do-
104,110,117 =(18) ' _
' 2.6,10,14,18,22,26,
28,32,36,40,43,48,52,
: - 54,58,62,66,69,73, :
104 118 “do~ ~do- 76.80.85.88,92.05 -do-
99,102,106,111,113,
| 118=(32)
105 119 -0~ -do- -do- ~-do-
- . | 11,21,31,41,51,
106 120 ' -do- -do- -do- 61,71,81,91,101,
| _ | 112,120= (12)
2,6,10,14,18,22,26, '
| 28,32,36,40,43,48,52,
54,58,62,66,69,73, .
107 121 o~ ~(o- 76.80,85,88.92,65 ~lo-
99,102,106,111,113,
118,121=(33)
108 122 -do- ~do- -do- -do-
109 123 - ~do- ~do- -do- (o~
4,12,17,24,30,38,
' 44,50,57, 64, :
110 124 70,783 4,90,97, 104, ~do- -do~ -do-
110,117,124 =(19) . |
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
11 125 ~do- do- 76,80,85,88,92,95 do-
09,102,106,111,113,

_ o 118,121,125=(34)
112 126 ~fo- ~do- -do- -do-"
' ' 8,20,34,47, |

: : 60,74, 87, ' _
113 127 -do- 100, 114, ~do- -dp~
127 = (10} - o |
' 2,6,10,14,18,22,26,
08,32,36,40,43,48,52,
54,58,62,66,69,73,
Ha 128 -do- -do- 76,80,85,88,92,95 99, -do-
102,106,111,113,
118,121,125,128=(35)
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,106,111,113,118,121,
125,128, 132,
136,139,143 =(39)

115 - 129 ~do- «do- ~do~ ~do-
4,12,17,24,30,38,44, §
50,37,64,70,78,84, p
e 130 90,97,104,110,117, do- -do- do-
124, 130 =(20) .
11,21,31,41,51, 61,

117 131 -do- -do- -do- 71,81,91,101, 112,
o _ 120,131 = (13)
2,6,10,14,18,22,26,
28,32,36,40,43 48,52,

| 54,58,62,66,69,73,

118 132 ~do-~ -do- 76,80,85,88,92,95 -do-
99,102,106,111,113,

118,121,125,128,
132=(36)

119 133 -do- ~don do- -do-

120 134 ~do- -do- . -do- ~do-

121 135 ~do- -do- . -do- _ -do-

- 2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
| 54,58,62,66,69,73,

122 136 -do- “do- 76,80,85,88,92,95 -do-
99,102,106,111,113,
118,121,125,128,1321 |

. _ 36 =(37)
4,12,17,24,30,38,
44,50,57, _ _
123 137 | 64,70,78,84,90,97, ~do- o~ -do~
: |- 104,110,117,124,
130,137 =(21)

124 138 -do- do- ~do- "o~
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,

54,58,62,66,69,73,
125 139 -do- do- 76,80,85,88,92,95 ~do-
: : 99,102,106,111,113,
118,321,125,128,
132,136,139 =(38)
8,20,34,47,60
- 74,87, 100,
126 140 -do- 114,127,140 -do- ~do-
= (11) ,
- 11,21,31,41,51,
61,71,81,91,101,
127‘ 141 ~do- -do- -do- 112,120, 131141
_ : =(14)
128 142 -do- -do- , -do- wdo-
' 2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
_ _ 54,58,62,66,69,73,76, |
129 143 -do- ~do- 80,85,88,92,95,99,102 ~do-
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4,12,17.24,30,38,

104,110,117,124,
130,137,144,150,
157 =(24)

44,50,57,
130 144 - 64,70,78,84,90,97, do- -do- do-
104,110,117,124, '
130,137,144 =(22)
131 145 -do- “do- G0~ “do-
132 14 - do- “do- ~do-
' 2.6,10.14,18,22,26,
28.32,36,40,43,48,52,
54,58,62,66,69,73,
| 76,80,85,88,82,95 a
133 47 do- - o 99,102,106,111,113, -do-
118,121,125,128,
132,136,139,143,
| 147=(40)
134 148 do- do- T o -do-
135 149 ~do- -do- ~do- ~da-
4,12,17,24,30,38,
44,50,57, 64,70,
136 150 78,84,90,97, 104, do- do- ~ do-
110,117,124, 130, |
137,144,150 =(23)
| 2,6.10,14,1822,36,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
- 76,80,85,88,92,95
137 151 do- -do- 99,102,106,111,113, do-
118,121,125,128,
132,136,139,143,
147,151=(41)
- | 1121314151,
61,71,81,91,101,
138 152 ~do- -do- -do- 112,120,131,141,
152 =(15)
139 153 -do- -do- ~do- ~do-
- 8.20,34.47.,60 _
| , 74,87, 100, -
140 154 do- 114,127,140, do- -do-
C154=(12)
T2.6.10,14,18,22,26,
28,32,36,40,43 48,52,
54.58,62,66,68,73,
: 76,80,85,88,92,95
141 155 -do- -do- £ 99,102,106,111,113, do-
118,121,125,128,
132,136,139,143,
147,151,155=(42)
142 156 ~do- ~do- -do- «do-
4,12,17,24,30,38,
U 44,50,57,
43 157 64,70,78,84,90,97, . o e
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2,6,10,14,18,22,26,
28,32,36,40,43,48,52,

54,58,62,66,69,73,
76,80,85,88,92,95 .
99,102,106,111,113, ~dg-
118,121,125,128,
132,136,139,143,
147,151,155,158

=(43)

144 158 ' -do- ' ~do-

145 158 do- " do- do- e

11,21,31,41,51,
61,71,81,91,101,
112,120,131, 141,
152,160 =(16)

146 %0 | -do- do-  -do-

147

lel -

- -do-

_do-

doe

148

162

o~

-do~ .

2.6,10,14.18,22,26,
28,32,36,40,43,48,52,

54,58,62,66,69,73,76,

80,85,88,92,95 99,

1102,106,111,113, 118,

121,125,128,132, 136,
139,143,147, 151,
155,158,162 =(44)

~do-

149

163

mige

~do-

~do-

g0~

150

164

4,12,17,24,30,38,44,
50,57,64,70,78,34,

90,97,104.110,117, |

124,130,137,144,
150, 157,164 =(25)

-do-

~Jo-

151

185

~do-

-do-

2,6,10,14,18,22.26,
28.32.36,40,43,48,52,
54,58,62,66,69,73,

' 76,80,85,88,92,95
99,102,106,111,113,
118,121,125,128,
132,136,139,143,
147,151,155,158,

-do-

ey

166

-do-

~do-

162,165 =(45)
" o

-do-

153

167

-do-

8,20,34.47,
60,74,87,

100,114,127,
140,154,
167 =(13)

~go-

~do-

154

168

"'dOf

~do-

~do~

-do-

155

169

~do-

2,6,10,14,18.22,26,

| 28.32,36,40,43,48,52,

54,58,62,66,69,73,
76,%0,85,88,92,05
99,102,106,111,113,
118,121,125,128,
132,136,139,143,
147,151,155,158,
162,165,169 =(46)

~do-
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4,12,17.24,30,38,
" 44,50,57,
64,70,78,84,90,97, | -
156 170 104,110.117,124, ~do~ ~r.30-‘ ~Jo-
130,137,144,150;
157,164,170 =(26)
N 11,21,31,41,51, 61,
- : _ 71,81,91,101, 112, |
157 171 ~Jo- | -do- -do- 120,131,141, 152,
_ _ 160,171 = (17)
158 172 -do- ' ~do- -do- -do-
17 2,6,10,14,18,22,26,
28,32,36,40,43,48,52, |
54,58,62,66,69,73,
_ _ 76,80,85,88,92,95
159 173 ~do- ~do- 99,102,106,111,113, ~do-
5 ' - 118,121,125,128, - '
132,136,139,143,

| 147,151,155,158, 162, |
165,169,173 =(47)

160 174 wto- - -do- ~do- -do-

161 175 ' ~do- ~Jo- ~do- -do-
' 2,6,10,14,18,22,26,

28,32,36,40,43,48,52,
54,58.62.66,69,73,76,
. ’ RE - 80,85,88,92,95,99, _

162 176 -do- -do- 102,106,111,113,118, «do-.
: : 121,125,128,132,

136,139,143,147,
151,155,158,162, 165,
169,173,176 =(48)

412,17,24,30,38,
44, 50,57, 64,70,
_ 78, 84,90,97, 104, , -
ez 77 110,117,124, 130, -do- -"df_’” | -do-
© 137,144,150, 157,
, 164,170&177 =27 | _
164 178 ~ <do- -~ edo-  do- - -do-
163 179 : - ~on ~go- ' ~do- -do-
T §,20,34.47,
: 60,7487, :

166 180 © -do- 100,114,127, cdo- -do-

' 140,154,167 ' '
- &I180=(14)
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
76,80,85,88,92,95

_ ' 99,102,106,111,113,

167 18l do- rde- 118,121;125,128, - do-
132,136,139,143,
147,151,155,158,
162,165,169,173,

176,181 =(49)
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132,136,139,143,

147,151,155,158,162,

165,169,173,176,
181,185,188,191

11,21,31 41,51,
61,71,81,91;101,
168 182 ~do- ~do- -do- 112,120,131,141, |
' ' : 152,160,171,182
=(18)
155 183 ~lo= (o~ ~go- ~do-
4,12,17,24,30,38, '
44,50,57,
64,70,78,84,90,97,
170 184 £104,110,117,124, -do- ~do- do-
' 130,737,144,150,
157,164,170,177&
184 =(28)
. 2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
76,80,85,88,92,95
' : $9,102,106,111,113, .
171 | 185 ~do- ~do~ (18121125128, ~do-
132,136,139,143,
147,151,155,158,162,
165,169,173,176,
_ 181,185 =(50)
172 186 -do- -do- -do- o
173 187 " -do- ~do- -do- _ ~do-
- ' 2.6,10,14,18,22,26,
28,32.36,40,43,48,52,
54,58,62,66,69,73,
76,80,85,88,92,95
: ' - 99,102,106,111,113,
174 188 - | -do- ~do- - 118,121,125,128, ~do-
132,136,139,143,
147,151,155,158,162,
165,169,173,176,
_ 181,185,188 =(31)
175 188 -do~ ~dio- -do- “~do-
" 4,12,17,24,30,38, -
44,5057,
54,70,78,84,90,97,
176 190 104,110,117,124, ~do- - -do- -do-
' 130,137,144,150,
157,164,170,177,
184&190 ={(29) _
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
76,80,85,88,92,95
_ 99,102,106,111,113, _
177 191 ~do- -do- 118,121,125,128, ~do-

=(52)
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11,21,31,41,51,
. © 61,71,81,91,101,
178 192 -do- -do- -do- 112,120,131,141,13
2,160,171,182,192
: =(19)
179 193 -do~ ~do- ~do- -do~
8,20,34,47,
60,74,87, o
' 100,114,127, '
180 j‘.94 -do- 140,154,167, -do- -do-
180&3194
=(15) .
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
76,80,85,88,92,95
99,102,106,111,113, :
181 195 -do- -do- 118,121,125,128, -do-
132,136,139,143,
147,151,155,158,162,
165,169,173,176,
181,185,188,191,195
»:(53) o
182 196 ~do- ~o- ~do- -do-
4,12,17,24,30,38, '
44,5057,
64,70,78,84,90,97,

183 197 104,110,117,124, -do- -do- -do-
130,137,144,150, :
157,164,170,177, _

184,1908197 =(30) :
184 198 -do- ~tlo- -do- , ~do-
' 2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
76,80,85,88,92,95
99,102,106,111,113, :
185 199 do- ~do- 118,121,125,128, ~do-
132,136,139,143,
147,151,155,158,162,
165,169,173,176,
181,185,188,191,
195,199 =(54)
: 11,21,31,41,51,
61,71,81,91,101,
186 200  ~do- ~do- ~do- 112,120,131,141,
152,160,171,182, -
192, 200 = (20)

Note: While fixing roster point, if the EWSs roster point coincides with the roster points of -
SCs/STs/OBCs the next available UR roster point has been allotted to the EWSs and also the

— 14 -

principle of “squeezing” has been kept in view.
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F. N'c?a 38039/1/2018-Estt.(Res.)
Govemnment of india o
Mm;stry of: Persannel Public Grievanices and Pensmns
Department ef Personnei and. Trammg o

Neﬁh Biock New: Deihl .
g Ja;n.vary,,_ﬁm -
BFFK?.E MEMQRANDUM S

’ '-'Subjeat F{esewation for Ecnnamicaliy Waaker Sectmns (EWSS} iri cwxl pos*l‘s
and services in the Govemment m‘ india. IR .

" Referenve is mwted to Mm:stry af Saclai Justice and Empowerment 0. M No. . o
F_N 'g20013!0112018*8(3 -l dated 17, 120?? on:the shove mentioned sub}ect wh;ch s
inite _-aha reads asunder- -

", In pursuarice: af mserf;cn bf clalises 15(6) and 16(6). in the Constzfui;on _
vide the Constitution {One Hundred and Third Amendrrient) Act, 2019 ancf in .
order 0 enable the Economically Weaker Sections (EWSs) who are nof ©
- overed uhder the existing scheme of reservations-for the Scheduled Castes,
- the Scheduled Tribes and the Sccially and Educetionally Backwerd Classes, -
o recelve the benefits of reservation-on a preferential basis-in civil posts and
services.in the Governmient bf india and atmission in Educational Institufions,
it has been decided by the Govemment 16 pmwde 0% faservaﬁan o EWSs
in civil posts and semces in Govemmenf of Indie and adm;ss;an in o
- Educafsona! Insttfuf:ons g -

2. Persons who ‘gre- naf mvar@a:f under the ex:stmg s«::heme of
- reservations for the ‘Schedifled Castes, the Scheduled Trfb&s and the Sama!!y S
L and Educationally Backward Classes .and whose fam;fy has gross. annua]
- ncome below Rs. 8.00 lakh-are to be identified as EWSs for the beneﬁf of
reservation. Family for this purpose will include the person who seeks benefit
- of reservafzon hislher parents and s:b!mgs below the ager of 18 years as also -
- _hfs/é?er spou,se and chtfcfren be!ow ﬁtre age @f 18 years The income shaﬁ
- el and _ff w:!i b_{:! _m_coma fm’_.fhe ﬁnanc;a! year_pno_r _i_q the_ year :;:f a_pp!;cafzan__ '
© Also persons whose fainily owns or possesses any of the following aésets
shall be excluded f;‘om bemg fd&nt:z‘“ og as EWSs, rrmspect;ve of the fam;iy '
income - ‘e
1L . Batresof Agncufturai Land and above; | B
" il -Residential flat of 1000 sq: f. and above;
- B, Residential plot of 100 sq. yards ; and above in nom‘fed mumcapafff;es B
" iv.  Residential plot of 200 S4. yards and above in areas other i‘han the
-nclzﬁed mumc:pahtres : :

3. Theincome and assets of the families as menhaned in para 2 would be
required {o be certified by an officer not below the rank of Tehsz!dar in the

~ States/UTs. The officer who Issues the certificate wou!d do the same affer
S N

@««M Tt
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) carefuﬁy venfymg all rsfevant dccuments foffowmg duie process as pfescnbsd
by the respeoﬂm Sfai‘sf' U’T . o

........

5 instrucbans regardmg resenfafron i empfoymeﬁf and adm;ss;on to

- ea‘uoafional msr;tuhons will ‘be- fssued by “DOPT “and Mmisf!}f of HR’D
respest;vsfy

2 S pursuance of the. abova Gﬁ" ce Memorandum it is hereby notif ed that 10%
reseruat;on wmukﬁ ‘e provided for Economically Weakér Sections {EWSs) in. centrai '
gavernment pasts an@ pervices and wauid be effective. i mspeet of aﬂ Direct' '

e Rearuatmant vacanc;es tca be notified onor aftet 01.02.2018.

| Beta:lesi instructions regardmg aperat;on of roster and precedure far
kmpiementatsmn of EWS resewatian will be issued aeparateiy | |

( Gyanendra Dev Trtpathtj 3 Wﬁ'lf_g,, [9
Lo Joint: Seoratafy to the Govemmeni of 1ndia
“To ]

1. The Secretaries of all Mimsmas/t)epartmems rof the: Gevemmerzt caf indza
2. Department of Financial Services, New Delhi ' : :
- 3.~ Dspartment’ of Public Enterptises, New Deih
4.+ Railway Board, Ministry of Railways, Rail Bhavar, New Dethi o
5. Secretary, Mmzstry of Human Reésources. Beveiopment Shastrf Bhavarz
. New Delht.
6. Suprems Court of !ndza!Eiect;an Samm‘ismn Cof india/ Lﬁk Sabha
' ‘Secretatiat/ Rajya Sabha Secretafiat/ - Cabinet Secretariat/  Central
Vigilance Commission/ Presidents Secretariall  Vice Presidants; :
_ Secretariat /Prime Minister's Office/ NIT! Aayog, -
Y P Union Public Service Commission / Staff Selection’ Comiission , :
R - Secretary, Ministry of Sodial Justace and Empowerment, Shastr Bhawan
.- NewDelhi "
8 National Cammzss:en fer Scheduled Castes, Lok Nayak Bhawan New
- Delhi.

| '1{);_ * National Commiission for ‘%sheduied Tribes, %..ok Nayak. Bhawan New

Delhi
11.  National Commassson fm Backward Giasses Trskoot—‘% thka}l Cama;
- Place, RK. Puram, New Dethi -
12, Officeofthe Comptrotier and Auditor General of Indaa
13. . Information and Facilitation Center, DoPT, North Block, New' if)eih: .
44, Director, ISTM, Old IJNU Campus, Olof Palme Marg; New Dethi 110067
18, Nic DoPT - to upioad the same on DoPT website.

16, Hindi Seattczn for pmvzdmg & Hindi translation
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N0.36039/1/2019-Estt (Res)
_ : - Government of India
Ministry of Personnel Public Grievances & Pensions
Department nf Personnel & Trammg
North Block, New Delhi -
dated the  31stJanuary, 2019

OFFICE M _EMQ_R_&ED][M

Subject: Rgservatian fcit_' Economically Weaker Sections {EWSs) in direct
- recruitment in civil posts and services in the Government of India.

 In continuation of fhis Departinent;s_ Office Memorandum of even number
- dated 19.01.2019, the following instructions are issued in consultation with

- Ministry of Social Justice and Empowerment and Department of Legal. Affairs -

regarding reservation for EWSs not covered under the reservation scheme for
- SCs/STs/0BCs in respect of direct recrmtment in cml posts’ and serwces in’ the,
Government of India. :

2 OUANTUM OF RESERVATION | |

The persons belonging to EWSs who are not covered under the scheme of
reservation for SCs, STs and OBCs shall get 10% reservation in d_u'ect recrultmem |
in civil posts and services in the Governmentof India, S B

A

3. EXEMP.TION FROM RESERVATION;

31 "Smentzﬁc and Techmcal” posts which satisfy all the following condmons can
-be exempted from the purview of the reservation orders by the Mlmstrles/ '
Departn‘{lents _ . _

(i) The posts should be in grades above the lowest grade in Group A of the
service concerned .

(it) They should be classified as “scientific or technical” in terms of Cabinet -
Secretariat [OM No. 85/11/CF-61(1) dated 28.12.1961], according to which
scientific and technical posts for which qualifications in the natural sciences -
or exact seiences or applied sciences or in technology are prescribed and the
- incumbents of which have to use that knowledge in the dlscharge of 111'1811"_ -

“duties.
' q Oq;"d:u-a-m
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(iif) The posts should be ‘for conducting research or-‘for orgamzmg, gmchng
and directing research’. |

3.2 Orders of the Mihister concerned should be obtained hefore exempting any
posts sansfymg the above condition from the purview of the scheme of reservatlon

4. CRITERIA_OF INCOME & ASSETS:

4.1  Persons who are not covered under the scheme of reservation for SCs, STs

“and OBCs and whose family has gross annual income below Rs. 8.00 lakh (Rupees .

eight lakh only) are to be identified as EWSs for benefit of reservation. Income

- shall also include income from all sources ie. salary, agriculture, business,
professwn_ etc. forthe financial year prior to the year of application. -

Also peréons whose family owns of pbssesses any of the following assets
shall be excluded from being identified as EWS, irrespective of the family income:-

i. 5acres of agricultural land and above;

it. Residential flat of 1000 sq; ft. and above;

#ii. Residential plot of 100 sq. yards and above in notified municipalities; |

iv. Residential plot of 200 54 yards and above in areas other than the
: | notlfled municipalities. |
4,2. - The property held by a “Family” in different locations or different places/cities
would be clubbed while applymg the land or property holding test to determine
- EWS status. :

4.3 Theterm "Famﬂy” for this purpose will include the person who seeks benefit
‘of reservation, his/her parents-and siblings below the age of 18 years as also
hls/ her spouse and children below the age of 18 years.

5, ASSET _ CERTIFICATE 1SSUING AUTHORITY AND

: -VERIFICATION OF CERTIFICATE

' '5.1 "The benefit of reservation under EWS can be availed upon production of an
Income and Asset Certificate issued by a Competent Authority. The Income and
Asset Certificate issued by any one of the following authorities in the prescribed.
format as given in Annexure-I shall only be accepted as proof of canchdate s claim

" asbelonging to EWS: -

(i) District Magistrate/Additional District Magistrate/ Coﬂector/ Deputy :
Commissioner/Additional: Deputy Commissioner/1t Class Stipendary

Gt Frzmsar
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Magistrate/ Sub- Dmsmnal Magistrate/ Taluka Magistrate/ Executive |
Magistrate/ Extra Assistant Commissioner
(ii} Chief Presidency Maglstrate/Addltlonal Chief Premdeney Maglstrate/
. Presidency Magistrate ‘
-~ (iii) Revenue Officer not below the rank of Tehsﬂdar and

(iv] Sub-Divisional Officer or the area where the candidate and/or his family
_normally resides E

b2 The Ofﬁcer who issues the certificate would do the same after carefully
* verifying all relevant documents followmg due process as prescribed by the

- respective State/UT.

5.3 " The crucial date for submitting income and asset certificate by the candidate
may be treated as the closing date for receipt of application for the post, except in
- cases where crucial date is fixed otherwise. -

54 The appointing authorities ‘shguld, in the offer of appointment to the
candidates claiming to be belOnging to EWS, include the following clause :-

“The appointment is provisional and Is subject to the Income and asset
' certificate being verified through the proper channels and if the verification
reveals that the claim to belong to EWS is fake/fulse the services will be
terminated forthwith without assigning any further reasons and without
prejudice to such further action as may be taken under the provisions of the
Indian Penal Code for pro-duc.tion of fake/false certificate.” -

. The appointing authorxty should verify the Veramty of the Income and asset
- certlﬁcate submitted by the candld.ate through the cemﬁcate issuing authorlty '

5.5 Instructions referred to above should be strictly followed so that it may not
be possible for an unscrupulous person to secure employment on the basis of a
false claim and if any person gets an appointment on the basis of such false claim,
her/his services shall be terminated invoking the condltlons contained in the offer
. of appointment. ' - - |

6.  EFFECTING RESERVATION - MAINTENANCE OF ROSTERS;
6.1 Department of Personnel and Training had circulated Office Memorandum

No0.36012/2/96-Esti(Res) dated July 2, 1997 regarding implementation of post
based reservation roster. The general principles for making and operating post

- Downfoaded from www.GovtJobPerks.com -
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. based reservation roster would be as per the principles 1a1d down in the said Ofﬁce
Memorandum '

6.2 Every Government establishment shall now recast group-wise post-based
reservation roster register for direct recruitment in accordance with format given
in Annexure IL Y1Y, IV and V, as the case may be, for effecting 10% reservation for
EWSs interpolating them with the SCs, STs and OBCs. While fixing roster point, if
the EWS roster point coincides with the roster points of SCs/STs/OBCs the next
" available UR roster point has been allotted to the EWSs and also the principle of
“squeezing” has been kept in view, ‘While drawing up the rosters, the cadre
| controlhng authorities may similarly “squeeze” the Jast pomts of the roster so as to
meet prescrlbed 10% reservatlon :

6.3 Where in any recruitment year any vacancy earmarked for EWS cannot be

. filled up due to non availability of a suitable candidate belonging to EWS, such
vacancies for that particular recrujtment year shall not be carried forward to the -

- nest recruitment year as backlog,

6.4 Persons belonging to EWS selected agamst the quota for persons with
benchmark disabilities/ex-servicemen shall be placed against the roster points
- earmarked for EWS. - Co

7. 'ADIUSTMENT AGAINST UNRESERVED VACANCIES:

A person belonging to EWS cannot be denied the right to compete for
" appointment against an unreserved vacancy. Persons belonging to EWS who are
‘selected on the basis of merit and not on account of reservatmn are not to be
counted towards the quota meant for reservation. -

8. FORTNIG TLY;

EWS:

* The Ministries/Departments shall send single consohdated fortnightly report
including their attached/subordmate offices beginning from 15.2.2019 as per.
format at Annexure-VI S . . ‘

From 01.01.2020, the Mlmstrles/Depamnents shall upload data ,on
* representation of EWSs in respect of posts/services under the Central Government
“on the URL ie. www.rrcpsnicin as on 1s ]anuary of every year. All
~ Ministries/Departments have already been provided respective usercode and
- password with guidelines for operating the URL.. '

"Gza‘i:
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| 9.1 - Every Govemment establishment shall appomt a semor ofﬁcer of the
| Department as the Grievance Redressal Officer,

9.2 Any person aggrleved with any matter relating to discrimination in
employment against any EWS may file a complaint with the Grievance Redressal
Officer of the respective Government establishment. The narmne, d951gnat10n and
contact details of the Grievance Redressal Officer may be displayed prominently on
- the website and in the office of the concerned estabhshment .

10, LIAISON OFFICER:

Miﬁish*ies/Departments /Attached and Subordinate Offices shall appoint
_Llals on Officer to. monitor the implementation of reservation for EWSs.

11 The above scheme of reservation will be effective in respeci: of all chrect
recruitment vacancies to be nohﬁed on or after 01.02.2019.

12, All the Mmlstrles/Departments are requested o brmg the above instructions -
to the notice of all appointing authorities. under their control, - In case of any
difficulty with regard to implementation of the provisions of this OM, the
concerned authorities ‘may mnsult DOP&T through thelr admlmstratwe
Mlmstry/Department - : :

. Encl-.:AsabOve. -
(G. Srinivasan)}
- Director
Ph.N0.011-23093074

(i} = The Secretaries of all Ministries/ Departments of the Govt, of India

(ii) Department of Financial Services, Ministry of Fmance Jeevan Deep
. Building, Parliament Street, New Delhi

(iii). Department of Public Enterprlses, CGO Complex, Lodlu Road,
- New Delhi -

(iv) -Railway Board Rall Bhavan, Delhl

-Downloaded from www.GothobPerks.bOm
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Supreme Court of India/ Election Commission of India/ Lok Sabha =

. Secretariat/ Rajya Sabha Secretariat/Cabinet Secretariat/Central

(vi)
(vii) -

(viii)

()

x)

(x)
(x.ili)
- (xiiD)

- (xv)
&)

Vigilance Commmsmn/Premdent 5 Secretariat/ Prlme Minister's
Office/NITI Aayog
Union Public Service Commlssion Dholpur House, Shahjahan Road. :
New Delhi
Staff Selection Commission, CGO Complex, Lodi Road, New Delhi
The Secretary, Department of Social }ustl.ce and Empowerment Shastri -

Bavan, New Delhi

National Commission for Scheduled Castes, Lok Nayak Bhavan, New
Delhi-

National Commissmn for. Scheduled Tr:bes, Lok Nayak Bhavan, New
Delhi.

National Commission for Backward Classes, Trlkoot Bhlkajl Cama
Place, R.K. Puram, New Delhi.

Office of the Comptroller & Auditor General of India, 10, Bahadur Shah
Zafar Marg, New Delhi. '
Information and Facilitation Centte, DOPT North Block, New Delhl
Director, ISTM, Old JNU Campus, Olof Palme Marg, New Delhi-110067.

- All Officers and Sections in the Ministry of Personnel, Public Grievances
and Pensions and all attached/subordinate ofﬁc_es of this Mzmstry

- Capy to: Dxrector, NIC, DOPT - thh the request to 1mmediately place
this OM on the website of this Department (what’s new tab} for
- information of all cnncerned

G e
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S Annegxure-l
Govemment 2] [
(Name & Address of the authorlty 1ssumg the certificate)

INCOME & ASSEST CERTIFICATE TO BE PRODUGED BY ECONOMICALLY WEAKER
SEGTIONS |

~ Certificate No. ____ - | ' Date:
- VALID FOR THE YEAR |
This is 'to_ certify that Shri/Smt./Kumari ' . . son/daughter/wife of
' _ permanent resident of . Village/Strest
Post. Office District in_the State/Union Territory
- _ Pin Codew whose photograph is attested below belongs to
Economically Weaker Sections, since the gross annual income™ of his/her family™* is below Rs, 8
lakh (Rupees Eight Lakh only) for the financial year .. His/her family does not own or .

possess any of the following assetg** :
L. 5 acres of agricultural land and above:
I, Residential flat of 1000 sq. ft, and above; '
. Residential plot of 100 sg. yards and above in. notified municipalities; . - '
V. Residential plot of 200 sq. yards and. abave in areas other than. the notified mumcapa!i’nes

2. . ShrifSmt./Kumari | : - __belongs to the . caste whtch is not -
recognized as a Scheduled Caste, Scheduied Tribe and Other Backward Classes (Centra[ Lisf)

Signature with seal of Office
Name
Designation -

Recént ?asspbrt . size
atiested photograph - of
the applicant

) _'\*Nute'i‘ Income covered ali sourcesie salary, agriculivre, business, profession, etc.

*Note 2: The term "Family” for this purpose include the person, wha seeks benefi of reservation, histher paren!s and slbilhgs below the aga
of 18 years as aisn hisfhar spouse and children below the age of 18 years

. "Note 3. The property held by a "Family" in different locations or different piacas!ciisea have besn clubbed whila applymg the Iand or

properdy holding test to determine EWS status,
| &, Rrciose,

.- Downloadedfrom www.GovtJobPerks.com
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Annexuredl |-

IRECT TMENT
' MQQQMMMMM pomgmﬂtL&Mnt onAll
| !D_Jaﬁéiih}t__pen Co_mp;etltlgn | |
Sl No, ' ' Share of Entitlement ' Category for
" of Post . which the posts
- ISC@1B% | ST @7.5% |OBC @27% | EWS @10% should be
' .  earmarked
1 . 0.15 0.08 - 0.27 0.10 { UR
2 0.30 - 0.15 0.54 020 UR -
3 0.45 0.23 0.81| C.30 | UR
4 0.60. - 0,30 1.08 0.40 | oBC-1
5 0.75 0.38] 1.35 0.50 | UR
5 0.90 © 0.45 1.62 ~0.60 | UR
7 1.05 0.53 - 1.89] - 0.70|sc-1
3 1.20. - 0.60 2.16 | 0.80 | oBC-2
9 1.35 0.68 2,43 0.90 | UR -
10 1.50 | 075! . . 2,70 - 1.00 | mws-1
11 1.65 0.83 .97 .10 uyr -+
12 1.80 - 090 - 3.24 1.20 | OBC-3
13 1.95 - 0.98] - 351} ‘1.30 | UR
14 2.10] 1.05 378 1.40 | ST-1
15 225!  1.13 4051 1.50|sc2
16 2.40 1200 0 . 4321 - 1.60 | oBC-4
17 - 2,55 128 0 459 1.70 { UR
18 2,70 1.35 4.86 1.80 | URr
19 285 - 1.43 5.13 1.90 { OBC-5
20 3.00. 1.50] 5.40 2.00 | s¢c-3
21 3.15 | 1.58 - 5.67 | - 2.10 | EWS-2
22 , 3.30 - 1.65] 594 2.20 | UR
- 23 - 3.45 ' 173 6.21 280 ORC-6.
24 - 3.60 1.80 6.48 . 2.40 | UR
25 3.75 1.88 6.75 2,50 | UR
26 3901} 195 7.02 - 2,60 | OBC-7
27 405  2.03 7.29 2.70 | sc-4
28 | 4.20 2.10. 7.56 2,80 | g2
- 29, 485) ' 2.18 7.83 1 2.90 | UR
30 4,50 2.25 8.10 3.00 | oBC-8-
31 4.65] . 2.33 8.37 3.10 | EBWS-3
32 4.80 - 2,40 864! - 320 UR
33 4,95 2.481 8.91 - 3.30 | UR
. 34 . 5.10 2.55. .9.18 - 3.40 | ORC-9.
Cf,' gep:‘_:gfw
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5.25 n63] - 945 - 3.50!8C5
5.40. 2,701 . 9.72. "~ 3.60 | UR.
5.55 278 9,99 370 |UR
5701  2.85( 10026 - 3.80 | 0BC-1
5,85 T 2,93 10.53 3.90 |UR
6.000 3,00 - 10.80 - 4.00 ] a3
65.15 3.08 11,07 - 4.10 | 8C-6
6.30 3451 0 11.84 420 | ORC-11
6451 3231  1L61 4,30 | EWS-4
 6.60 ) 230 1188 T 4401 UR
6.75 _ 3.38 12.15 4.50 | OBRC-12
6.90 3.45 12421 4601 UR
7.05| 3.53 1 12.69 4,70 | sC-7 -
7.20 © 3.60 12.96 4.80 [ UR
7.35 3681 1323 ' 4.90 | OBC-13
7.501 3.75 1350 . 5.00|Bws-5
7.65| 3.83 18.77 .~ 510{UrR -
7.80 | . 3.90] 14.04 5.20 | OBC-14
7.95] 398 - 1431 T 5.30 | UR
8.10 4.05 14.58 5.40 | sc-8
8.25 T 4130 0 14.85 - 5.50| 8144
- 840 - 4.20 15.12 ] 5.60 | OBC-15
- BB5| 4,28 | 15.39 5.70 | UR
8.70 435 15661 - 5.80 | UR
8.85 " 4.43] 1593 5.90 | UR o
°9.00 4.50 | 16.20 6.00 1 OBC-16"
9,15 | 4,58 16,47 | 6,101 8C-9
9.30 465 16,74 - 6.20 | EWS-6
845 . 473 17.01 - 6.30 | OBC-17
"~ 9.60 4,80 17.28 640 |UR
- 9.75 - 4.88 17.55 — 6.50|uUr
9.90 495" 17.82( 6.60 | UR
10.05 } 5.03 18.09 C6.70 | OBC-18
- 10.20 . 510 18.36 6.80 |'SC-10
10.35 5.18 18.63 6.90 | §T-5
10.50 “TB5o5( 1800 . 7.00|EWS-T
10.65| . 5331 . 19.17 7.10 1 oBC-10
10.80 - 5.40 . 19.44 7.20 | UR
1095 .  '5.48 19.71 . 7.30|UR
11.10 5.55 . 19.98 7.40 | 3C-11
11.25 ~ 5.63 20251 7.50 | OBC-20
11,40 5.70 2052 | 7.60 | UR .
1155 5.78 ~20.79 7.70 | UR
1170} 585 - 2106 7.80 | OBC-21

R _-_\:Dovx-/h.loaded“fro-m www.GovtJobPerks.com
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79 . 11.85 5.93 21.33 7.90 | UR
80 12.00 6.00 21,60 | 8.00 | g6
81 - 12,15 6.08 21.87 8.10 | sc-12
82 - 12.30 - 6.15 20.14 8.20 | OBC-22
83 12.45 6.237 = 2241 8.30 | Ews-8
- B84 '12.60 6.30 . 22.68 8401 UR
85 12.75 . .6.38 22.95 8.50 | UR
86 12.90 6.45 23.22 8.60 | oBC-23
87 13.05 6.53 23.49 8.70 | 8C-13
88 - 13.20 - 6.60 23,76 880 | UR
89 13.35 1 6.68 24.03 8.90 | OBC-24
90 13.50 1 675} - 24.30 9.00 | EWS-0
o1 13.65 | 6.83 24.57 910 | UR
92 13.80 - 6.90 24,84 | 920 UR
93 13.85 . 6.98 25.11 9.30 | ope-25°
94 ~14.10 7051 25.38 0.40 | 8C-14
95 14.25 7.13|  25.65] 9.50 | g1-7
- 96 14.40 7.20 25.92 9.60 | UR
97 14,55 7.08 26,19 T 9.70 | OBC-26
98 14.70 7.35 26.46 0.80 | EWS-10%*
99 14.85 7.43 26.73 9.20 | 8C-15*
100 15.00 7.50 27,00 10.00 | OBC-27*
101 15.15 7.58 27.27 10.10 | UR -
102 15.30 7.65 27.54 10.20 | UR
103 15.45 - 7.73 27.81 1030 | UR
104 15.60 | . 7.80 28.08 10.40 | OBC-28
. 105 15.75 | 7.88 28.35 10.50 | UR
106 © 15.90 ~ 7.95 28.62 10.60 | UR )
107 16.05 8.03 . 28.89 - 10.70'| s¢-16
108 16.20 8.10 29.16 | 10.80 | g8
109 16.35 |- 8.18 29.43 | 10.90 | 0BC-29
110 16,50 8.25 29.70 11.00 | pws-11
111 1665 8.33 29.97 | 11,101 UR -
112 16.80 © 8,40 30.24 11.20 | OBC-30
113 16.95 8.48 ~ 30,51 11.30 [UR.
114 17.10 8.55 | 30.78 11.40 | sC-17
115 17.25 8631 31.05 11.50 | OBC-31 . °
116 17.40 ~B.70 31.32 11.60 | UR
117 17.55 - 878 3159 11.70 | UR
118 17.70| -  B.85| 31.86 | 11.80luRp
118 17.85 - 893} 32.13 11.90 | oBE-32
120 18.00 © 9,00 32.40 12.00 | s1v0
121 18,15. 9.08 32.67 12.10 | sc-18
122 18.30 9,15 32.94 12.20 | EWS-12
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123 | 1845 - 9.23] . 33.21 12,30 | oBC-33
124 18.60 . 8.30 33.48 12.40 | UR
125 (. 18,75 9.381  8375] 1250 |yUR
126 | 18,90 T Q.45 3402 12.60 | OBC-34
127 19.05 | 953 . 34.29| 12.70'| 8c-19.
128 19.20 9,60 = 84,56 12.80 | UR
129 19.35 ~ 9.68  34.83 12.90 | UR
130 19.50 | 9.75 35.10 ~13.00 | oBC-35
o181 | 19.65( 0.83 1 | 35.37 T 1310 pws-13
132 19.80 - 9,90 35.64 | 13.20 | UR
133 . 19.95 9981 35.91 13.30 | UR
134 - 20.10 10.05 36.18 13.40 | OBC-36 .
135 20.25 10,13 (" 36.45 13.50 | sC-20
136 20401 - 10.20 26.72| - 13.60|8T-10
137 | 2055 1028|3699 ° 18.70 | UR
138 20.70 10835 37.26 13.80 | OBC-37
139 20.85 |, S 10431 . 37583 . 13.90}UR.
140 21.00 "10.50 | 37.80 14.00 | 8C--21
141 21,151 - 10.58 38.07 14.10 | OBC-38
142 21.30 1065 ] 38.34 14.20 | pws-14
143 21.45]  10.73 38.61 T 1430 | ur
144 | 21.60 10.80 38.881 14.40 | UR _
- 145 2175 . 10.88 © 39.15 14.50 | OBRC-39
© 146 ] 2190 10.95 39.42 14.60 | UR
147 | 22.05 - 11,03 39.69 14,70 { gC-02.
148 | 2220 - 11.10" 39,96 | 14.80 | 8T-11
149 22.35 . 11.18 40.23 ~ 14.90 | OBC-40
150 122,50 11251 - - .40.80 . 15.00 | mws-15
- 151 2265 1133 4077 15.10 | ur
162, - 22,80 11,40 41,04 15201 0BC-41 .
153 | 22.95 11.48 ] 41.31 1530 |UrR
154 23.10 | 11.55( 41,881 15.40 | scn3
1558 23.25 11.63 4185 15.50 | UR
156 | . 23.401 11.70 S 4212 15.60 | OBC-42.
157 - 23.55 11,78 42.39 - 1570 | UR
58 | 23.70 - 11.85 " 42.66 | 15.80 | UR
159 . 23.85.| 11.931 . 42931 15.90 | Ur
160 | 24.00 12.00 | 43.20 16.00 | 817-12
161 | 24,15 | 12.08 43.47 16.10 | OBC-43
162 ' 24.30 12.15 | 43.74 16.20 | SC-24
163 | 2445 1223 - 4401 16,30 | OBC-44
164 24,60 - 12.30 44,28 - 16.40 | EWS-16
165 | 2475 - 12.38 44,55 16.50 | ur
166 24901 - 12.45 44.80, 16.60 | UR

G frasmsi
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167 25.05 12.53 45.09 16.70 | OBRC-45
168 25,20 | 12.60 45.36 | 16.80 | sc-25
169 25.35 12.68 45.63 16.90 | UR
170 25.50 12,75 | 45,90 17.00 | BWs-17

171 25.65 12.83 46.17 17.10 { OBC-46 . -

172 - 25.80 12.90 - 46,44 17.20 | UR
173 25.95 12.98 46,71 | 17.30 | UR

174 - 26.10. 13.05 46.98- 17.40 | ac-26
175 26,25 18.13 47,25 17.50 | g1~13
176 26.40 13.20 47.52 17.60 |l opc-47
177 - 26.55 13.28 47.79 1770 | UR
178 . 26.70- 13.35 48.06 17.80 | OBC-48
179 26.85 | 113.43  48.33 17.90 | UR . -

. 180 27.00 | 13.50 48.60 18.00 | 8C-27
181 27.15 13.58 48,87 18.10 | EWS-18
182 27.30 | 13.65 49.14 18.20 | OBC-49
183 27.45 18731  49.41 18.30 [ UR~

184 - 27.60 13.80 49,68 18.40 | UR
185 2775 13.88 49,95 18.50 | UR
186 27.90 13,95 50.22 18.60 | OBC-50
187 - 28.05 14.03 50.49 18,70 | 8C-28
188 28.20 14,10 | 50.76 '18.80 | a1-14
189 28.35 14,18 51.03 18.90 | oBC-51
190 28.50 14.25 51.30 19.00 | BWS-19
191 | . 28.65 . 14.383| 51.57 19.10 | UR
192 28.80 - 14.40 . 51.84 19.20 UR .
193 28.95 14.48 52,11 - 19.30 | OBC-52
194 29,10 14.55 52.38 { 19.40 | 5c-20
195 - 29.28 14,63 52.65 19.50 | UR
196 29.40 | 14,70 52.92 19.60 | EWS-20%
197 29,55 14.78 | 53.19 19.70 | OBC-53

- 198 - 29,70 14.85 53.46 19.80 | g1+ 15*

- 199 | 29.85| 14.93 53.73 16.90 | 8C-30*

© 200 30.00 |- 54.00

15.00

~20.00

OBC-547

| ”F{** Squeézing resorted with a view to maintain the prescribed percentage of

o @ P A
1

reservation
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“Annexure-lji

FOR DIRECT RECRUITMENT ON ALL INDIA BASIS BY QOPEN COMPETiTlON

M@@M&Mgmmm

Caire I‘,ﬁﬁ al Replacement N_o.
Strength oo N . ; 1
st |2nd| 3rd | 4th | 5th| 6th | 7th| Sth| Oth |10th!11th|12th/13th
1 UR | UR | UR-JOBC| UR | UR | C |OBC| UR |BWS| UR |OBC| UR | ST
2 UR | UR [OBC| UR | UR | SC |OBC| UR |EWS| UR |OBC| UR | ST
3 UR  |OBC{ UR | UR | SC |OBC| UR |EWS| UR |OBC| UR | ST |
4 OBC | UR | UR | SC |OBC| UR |EWS| UR |OBC| UR | ST
5 UR | UR.| §C |OBC| UR |BEWS| UR |OBC| UR | 8T -
6 UR | sc {oBc| UR |EWS| UR |{OBC| UR.| ST
7 SC-  |OBC| UR |EWS| UR |OBC| UR | ST
8 OBC | UR {EWS| UR |OBC| UR | ST
o9 UR. |EWS| UR [OBC| UR | 8T
10 ‘EWS | UR|[OBC| UR | 8T
11 UR |OBC|UR]| ST
12 oBc |uUr| sr
13 UR | ST

~ Note:
1. For cadres of 21013 posts the roster is to be read from entry 1 under column
Cadre Strength till the last.post and then horizontally til] the fast entry in the
horizorital row i.e. like “L" | : -
2. Alf the posts of a cadre are to be earmarked for the categories shown under
© column initfal recruitiment. While initfal filiing up will be by the earmarked
categoty, the replacement against any of the post in the cadre shall be by
rotation as shown horizontally against the last post of the cadre.

| CE}» a&._:.uw |
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. Annexure-lV
FOR DIRECT RECRUITMENT
mmmmmumm;gpﬂmwwmu
India Basis Qi;hgxwige than by Open Co;m_petrtion
S, No. Share of Entitlement Category for
of Post. o which the
. 8C S‘I‘@'?.S% OBC EWS posts should
1 @16.66% | @25.84% | @10% be earmarked
1 0.166 0.075 | 0.258 0.100 | UyrR =~
2 0.332 0.150 . 0.516 0.200 | UR
3 0.498 S 02251 0774 0.300 | Ur
4 0.664 0.300 1 1.032 0.400 | OBRC-1
5 0.830 0.375 1.290 0.500 | UR
6 0.996 | 0.450 1.548 0.600 [UR -
7 - 1.162 0.525 1.806 0.700 | sC-1 .
8 - 1.328 0.600 2,064 0.800 | oBRC-2
9 . 1.494 0.675- 2,322 0900 UR
10 1.660. - 0.750 . 2,580 1.000 | Bws-1
11 1.826 0.825 2.838 | 1.100 | UR ‘
12 - 1.892 0.800 3.096 12004 oBC-3
13 2,158 |  0.975 3.354 1,300 | sc.2
14 2.324 |- 1.050 3.612 1.400 [ g1
15 2.490 1,125 3.870 1.500 | U
16 2.656 1.200° 4,128 _1.600 | oBC-4
17 2,822 1.275 438 | . L700{UR
18 2,988 1.350 4,644 | 1.800 | UR
19 3.154 1.425 4902 | | 1.900|sc.3
20 - 3.320 1.500 5.160 2.000 | OBC-5
21 3.486 1.575 5418 2.100 | BWS-2
22 3.652 1.650 5,676 2.200 | UR
23 3.818 1.725 5.934 2.300 | UR
24 3.984 1.800 | 6.192 2.400 | OBC-6
25 4,150 1.875 | 6.450° 2.500 | SC-4
26 4.316 1.950 . 6.708 2,600 | UR
27 4,482 | 2,025 |. 6.966 2.700 | &19
28 4,648 2.100 7004 | 2.800 | OBC-7
29 4.814 | 2.175 7.482 2.900 {UR "~
30 2.250 7.'740 3.000 | EWS-3

' 4.980

. .
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31 5.146 2.325 7.998 3.100 | 8¢5
32 5.312 2,400 8.256 3.200 ! OBC-8
33 5,478 2.475 8.514 3.300 | UR
34 '5.644 2.550 8,772 © 3.400 [ UR
35 5.810 2.625 9.030 3.500 { ORC-9
36 5.976 2.700 9,288 3.600 | UR
37 6.142 2.775 9.546 3.700 | 8C-6
T 6.308 2.850 9,804 3.800 | UR
39 6.474 2,925 -10.062 3.900 | OBC-10
40 6.640 3.000 10,320 4.000 | 913
41 6.806 3.075 | 10,578 4,100 | EWS-4
47, 6.972 3.150 ~10.836 4,200 | UR
43 7,138 3.225 11,094 4.300 | 8C-7
44 7.304 3.300 114352 4.400 | OBRC-11
45 7.470 3.375 11.610]-  4.500 | yr
46 7.636 3.450| 11868 4,600 | UR
47 7.802 3.525 12126 4.700 | OBC-12
48 7.968 3.600 12.384 - 4,800 | UR
49 8.134 3.675 12,642 4.900 | sc-8
50 8.300 3.750 12.900 | - 5.000 | EWS-5
51 8.466 3,825 13.158. - 5.100 | oBC-13 .
52 8.632 3.900 13.416 5.200 | UR
53 8.798 3.975 13.674 | 5,300 | UR
54 8.964 | 4.050 13,9321 5.400 | 81-4
55 9,130 4,125 " 14,190 5.500 | OBC-14
56 9.296 4.200 14.448 -5.600 | 8C-9
57  9.462 4,275 14.706 5.700 | UR
. 58 9,628 4,350 14.964 5,800 | UR
59 9.794 4,425 15.222 | 5.900 | oBC-15
60 9,960 4.500 15.480 6.000 | BWS-6
61 10.126 4,575 15.738 6.100 | sC-10
62 - 10.292 4,650 15.996 6.200 | UR
63 10.458 4.725 16.254 6.300 | OBC-16
64 . 10.624 | 4.800|  16.512 -6.400 | UR
- 65 10.790 4,875 16,770 6.500 | UR
66 10.956 4,950 17.028 - 6.600 | OBC-17
67 11.122 5.025 - 17.286 6.700 | sC-11
68 11.288 5.100 17.544 | 6.800 | ST-5
69 11.454}  6.175 17.802 6.900 | UR
70 11.620 5250  18.060 7.000 | ORC-18
71 11.786 5,825 | 18.318 7.100 | BWS-7
. aq,:._;ud.nm
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72 11.952 | 5,400 18.576 7.200 | UR

73 12.118 5.475 18.834 | 7.300 | 8C-12-
74 12.284 | 5.550 19.092 7.400 | ORC-19
75 12.450 | 5.625 19.350 7.500 | UR

76 12.616 5,700 19.608 7.600 | UR

77 12,782 5.77% 10.866 7.700 | UR

78 12.948 5.850 20.124 7.800 | OBC-20
79 13.114 5.925 20,382 | 7.900 | 8C-13
80 13.280 | 6.000 20.640 8.000 | §T-6
81 13.446 6.075 20.898 8.100 | EWS-8
82 T 13.612 6,150 21,156 8.200 | oRC-21
83 13.778 6.225 '21.414 8.300 | UR

84 13.944 6.300 21,672 8.400 [ UR
85 14,110 6.375 21.930 | 8.500 | sc-14
86 14,276 6.450 22.188 8.600 | 0BC-22
87 14,442 6.525 [ 22.446 8.700 | UR
88 14,608 6.600 22.704 8.800 | Ur

89 14,774 6.675 22.962 8.900 { UR
90 14.940 6.750 23.220 9,000 | QRC-23
91 15.106 6,825 23.478 9.100 | 8C-15
92 15.272 6.900 23.736 9.200 | BWS-9
93 ] 15438 = 6.975 23.994 9.300 | UR

94 | 15.604 7.050 | 24,252 9.400 | DBC-24
o5 15.770 7.125 24.510 9.500 | §T-7
06 - 15.936 7.200 24768 9,600 | UR

a7 16.102 7.275 1 25.026 9.700 | 8C-16
o8 16,268 7.350| 25284 9.800 | OBC-25
Q9 16.434 7.405 |. 25,542 | 9900 |UR
100 - 16.600 7.500 25.800 | 10,000 | pws-10
101 - 16.766 7.575% 26.068 10,100 | oRrC-26
102 16.932 7.650 26.316 10.200 [ yr
103 17.098 7.725 26,574 10.300 | 8C-17
104 17.264 7.800 26.832 10.400 | UR

fos . 17.430 7.875 27.090 10.500 | OBC-27
106 17.596 7.950 | 27,348 10.600 | UR '
107 17.762 8.025 27.606 10.700 | 81-8
108 . 17.928 | 8.100 27.864|  10.800 | Ur

109 18.004 8.175 28.122 - - 10,900 OBC-28
110 18.260 8.250]  28.380 11.000 | sc-18
111 18.426 8.325 28.638 [ - 11.100{ Bws-11
112 18,592 8.400 28.896{.  11.200 | UrR

G, frsdosan
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113 18.758 8475]  20.154] - 11.300| omci20
114 _ 18.924 8,550 22.412 | 11,400 [ yr
115 | 19.090. 8.625 29.670 11.500 | 8¢-19
116 19.256 8.700 29.028 11,600 | mys-12+
117 19,422 Q775 30.186 11.700 | oBC-30
118 19.588 3.850 30.444 11,800 | sT.0
119 19,754 8.925 30.702 11.900 | sC--20* .
120 2.000 . 30.960 12.000 | OBRC-31* -

19.920

%% Squeezing resorted with a view to maintain the prescribed percentage of -

reservation

B P
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Annexure-V.

'EOR DIRECT RECRUITMENT

‘Roster for Direct Recruftment otherwise than through Open Competition for

- cadre strength upto 13 posts

Cadse. ' Tnitial . Replacement No,
'_Stfe"gth{ R;ﬁt" ist |ond | 374 | 4th| 5th) 6th | 7th| Sth)Sth |10th|1ith/12th|13th
1 UR | UR|UR OBC| UR | UR |'SC |0BC| UR {mws| UR [0BC| 8C | 8T
2 UR'" | UR |OBC| UR | UR | SC |OBC| UR |EWS| UR |OBC| SC a7
3 UR |OBC) UR | UR | 8C |0BC| UR |BWS| UR {OBC| SC | ST
4 OBC | UR'| UR | SC |OBC| UR |EWS| UR |OBC| SC | &T
8 UR UR | 8C |OBC| UR |EWS| UR |OBC| SC | 8T
6 UR | SC [OBC| UR |[EWS| UR |0BC| 8C | 8T
7 sC |oBC| UR [EWS| UR |OBC| 5C | 8T
8 OBC | UR |[EWS| UR |OBC| sc | 8T
9 UR = {EWS| UR (OBC| SC | ST
10."| Bws |UR|oBc|sc|sr|
11 UR |OBC| 8C | 8T
12 OBC | 8C | ST
13 sc. | 8T
Note:

1. Forcadres of 2 to 13 posts the roster s to be read from entry 1 under colurmn
" Cadre Strength till the last post and then horizontally till the last entry in the
- horizontal row Le, like “L” o
2. All the posts of a cadre are to be earmarked for the categories shown under |
~column initial recruitment. While initial filling up wiil be by the earmarked
category, the replacement against any of the post in the cadre shall be by
rotation as shown horizonta!!y agamst the last post of the cadre.

@ Cflﬁl"du-a--a.
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Annexure-Vi

Name of the Ministry/Department:

| Report ‘Unfilled vacancies as Vacancies . filled up | Total vacancies filled
for the | ono01.02.2019 | during the fortnight | up since 01.02.2019
fortnight ' ending . '

ending. | 5C | ST ] OBC | EWS [UR | SC | ST | OBC | EWS | UR [SC | ST | OBC [EWS [UR

Note " Single consolidated fortnightly report may be sent in respect of the
_Ministry!Department and its attached and sub-ordinate offices

Note 2: The first report should begm from 15 o2. 2019

Note 3: Filled up fortnightly report may be emai[ed at jsest@nic.in and

gsreenivasan@mc n
G, Ssesueres
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"GOVERNMENT OF INDIA RPLE N TES )
MINISTRY OF RAILWAYS -
(RAILWAY BOARD)

" No. 95'-5;-3{:?354%’5-[3 } . NewDelni dated 21,857

The: Qemeu’:ﬁ Mangers,
All Inclicr Raiiways/Prarduction Units [mciuqu CLW DLW 1CF, RCF

8 WEAPY MTP(Rlys.), Caloutta/CORE, Allchobad /OM{Const),

MLERly. S | :

CO8Ds: Fast Qoeost Zone, Bhubhoneshwaor/North Cantral Zone,
Afichabor fEast Central Zons, Hazpui/ Norih-Westermn Zons,
Jaipur! South-Western Zone, Bc:mgcﬁ@r@f Wesk-Ceontral Zone,
}CEL&J“‘*U,. .

The C.A,0.:DOW Patlidia,

The Director GenerchR. {} S O, Ascknow, e%c [ ) par Stfc:"mc.h.rd is’r;

Sub Rewrvaﬁon rm%e:rs posts based - Group' ¢ and '{,“ _
posts of Direct Recpuitment category- Implamentcdion of
the Supreme Court's judgement of R %bmuma_:ﬂ VsState
of Punjab{AIR) 1995 8C 13715, Union of Indfia Vs, Virmal Singh
Chauhan (AR swcwsc 44; )md Urfon ot india Vs
LCMalik. S

Bt i s L e o

- Under the existing inshuctions, vacancy basad rosters hove
been prescibzd in order fo implement the Govemment's policy
reloting Yo the reservafion of  jebs for the Scheduled Castes,
Scheduled Tribes ond Ofher | Bockward Classes{ORCs). the
czmpucaﬂsn of reservaiion on the basis of these rosters was called in
the guastion before the courls.  The Cc:miiful‘mn banch of '?‘m
- Suprems Court in the cose of R-,i.(. Sabhonval Vs, Stdte of Purjal o
wall as Unien of indio Vs LC, Mdlik has hald thar the resaivation of
iops for Bockward  Closses- w{bi;’uuﬁq should apply to the posk
and not to the vacancies, The Court furtfier held that the vaeaney
based rosters con oparate only Hl such fime o the representalion of
the persons belonging fo the reserved tcotegorias, in o cedhe,
reciches the presciibed ;}emen“rc&ge of reservariion. Tneredfter, the
rosters aannel  opsrate and vooanciss relecised by i'ei‘ireﬂ%ni
resignafion, promation sic., of the persons balenging to the genars
‘ond the reserved cmeg@ueq are to be filed by the appointment m' '
Cthe pasons from the res;::ec:’fw cotegoy sa That the prascriben
ue:c&mmgﬁ* 0‘ FE.‘SE“‘FV‘Q:iQH [ ﬂ]ﬂ[ﬂiﬁiﬂwd .
R

i
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L

gecount of reservation- are not be counted fowords the guota
meant for resehvation. '

I With g view to bringing the policy of resarvation in fine with

the low laid down by the Supremne Cour, T has been decided that
the existing 200 point and 100 point vacancy based rosters of clirect

recritment shall be replaced by post besed rosters. All the Zondl

Raiways, Production Units and Asseciaied Offices of the Roilwey
Board should fherefore, prepare the rasters for Group G posis {where
sha rinimum of sedle of pay is Rs, 1400 {RPS] and ohove) bassa on

princlples slaborated in the Explanatory Netes givert in Annexurs-

and lustrated in the Model Roster o glven in Annewyre~IRnd
Arnexure 1 Similarly, the concemed outhorifies muy prepuae
rosters o renlacs the exiding 100 point rosfers in respect o locd
rweruitment to G, 'CY andd Gr. DY posits where the minimum of seole

of pryy Is less than T400{RPS) and normcly airacting candidates

Fom a loclity/region on the basis of fhe same principles.

4, . The phnciples for preparing the rosters siborated vpon in
Explanctery notes are briefly recapitulatad below:- R
{3} The number of points in the roster shall be equal fo the

number of posts in the cadre, I cose there s any increass Of

decrecse in the cadie siength In fufure, the rosten shail e
sxpondad or conbiocted corespondingh;

o) Cadre, for the purpose of rosfer, shall raon o parlicular

grade and shall comprise the number of the posts to be jilled by ©
serficuldr mode of reciiiment In farms of e codal/monudl
nrovisions or Reiwey Boord's inginsctions issued from time o fime.
Thus, In g cadre of, say, 200 posis where the recruliment rdes

3

nrescribed @ talie of S0:50 for direct recruitment ond promoion, 2.

rosters- one Yor direct reciuitment andd another for promoiion (where
reservoition in pfomotion applies) - exch comprising 100 roints shol
be arown up on the ines of ihe respactive raocst roshens, The coclie

alie means the senciioned fermporaty  posls, wokcharged posty,

“supemumerary posts, shadow pasts i the grade,

{1} Since,  reservafion does not opply o tropsfar. on

o4

deputation/ironsfer where ruies prescrbed o percentdge of posts to

be filler) by this. methed, such number of posts of the grarla sholl be

HLE=)

excludad while preparing the resisrs.

Do_wnloaded fr_om www.GovtJobPerks.com T "3k
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{d i the small cadre upto 1% 1 posts the mﬁﬂﬁﬂf{‘p?@?ﬁmb?ﬁ
for prepaiaion of rosters does mob pemiit the ressrvaion to 9‘?;
made for ofl fhree cotegofies SC/ST/ORCs. Insuch cases the -Z‘:l-}f?@
Refiworys/Procuction Units ete, moy consider 1he grouping @'afﬁ‘i’“ .
posts in different codres i fems’ of the inshucfions confained i
Baorel’s letier No. £ 50 ON/7/3 df, 1861953 =1jf:hmpjr_~%r \I eff EGQ?
154 of tha Brochure on Reservation for SCs and §ls  in saiway
Services(Third Edifion - 1985)] and prepare a common raster for suen
group. aihe event it is not possible to resort 1o such gr GU%?D}-HQ_;_-T}_?@
enclosed roster(Annexure-il) for cade srength upto 14 posts TMdy
be followed. The minciples of -operting the rosters has been
detciled in the Bxplonctory Notes. Tha resetvaiion evan i :su”lg}-ﬁ? |
oost have been held os consiifutional and valid -i'@fsfiﬁﬁ‘fﬁy 1:1"'-;5:‘
Han'ble Supreme Court in the case of Union of Inclia -ﬁﬁf f?:h@fs Ve
Madhay §/6 Gejann Chauhbat and others (T 1996 (9) SC 320},

5. At the stage of inificl operation _f:‘af" o roster i .-E.aﬁ%] b%
Fecesary to adivst the exisling appriniments arj'iha 'mf.s’fe_:-\n ' x.h;;:\ Wil
aho hel in identifying the excesses/shorfags, if ony. i 1'@5-1;:@-;:"{ -oj
- eatenorniss in the cadre, This will be done starfing 'f_r:olm fh?..m!hisf
-mm.adiﬂ?msrm made and moking appropriate i’f:*mc;frm _. U?i;ats?;t.:_.ﬁf
' ik_ff“’ JOBG Generd”, G the case may. be, agoins gaczt:%j.pgn. in
the rosters os exploined in Ewlanoiory Nele ‘a8 given m‘?he _
Avnemarelin meling these odjushvients,  the  QOPOINTMENTS of
| concicnies belonging to  the ST/ST/OBCs which wars mar;i-e;m[
meft {and not due to the reservaiion], are. fﬂﬁ_’f io i:::a C“()U*’\ e
towords yeservation, - in other words they ore 1o be ’EE’&{-Qs&d 18
aenar caisgory appointments. g

, . ol fusted  Yhrouch Tutue
fxeden, - If omy, would be wcjusted ibrough fuiuie.

& ’ ot indrasrds would ot be
arnontiments and the  exiting cppoiniments would  naT DS
chaturbad, -

: . . ! - . . . L (R PR WIS PR ¥
v Uyl nrenaring post based rosters, care sheuld be taken “5;
eruure ok reserve oster points are spreac] over avenly and no!
Lent tonether g for as possibia. '

R e adsting inshuctions regording single vacansy wolld

el in the post bosed roster sysiem.
G iy 2 !

o Cpoyt reservad for SC/ST/OBC: should not be ceresarved
/. A AP L) ;...u.lﬁib‘ = - . ) " ' . - ) . .{‘1
el should be canied forwerd as per exfent Tuies, e 1eseve pif;
mey clso continua fo be exchongstd hehwesnots Tnd §7s inthe 3¢

.
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- vear of cony forward os per axtent orders,  Thus, there Iy be a

-situaition where ¢ $C mdy be boouiying o ;:@J evimarked for 875 and
vice versa. When such-o dhualion will arise, the sombined res servation
, - sball not excead more thon 22.5% or the fotel of othar perceniuges os

. ;gr@scnbod for 3Cs & 8T for loval rectuitment ot any given point of
'-'t_rm@ Howevar, whensver 914%‘:& Sehe edided. Castels) or Seheduled
Tiibels) /are occunving postls) meent for the SCs of STy o8 cose may
be, fhe possiility of fling up of the post by 5Cs or 8Ts os the nase ey
be, o the @z::srhm; opportunity, aguingt o subsequent reservad post
moy be kant In View, As for os ORCs unfilled pefs ore corcermad,
these will be C*Gfai"‘d forword og per extant mwuc‘%zons

] a -;? ﬁn} (; ven point of time, the ruls of maximum. 50% ot wﬁi
be foliowsd on the cadhe as ¢ whols and nat o the basis o indivicuc
regruitment whare it moy happen that ol posts may be folling In shore
OTSCST B OBCH due Yo the application of post based res ervation os
the pogls rnoy | se vuculs o] i:}.y hese segments only, '
ML S0/ & OBC sondidates appsinted ecrlior on Cormpassiondts
Cgrounds or the g Jr@?u shesil aqmsied In o new cadre ogongt
dnregsrved msier point will not be'required 1o be odiusiad dgaing the
resarved ponds m the rosters whereas i, o reserved point it filed up by
wmpaszr“ﬁm Fosrpdus stoff appoinfee who hosfhave besh the
'rf"@rmﬁu%- of 5C/5T/ CBL, reserved point will be deemed o be:
orsumes o adivsted againgt resenve point in the pew rotter. The -
"”3“»»«{:? ARSI abnointe o in Redure againgt SportsfCullural/Scouts
. - will not be adiusted against ressive points s
CEEGETMENi(s) s/are due jo thelr excellence in these fislds,

st @i, l,c:s.t‘f.. '-’*’w'w

E?_, AL Zonol Rdiwoys! Production  Units ste. are requastad fo
gin mmediate action fo prepore the roster and onerate them
cording to hese guidelines, The. post bossd rosters will requiie
shcemad PGS um,gmvr:xi ' '

{3 w**

o

B30 - Tha evisiing wrders on the subjest - 1o dhr,?ﬁﬂ”i io have been
amimended 1o hf: «.,;i?tﬂj' herain. '

] 4, Thase gidders sheil toke gfiech from the dote of their issue.
‘7

However, whare recniiiments have cireos 2 been dnuibed, fhey need
ot b-@ ishﬁh@d onaln ,--c,e::-sc:r_-,r asrliusirnents in o id‘n wrsss will

i
- ’SJJ "
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be made in future. In other cases, recruiiments may be withheld i
 Yhie mevised rosters are brought info the eperation dnd recrufiments
effecied in accordance with these Insfructions. _ I

Plecse acknewledge tha receipt,
- {Hindl version will foliow]

Lo N
SN A g g

. [ Rom Prokeash ) o

DA s above | - . Execuiive Director Esit{Res,]
‘ Ruilway Board

Copy to ORB, FC, MM, MT, MS, ME, SECY. AMIS), AM(F), AMIMTP),
AM(ELECT), DG{RHS],DG{RPF), AMICE), AMIMEG.), AM{PU), AMSRT),
- AMICOMM), AMISAFETY), AM{TRAFFIC], AMISTORES], EDPA, EDE[IR),
EDE, EDPC, EDE(G], EDA, EDE(TAMPP), EDW, EDE(N)DEING).DEIR),
IDE{PRA), JDE(RRB), JDE(REP), DDE{REP)-LY ; JDE(R), JDR(DRA),

- E{REPILILIIL Sec.(E) Sec.[ABE), E(NGHI&, ELRIL ILILIV, EOW), BSCTH,
E{RRB]. E{RB)LI&IV Bronches of Rallway Board, o

o e B AR e e
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Annexure- of Tetter Mo 95-5CNIM9/5:1) | cated JL857.
EXPLANATORY NOTES -

Principles for maoking & operating post based rogter,

. As hitherfa,  these rosters  are  only an <id o determine e

enfiflement of different cotegories with regard 1o the quola reserved for
then. _ ST -

2. {_ The madel rosters hove been drawn up keeding in mind two
Lncemental principles - the reservolion forthe enfiifed cafegorias is fo be

*

ket Wi‘“i"hiisf]. e fofes cribed percentage of reservation o for os possible s
fhe rounding  off of fractions may cause veddtion. However the fotel

reservolion should in no oose exesed 50% of the cads.

3. There should be separcie resters for qirect rearUitmernt and for

+

proretions whers reservation in promatioh aoplies,

4. The number of pointsin soch rosfer shall be ecual to the number of
posts Inw oodre, = '

. Iids o e o : . . ' E
5 White codre s generally to e construad o the number of posts in ¢

[le) i]‘CU'i‘:,if grade, {or the P'l_.}??;-;}QS@ of p.r%pc;r’;::}ﬁoﬂ of rogster, it 5h¢t{} .Qﬁm{;}i‘fﬁ&’
. | 4] ae I ; 3] : .

posis requilied to be filled by e paliculor made of tecritment in tems of

’Ih@ Cf‘ﬁfﬁi! l”i’lﬂf’“f;_iﬂt%_‘ wrovistors or Railway Boord's inshuchions issued from

fme f fime, To dlustrate, in o codie comprising 200 posts, where the

reciiiment uies prescrive rafle of 50 50 for direct recritment on

- promaotions, the roster for direct recruitment shallhave 100 points and that -

4:__, S ‘“\;"r-"‘ 1 ] F . N . .
or promintion shall have 100 points - thus making o total of 200, The cadre
o] g e . L. .. . - X c . H .

ase o mans e sanctionsd  temporary  posts,  workeharged  posts,
Supemumerry posts, shadow posts ete. in the grade. | .

Py el ek C ' .
& Tor making o post based roxer, the gt step s to caeulate the
resarvation for each categony separaiely on the basis of prescribed

’ v e 3T 4 ot . . . N L
percentage. i the nurmbier of posts are coming in fraction number, fhey

e reunclaed o8 2 | ol o L
will e rounded off to a whole number and dishibuted on the roster points

Cwhich g i} - : . ) oo
wiich shoule! be spread over evenly o for as possible subject to the

eondifion that fotal reservafion in any cose may not excesd 50% of fhe

coche ;:ms‘rs-_cis.ré%!ps‘%rtﬁe_d in the model roster of 15 posts fo 200 posts,

(Arinssuire-1i

7. Since reservostion does not apply to fransfer/ fransfer on deputation,
e g oy ,=">|‘ - . ; . . y . A
wheia nijes prescrice a perceriage of posts o be filied by, this method, the

comaponcing proportion of posts should be excludedt while drawing up
the rosters, S | ' -
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8, Wheriever thers (s any increose o c‘as:rec::se n the cadre strength,
Hie rostersholl be uOfoSpD“}d ngly expandsechor contracted: The sarme will
aiser apply whenaver there s o change - in reciuliment niles which affech
the proportion of posts 1o be filled by a parffcutcr mode of recruliment.

. The rosteris to be c_ﬁ-;a'am?.ed on the niinciple 'f::_:f replacemant and not
s o Munning aooount” s hitherdo. In. other words, the points ot which

- teservation Tor different categodss applies are fixed os por the roser and

vacaonaies caused by refirement sl of pefsons ocoupying those points
sholl be Tilled by aopointment c;f petsons of the raspe-:«c%w@ colegoties.

10, While apera m the roster, persons belonging to Cﬁmmuhﬁzps for
whor reservation has been macdle, but who are cppointed on merit and
net owing fo reservation, should not be shown against re ':mf‘u‘Cd points,
They will ocoupy the unreservedpoints,

11, Inthe case of %maﬂ cadires! upto 14 postst - ol the posis thall be
ey TﬂGFkPC‘ on the same pattern os in the Annexure-1i, in’iﬁai rec"rui‘-%mer_zi
against  these posts shall be by the colegory for which' the post i3
sarmorked. Repiacement of incumbenis of posts shall be by mmh:}ﬂ- 05

shown hoizortally against the codre sirength s opplicable,  Roilways

and Hiber units shouldd also moke thelr own mvtational rosters for smcil

cagies for which rwmuﬁmmm aie rnade on locol/regional i:ac:w e, for faa.s’f

of which siaﬁmg grade Is lesy Hhan T400(RPS).  Whils aperating the
relevant roster, wive will hwe to be token ¥ ensurs that on m: pecosion
the peiceniags of reserved calegoly candidates exceed 50%, If such @
sifugiion ogcurs ab any fime, the relevont resertved point occuning os o
result of rotalion will be skipped  and carried forward to next
unreserved polnt, o

INITIAL OPERATIONS -

1. A the point'of inffial operalion of the roster, if wali be necessafy o

 determine the cctudal representation  of e incumbents belonging fo

different catsgories in q {:udre vis-a-vis the peints sdrmarked for each
cotegoery vin, SCET/OBC ond General in the roster. This may be done by

- plotiing the appeintments made ogoinst each point of roster starding with:
3 P

the eoliest cppointes. Thus, if the earller. oppointes  in the cadre
happens to ba g candidate belohging to the Schediuled Castes, againsi

point No.1 of the roster, the remark “iiilised by $€" shall be entered. {fthe

next gppoin '*fm i G general cotegory candlidate, the remork “Ulifised by
gensial caisgory” sholl be made against point N2 and se on and so

forth 4l off o ::)mn nenis are adjusted in the respettive rosterns. In mokmfj

these cmjusfmems, SCAT/OBC condidates on merit, in "mci rr,crunmam.
shall be hedated as general caglegory condidatas : :
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3. Afier complefing the acjustraent as indicated above, a foll should
be made lo determine fhe cotudl percentogés of represeniciion o
" oppointeas belonging fo the diffsrent categeries in the codre. '.fii;heg}(ﬁ
an excess reprassniation of any of the reserved calagonas, of It e i b
representation of fhe  reserved cofegorles excesds o0, ! Sh%‘ t:e
adjutted in the future’ recruttment. Vaconcies ansing fiomn reT;r§m§r;-5T i
of eandidates belanging fo such cufegaries shal be filed by appoln me;*w
| of condigates balonging fo the categories to which the televont foster
points, against which the excesses oceur, belong.

4. Since tecndiiment Is generdlly vacanay based, it oy h-apga«n Thcsa’;
the aotucg nuviber of promotess and direct rectuifs in the coiche m.mi %r}@-

- comrespona o the number _mﬁ’" folebiN {agrmo’rk@fﬁ. in ﬁ“j‘_‘f’__ T{-:;ch@w :!”\’6;_.
reservation roster. For the pumose of caldulafions of reps esen i« tion of

reserved category in o wadre, total of sprcmfs‘:eafe;s_ arcd dtre_cq‘ '.t'@i’..:lUI.TS rg;aé
e faken, Rechiication of dhe rep;asem’mtmr?- s - per ?E@S{i” -‘-e’;cn
neicentoge by the presciibed mode of recruiment af the ecrfiest posaidie
should however bs the goal.

S
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" reluting 1o Ahe reservation of | 103125’;1 Ao
,' Smeduled Tribes, . The ﬁpplmg‘ncm QL asen

iht;,se rosiurs W r‘*cﬂted in fhe quesii
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“anstifution wengh of the Suprems . Ceutt, a8,
Egg}jmw;; *:Jsh‘é*x:z’rg% of Pinjoly <& well.os; ;}ﬂmra m‘ ir;{dm ;\jf‘;,.;,-. Clmﬁiﬁi
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et mlugc of reservetion. Therecter, the rasiers connot Qpeﬁcﬁx;"_)
el varangies mwleased by refirement, resignatian, promolinn sie,

of fhe pevsdns belonging fo the general and the reserved sategoias

are o be filed by the appoiniment of the persons from the

respeclive  category “so  thot © the lprescribed . percenioge . of
rezervation is mofntained. e e |

2 .. The Courls also’ heglc:i fhmr persons beiongmg o reservad

wategoties, who wre appointed o the besis of mert cnd not on

aegaunt of reservetion—-are not to be courtec ?CBWL’J?C‘i& the quoly
macint f@[ reserveifion, ¢

3 With aview %{:} biinging the policy Df resgrvation io }ma withy

i

the fow mﬂc{ down by the Supreme Court, it hes been dealdad that-

the ediling 40 polnt.” vaconay bdsed rosters of protaetional
cotegordes shall be replaced by post bosed roslers. Al the Zand
Rcmwcays Production Units onel Associated Oifices of the Rallwoy

Board should therefore, Drepare the rosters for Groups C and D pmt .

based on pfinciples. @laborated in the Expdonatony Netes given i

Anrerure-| angl | lustrated nfhe Modsl Raster os given in - Annexiie-

Hand Ammul Hi..

4. he oriniciples for preparing ’rhe rosters eocxbc:raied upon in

Frplenc; ory hates are biiefly recoptiulotad below:-
ey The number of points In the rpsler shal be :;«qlm! o e
number o posts In the cadre, I cose fhere is ony incredse o

dectecse in the cadre strength in future, the rosters shal bs'

: _-e;cpcmcw:ﬁ r:r conty Qmad cenespemhngty,

(-1 C:mdre for the purmse of rosi@r, 'suii mecn o part cutor

grove and shal compiise the number of ihe posts to be filed by o
parficular mode of recruthment in temss of the c:cada!/manuai
pyovisions of Rallwely Board's instructions issued from firme to time.

Thus, in-xi cudre of, say, 200 posts | where the recruiiment ruies .

“presoribed o rofio of 50:50 for direct: remuimam and promotion, 2

| rosters~one for direct iectuitment and mrm’rher for promotion (whers

“reservation in promation cpplies) - each comprising:: 00 paints sholl
be dfroswn LR onthe ines of the respaciive model rosters, The cadre

dlso means the sanclioned tempareny  posts, workeher ged posts,

-supemummrw fmda, snadow pc:a 11 ate, m he grods,
~M . Since, | reservation d’vws ot mef o fansfer on
depuictionfiransfer where rules prascribed o percentage of poﬂs o

be filled by this method, such number of posts af ‘%h#} wracle shall ha

. @}aciur*s, o whila f‘li ep cmng the rosters.”

s
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i) i the small cade uplte 13 posts the method presciped
for preparaien of waler does rot pemiit the resenvaifion 1o . be
made for hoth. . cofegories- 8G/8T, Therefore, s englosed roster
(Annesxre-ll) for coicle ;s'ftren*gfﬁfui@i‘-tﬂ 4 posis may be followedt The

principles of operafing: fhe rosters has heean :z:igtczii_ed Sin the
. Bxplanatory Notes. The retervalion even in -sim;gle..pa::s*‘r‘h;cwa-!_:reen

el o5 comsfitulional and valic racently by he Hom'ble Suprems

- Coutl in the cose of Union of ‘indic ang- othars . Va NModhay sfo
- Galenan Chaulbal and others (JT 1996 (5)SC 320} o

: b _ At the stoge -c}f.iﬁiﬁ:ai. c:p-c—;-rs:rﬁ-bh of o roster it will be

necessary o adiust the e¥is ng cppointments in fhe voster. This will
clso help in lenfitying the excesses/shortage, If oy, I respect of

. categodes in he cadre.. This will be. done starting fram the earfiest

- cppointment mode and  making cppropricte remorks utilised bY
8C/ST Generd”, w the case may be, aigcinst each point in the .

rotters o explained in Explanatary Note cppended fo model rosiers. -
“in makdng these sﬂdj:u'stmeﬁtsﬁ?"rh& oppointments of " candidates
| belonging to” the SCIST which were raade ori mett {and nof due o

the reservation] ore net fo ba counted fowaras raservatlon. n other

 words they wre fo beﬂagtﬁad o8 ceherl category a_pg;@imme.mts, -

& - Excess, if any, would. ba."--':’fa'ajg-sted-'jfha-q‘u:gh futre

. appeintments arid * the  existing appaintments “would nof be

disturbad, (Akkil Bhaitiay Soshit Kexamehart Sangh &, Others Vs,
Union of Indict & Others - JT 1996 (8) 5C274): S

7. Wil preparing post bosed rasters, core should be tukento. :

erisure thalt reserve roster polfits are spread .oves gvenly and not
ket togeather as faves possible. . BN

‘s, The @*Ai&l‘iﬁg_1’m"rruc‘ﬁcms-'r@garciing- single vacancy would
. notbe applicable inthe post based roster system. . o

g, - post i'ese:-rvcéd‘ far $C/5T should not be deresaryed and )

. should he eoriad fonacrd as par st ulas, Tohe reserve posts mey

 dlso continue fo ba exchonged between SCs and'$Ts in the 3rd yedr

of carry fonyward s per extant orclers, Thus, Thare oy e a sitation

C where o SC nay be coeupying d nost earnarked for §Ts ond vice

versa, When sech O situation will rrise, the cambined reservation

ericil riot exceed mote thon 22.5% Howevet, whenever either

senedifed Caste(s) o Scheduled TAbels) is/are OucuPYing

YR
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post(s) mecnt for fhe S48 0r8Cs gy case miay be ., the possibility of
f’I.‘JfEnQ’ U Gf‘ﬁ’]ﬁ’f@t}.ﬁ by 58 OP‘STS}_;;JS the cose m‘?iﬁf-bﬁa ai the eariies
cpportunity, against subsequant reserved: past: may. be. kept in
Vj{'}vw. o - o o Lt :{'E"I<It‘“‘ S .

- . A au% T

0. At ey given point of firme, fhe rute. of maxmum 50% quola
will be folowed dnvthe cadre as g whole ancl.net on the, basis of
Inclivicdual recruitment where it may happern thet ol posts moy be
Folling I share of SCs/STs 0 cue o the applicetion of post based
- resarvation cs the posts may be vacated by these segments only,

. SC/ST surpius staff - acjusted in-a pew cadre agdinst
nieseved roster points wilt not be required fo.be adjusted against
“the reserved points; wheregs B areserved poiptds filled Up by surplus
staff appointee. who hasthave, been  the mamber . of ST the
reserved point. will be deemed o be consumed and, adjusted
reinst thereserved point in the new roster, <o -

k2 Al lonal Railweyy Produciion . Uniftele, are requester lo
- Inifiate immecicie action to PIEPare e roster.and operate them
ceeorcing to thesé guidelines: e postbased rosters will require

C(_‘Jﬂﬂﬂrrll‘?d CEO i S ﬂpp IQVQL 1‘ ‘;_“'};,_ i'n'lf; "k‘:_( B

. ol ad o
197 The exsfing crders o e subijeet .are: deemed-fo have

‘_:b'c':*-erx_ CA?“H:?I.?@;_{“-’;C‘JE(]_-J[a". fhe extent ﬁég'é}ﬁ_'_} e
e T o etk from 10,295,
. ;Pfietjgﬁ .QC{{HOW? cdge Th@r@c‘@lpf "
[Hinail version wil Follow)

O CRGETTRm Dy
o Ram Prakesh )
Execulive Director ESt(Res.)

. Reilwey Board

ARELECT), DGRHSLDGIRPR, Af\;’}‘('{;E);AM(f\AEC,); AMIPUL, AMI38T),
AMICTIMM), AM [SAFETY), AM{TRAFFIC), AMISTORES), EDPA, EDE(IR)
- ERE EDPC, EDE!G), EDA, EDE(T&MPP), EDW,'E{}E(N},DE(NG),DE(RJ,
JOE(PRAY. JDE(RRBY, JDE(REPJ,-DD&(RE&PJ--#,-H i JDER), JDE(DRA),
E{REP}11 41, Sec.(E) Seo,(ARE), E(NGYEIL F(LRY, 1LV, E{W) - E{SCTHI,
E{RRB); E(R3NHEIV Branches of Ralway Board, -

L T A,

0Py 10 CRR. FC, MM, MT, MS, ME, SEQY.,Am(s 1 AMIF), AM(MTP).

i

d
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bR ‘ Amexure mf 1eﬂw No SSE SCT)Ia9/5(2) dated?],8.97
~ * ey .7 . "" i (T3 3' i f l; ]‘!- o gl 5o .

g %EXPLANA;TC)RY N

--kepi“ Wi’mth the @resciibéd pércehi‘é@é_@i reservcmun CJS fcn <is posmbie a8
,.-x‘rhe roundmg oﬂ‘ Gf ?r{ﬁchcﬁs mw c;t:}use vczr[chon ‘_HQWG‘V’&‘{ th@ fotal

3 Therg s shcﬁutd

K o be'sepam’re 'ros’fers f@r-_.d et c:ruafmerﬁ L.iﬁd for
pmmohons whera regewa!am iR prom,__' : SR

J_Cm applzeg

: hﬂe »(:scure is qe“ weraiw 0 1:»5 consh ved as ihﬂ number of ms?s in o

'_pamuular graqw‘for the purpose of. prepc:rqhon of roster, it shall comprice
,_.._pf_,m‘s required fo be filled by porticular mode. of: recnitrrent In terms of
dhe c:od{::iimcinua : provrss s ariﬁ?' "iwa:zy Bagﬁd*s msimeﬁoms issued from
e fimafo dime. . To: z!iu*‘ifc*‘%e, in o oadre wmpns?ng 200 paosls, where the
: ref:rurrmem Tfes preac:nbzc ratic ofx50 30, for dueci recruitment and
.;r..".jpromm:ons the, r@s}‘er or.direc irecrun‘mem shu[l hc&ve 100 poinis and ot

- for-’- romation Shﬁ have 100 noints - jhus mckag a Tm‘a{ of 200. The ceidra.
i workcha: geu ;)rm’ur

: neaﬂa 1he scamimz:ﬁrj iemporca‘ry pom‘s
5, sheicien pc}s;s e+c in }heg ad

A Far *r;czkmg ] os’r b"lse:.i z's:::s’ren he Tqur STG;.:JE}Q r.:cnh:*u]mie the

e, resewcmcn for BOCT mi’cgm‘y ﬁeparafely on‘__,i’he bGSIS ofprascribed
p&lc&ﬁ?ﬁga Jf the nurriber of posts: -Qre-Coming. i og Hon number, ey
: ‘wﬂi be raunded off i’o A u«molm numbe' and, ciismbui‘ed on Jhe roster points
a5, fc:lr i’.’SS posstkﬂm subject o the
:;mfr exceed 50% of the
5. pos.s fo 200 posts.

: , ? since rmerm firn o Aot umpy 0 *fﬂi"‘uafﬁ*’ flfﬂmi@‘ on de‘mm"‘”f’“
f“i: . whaete rlst presuribe o pere rtage of poss To be fled by this meﬂruoci Ihe
e tar.{s pu; "!rmn p*@pﬁfm oF ;’r‘%:ﬁs'sm{ it b wac*luds,d while diowing vp

LE

i-
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& Whenever there Is any increase or decrecss In the cade shrenglh,

- The roster shall be conespondingly expiinded or confrastad. The some will -
also opply whenever there s a change in recruitment 1ules which affects
thepropodioh of posts fo ke filed by g particular rnode of recnitrrent,

9. The roster is to be operdted on the pringipls of replocernent ond net
as @ frinning account” as hitherto. In ofher words, the points ot which
reservation {6 different categories aoplies ore Tixed as.perthe rostar one
vacuncies caused by retirement efe. of persons ocoupying those [oints
shaltbe fillec by oppoiniment of peisons of the respactive cotegores,

“H0.White aperating the roster, parsons betonging to  communities for
wham reservafion has been made, but whe are gppointed pn mentt “and
not owing 10 teservation, shauld not be'shown “agiciingt. reserved points.

- They will cocupy the unreserved poirts, - L '

1. in the case of small cadras] upté 1 posts) " all the posis shall be
- ecimnarked on the same pattein' as in the Anhrexure-lll  Inifial Promotion
agoingt ihese Jeasts shall be by fhe aqi‘&gm‘ﬁf’fﬂf' which  the post s
ceaimerked. Replacerment of incumbents of posts shall be by rotation as
shown horizontally against the cadre sirengih as Japplicable. Rojflweys
and other units should also moke their W rotational: rosters for St
cadres for which recriitments are rivade on locdl/regional basis i.e, for post
of which storfing grade is less than L400/RFS). - While operafing the
- relevant roster, carg wWill have to betaken o ensure thal on Mo occesion _
e percentage of reserved category candidotes _ﬁ?-%@ﬁa‘d SOFE. i such
situation ocours af any fime; the relevant reserved point oceuning. s ¢
result of rotation willlse skinped and careled forwerd to next UNTe s -
ved paiab, S S ' -
“INITIAL OPERATIONS:- - o o |
. Afthe poini of inffial operation of the roster; it will be necessary 1o
delemine the actucl representation  of the incumbents belonging 1o
cdifferent categories in o cadre visiavis the points. ecimarked for eogh
category viz, SC/ST/ORS and General in the roster, .This may be done by -
ploting the appointments matle against each point of roster shegl ng it
GoMe s eoiest appointee, Thus, I the earfier  ampointee  in the cadve
7 happens fo be @ candidate nelonging to the Schedisled Cagtes, tigaingt
profnd Nat ofthe roster, the rernark “ulifisaed by 5C” shed be onterad, W itie
next cpointee s o gehearg cotegory candliidate, the remicrk “Ulilised by
gensral categony” shall be made against point No.2: ond 5o on and so
forth il il appointmants ore adivsted in the raspeslive josters: In macking
these adjibstments, ST/STIORD condidates. an merit, in direct recrui et
. shallbe treated o general c.cgg{:egc}ry‘cc:}rac;l'ici,_c;’ras' : R .

e
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.F%’... : _ : : o {15
aBon - : ) gl -
:;acu o - ! ' ',dgn
4,12,1624303844, . . Ldo=
50,56 ,64,70,78 3250896 {15) |

o~ ' . ;ﬁw

- do~ _ o o -dt_)-*»l

Cedo - O 820,34.46,60,72,868:100 @
mdo. ' o o~ do-

gl - S e dpe

do- T g

4,32,%6,24,3038.44, " do-
50,56 ,"z:'s?éi,?H;.-?ﬁ,'ﬂ'ﬁ,%,?ﬁ&lo;# {16y | |

-édf .I _ .:: . | .; f  do-

o S g

i a v do-

wdos L e

sdo= : L - w&@}‘-

4,12, z,f;,-zﬂrgaé;:s.;sjmf _ ‘ . éia_ .

50 55 64,70,78,82,90,96,104

&110 (17) | |

—do. - _ R ~do-~

coados N " v wdo-

C-do- | S - R,20,34,46,60,72,86,100
s 114 (%) '
Cmdo _ - . « 4o -

A@;_ . _ ,.‘ wﬁvl
4,12,15,24,30,38:44, i

503,56 ,64,70,78,82,90,56.104

10&136 18y
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. ...f}-... !
W4 118 .dp. - o .do-
W5 119 o oedo. | .
105 120 adoe ido-
107, 121 adp. | o
s 122 G . - don
109, 123 ~dp - - | e do-
U0 128 4121626303834,  ado-
' | 50,56 ,64,70,78,82,90,96, 104 o
| 101168122 119) |
U128 ede. . -do-
U2 126 Sdo- . |  edo-
U3 127 de~. . gans 74,46,80,72,86,100. )
| . . 114 &126010)
14, 128 do- - ldo-
15 129 ~do- o edee
116, 130 4,12,16243038.86,  ido-
| OBULSE,6470,78,82.50.56.104 |
| B @0y o
137, 131 - do S B - da -
18 132 edo- C - o -
uBI33 ade. | ~do~
20,134 edo- o rde-
121 135 mdon | O do-
122, 136 do- L e
123 137 4,12,16,24,30,3844 o
50,56 64,70, 78,82,90,95, 104
| 110,116,122,1306136. m) | B
124, 138 da- - o do-
125 139 . do- . | o
126, 148 - ede« 820344 46,607,351 00
. | 134 1268340 {11)
127. 141 . -de- . L dee
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128 142 b0 . - e -
129, 143 U adpe | -do-

130, 164 . 4121624303804, . o
| 086 ,64,70,78,82,90,96, 104 |
L 119,116,122,130, 1368144, (22)
3L 145 edo- . . | . -do-
132, 16 do~ I Cldoe
WML adee R | ~ o
136 148 Cimdpe ke

135 149 Y |  edp -
136, 150 412,162430,38,44, i

G055 ,64,70,78,82,90,96,104
230,116,122,130,136, 1448148 (28)

157 151 <do- - do -
138 132 0 .do- o  edo-
129 153 <do- S . do-

140. 154 m T B2034,46.60,72,86,100.
| | R | 114,126,140&152 (12)
141, 155 - go - . | S -go-
#2156 -do- - ~dp- .

143 157 | 4,12,16/24,30,38, 44, - d -
50,56 ,64,70,78,82,90,96,104 |
110,116,122,130,136,

144, 1482156 {24)

144, 158 ¢ -de. do.

WS 159, . ado- - R N

We. W0 - -do. dpe,

W16 ado- e

148 152 “il - e d .

. 16 ~dox —do-
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LAk
£

[rery
b
S

154,
153,
156,
157,

165.
166,
167,

£ 168,
169,
176

168
1689

170

U373

L B
LI iy

ELE

174

ot
]
¥

178

78

179

181

s
4,32,16,24,30,3% 44,

BI56 ,64,70,78,82,90,96,104.

110,115,322,130,136,

144,148,156& 162 (2%)
w30 -

o -

{ﬂoﬁ

Cdon

wdg -

.daw
4,12,1624,30,38,44, <
88,55 64,70, 78,82,90,96, 104

110,116,122.130,136,

. 144.348,156,162 &170 {26)
L &Q - . ' ’
L‘éof

BEE A TR

~dn~

"
=i~

- i - _
50;

“4,12,16,24,30,38,44,56 ,64,70,78,
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o do -

" do-

n G0 _
§.00,%4,45,50, 72,86, 100,
114,126,140,

1528166 (13)

- thth -

- do -

R

Cedpe

82,90,96,104 110,118,122,130,136, *

144,148, 196,162 170 817603y

nd{}w

~do~
wdp-

1 £+

|_ d{} . ‘
cedo-
8,20,34, 46,60, 72,86, 100

114,126,140,
152,166 &180(14)

-
o (30 -

- go -
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E\%! :
ﬁ‘?f‘},_
e
17t 18% -' d,:.z 16,2‘41,3&3-5,44 - S --da'--;‘
| 5,56 ,64,70,74.82,90,96,104 -
110,116,122,130,136 '
144,148,156,167,
170,176 184(28)
92 185 .dp. o _ | | o Q:‘go_-
i3 187 .. .o~ B - do -
74 188 . ldb~ - '- L edo-
A e
76 190 cior L g
Lo edee L cdos
A9 412,162490,38.44 :?é 54'?0 B do
| | 82,90,96,104 110,115,122,130,135 o
_ | THL148,156,167 170, 176,1848190 (29) o
17 183 wdlo » -do~
1B 94 ado- 520344660, 72,86,100,
o 114 126,140,152,166,
| | | 1804192(15)
18, 19 ~dy S
182, i%s - do - | T L.
183 197 - abe ‘56, e
RIS 412,1624,30,38, 44,56 54,70,78,82,
_9{3,9:;1{:4,_:_;3?;;5,1.2.5,139,135,;44,
L 14BI56162,170,176,184,190%396 (30)
1853189 0 don o  wdo-
186 200 . - do- Lo do.

SR g ol hlikigon
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Arnexure 1l of Letter No. 95-EISCI/49/5.5) dated 21,897,

.yaaam»_ Rosier for Promotion for codre strengh upto K..woﬂm_ |

Repiacement No.
Cadre  Inflicl

=

. UR . OWR. LR OS¢ UR Ug  UR ST UR LR UR 3¢ MR OUR Ug 8
2. LR UR -3 UR  UR PR ST UR UR . UR . SC R BR UR _ 2
‘8 - ‘UR $¢ OrR UR LR 57 UR UR  UR SO YR UR  UR O
A s¢ - YR MR UR ST - UR YR UR SC  UR  ©R  UR - %
3, SuR UR MR 8T . UR LR . UR SC L UR TR UR 9
TR UR yR ST LR UR LR 8SC CUR UR O UR. s
AR UR &1 BR© UR - UR 50 YR UR  UR &
B ST bR BR  UR §C LR LR UR X
XA UR WR  UR  SC  UR  uR  uR s
10, LR UR 8¢ UR O TUR O UR 3
it UR R UR UR . UR €
i2. SG R UR HR 2
13. MR - LR UR . : . o
e, uR . UR S BN =
: ®

. o
Noje:- S
. Forcadmesof 210 14 posgts the rosteris to vw Hmmm from antry 1 under columit mﬁawm mﬁ@ﬁ@% T ?m last na.ﬁ. anc -

then hotzontally iill the last entry in the horzonfal row Le, ke VLY.

2. All the posts of o cadre are to be earmiarked for the cotegories shown under calumn inifict }ﬁﬁQiEmE While
inftial filing up wittbe by the samarked category, the reptacement Q@Qnm_ any of the post in the 0&&5 shalt be by
rofartion as shawn horizontally ageinst the last post of the cadre.

3. The relevant fotation by the Indicaled reserved calegory could be mxﬁﬁma and carnied %QEQQ o 3@& unrese
point if it jeads to more %% S0% 6@5@@%@% of qmmena ectegary. :
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'RBENo, 194/2005

- ‘GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
© - (RAILWAY BOARD)

’No._;oos.gcéc*rji/zéf:ftf ‘ o - New Delhi, dt, 16.11.2605_

The Genoral Managers(P), T '
All Indien Railways dnd Production Uttits/ineluding CORE/ANahabad, Metro Rly./ Kolkata
N.F.Rly, (ConsyMaligaon ' - T ' :
The Director General/ RDSO/ Luskuow
The CAD, DCW, Patiala - : C _ X _
- The CAO: MTP(Rlys.), Muibai and Chental - ., T '
- TheChalrmsa,Raflway . Recruitment  Board: Allahsbad/Ahucdabad/Ajmer/Bangalore/
Bhopa!ﬂ'BhubaneshwaerﬂIkzifa;fChailc,!igarlﬂChen,hai{Gmakhpurquwah%iti/iamn-m&Sging.gar/ '
Malda/Mutnbai/ Muzaf¥arpur/Patue/ Ranchi/ Sevunderabad /Trivandrum - pn
The Divector General, Raitway Stafe College,Vadodra . e
The Director IRISET, Seounderabad/IRIMEE, - Jamalpur/IRIEE, Nashil/IRICEN, Pona/

Lt

IRCAMTECH, Gwalior.© . .~ " ey ,
The Railway Lisisot Officer, Joovan Tars Building, Parliament Strest, New Dialhi
The . Genera) Secretury, IRCA, New Dethi, _ .
The C.A.0, COFMOW,Rly. Offfoes Complex, Tilak Bridge, New Delhi110612 :
The Secretary, Raitway Rates Tribunal {Chernai), 50 Me, Nichola Road, Chetpet, Chenuai, -
- The Exe. Dirsctor, CRIS, Safdarjang Rly, 5tn. Bullding Chanakyspuri, New Delhf, - :
- The Director (Movement),Railways 17 N.8.Rd, Kolkata, : _
- The Joint Director, (Iron &Steel) 3 Kotlaghat Street, Kolkata;
The General Becretary, NFIR, 3 Chelmsford Read, New Delhi, _ :
The General Secretury, AIRF, 4 State Entry Road, New Delhi, - ,
All Members of National Council/Department Council and the Secretary of the Staff Side of
- the Natlonal Council, 13-C, Ferozeshah Road, New Delhi, - : L
All India SC/ST Railway Eraployees Association » 224/1 Railways Colony, Kishan Ganj - -
 Delki-110607 - : e B
General Secretary, All India OBC Railway Employees Federation, Y71/A-3,Basant
Lane Roilways Colony, New Delhisss - N o
Indiax Railway Promotee Officers Fedoration, Room No, 268 Rail Bhavaf, New Daihi-1
The Raitway Board Ministerial Statf Assocfation, Room No.7-B, Rail Bhavan, New Delhi]
. :Railway Board Class 1T Officers Associstion , Room Ne.52 1, Rail Bhawan, New Delhi-i
‘Railway Board Clasy . Offivers Asgogiation., Room No.,. 256-B, Railway \_BQ%ti‘d, Rail
Bhawan, ) ' : o :
Rallway Board Ciéiss IV Staff Association, Room No, 7-C, Rail Bhawan, New D1 -
The Managing Director, RITESHRCON{GONCDFXI{RCUIRFC B BRI
The Commanding Officers:
Ne. ! B/RPSI/Litmding {Assam)
No. 2 Bo/BPSF/Gorekhpur UF) _
No.3 Bu/RPSE/Yalkators,Alembagh, Lucknow
No, 4 Bn /RPSF/P.P, Blaktinagar/New Jaipaiguri (W.B.) : N
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No. 3 Bw’RPSF}TimchimppaHi-{Tamii Naclu)
No. 6 Bo/RPSF/Daynbast, Defli-36 '
No. 7 Bo/RPSF/Maula AlL, Secunderabad
No. 8 Bn/RFSF! Technical Training fnstitute, Chittaranfan
Sub.: " Implementation of Post® Baged Rosters for promotior. from
T Group ¢ to Groyp B’ and within Group ‘B’ categories. '

LETTT T T v

Loy .
v £

The matter regarding adoption of Post Based Rosters 'for promotion from

Group. *C' to Growp ‘B’ and. within Group. ‘Bl categories ‘had been under
. consideration .of the Board since long, Tt has Voen  dectded that instractions as

©comained in Board’s lstier of No. 93-B(SCTI4975¢3) dated; 21,08.1997should

- also apply for promotions fom Group O 1o Group ‘B’ and within:Grotp ‘B’
categories. Further instructions a8 regards ﬁxatidli‘pi; caiire strength- iz Grotip ‘B’
will follow. L et B R T o

I;r o I ! | B ' I‘il_._ .' I -'-I..' 'I.'.‘n:'r'"f". E
" Please aoknowledge receipt. Lo oo

DA N B8, Negi)
Pl T . oY - rh,\h‘s '

G L

Copy tor - BrPPSs. o CRB, FC,MS, MK, M, ME/ML, Secretary(RB) .~
FPSs. to Adv(S), AM(F), AM(MTP), AM(Elcct), AM(B), AN(CE),
AM(Mesch), AM(PU), AM(Sig), AM(Tele), AM{(Com), AM(Traffic),
AM(Stﬂmﬂb,ﬁf}(RHS):DG(EBHJ,IG@PSF)L‘ EDPA, BEDE(IR), EDI(G),
EDE, EDPC, EDA, EDE(T&MFP), EDF(B), EDW, EDE(N), DE(N), -

+ D@MFP), Dir(Trg), JDE(Res),  JDE(Res), IDB(Gaz), IDEGC),
 JDE(GP), IDE(RRB), IDE(Ref), JDE(P&A), DDERep)" 111,
wmmmwmmmmmwmummm%mm

.

EMG)L I BO§), TARY LLILIV: SO, pa e %D

B(GR)L, 1, E(GP), B(GC) Brasiches of Raffway Board, -+ "
R oA T . II n
I )
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